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( 1 ) 




<^) Hr*'*-'fwS" ^ fnn 4 afcfroi 5 tf flfe fron^i 

^ TF^T ^T^cV ^ arf^rf^Tt ^ f^TTT ^R^fTR ^RT ^m^rf^ ^ 3?fV^TfT?7f 

W 

^ -r^^rl' 1 ^ ^ ^ ^ Uhis ' 1 ^ v&m ^ ^TcTT -grfq^Rt arfirfo t f^re^t t^tt 

(B) “ iTI^t” *f ^T fwtf <£ TfW ST^pfr arft^T %. 

(■$) T[^' ’ 7t ^-TH ^ W# 31^ ^ fgfi^ ^ 3 ^ | ^ ^ 3 ^ 3 ^ ^ ^ ^. 

^ •-'^I H " +il< ^ ^*' K ^^ ^ ^ ^ TO ^tt #, afk f^ft <ft^ 

^ , 3 - ^ ^ftrar ^T vs-vsm aftr arf^-ipr fwff <£ mfr mfoz rtf* 3 ttst m*n sfc 

^SlLf ^*-wHklfMM afaift/Trf^T 

^ ^ % ’ W ^ir ^ ^ ^ ^ ^ ^ ^ ^-P^ f« « Wt # fjral ™» ^ 

^ ^ TOt * ^ ’P’™ 5 ' ^ ,rff '^ ^ ^ ** WTO era am ^n Mh *to, * 5m 

?$ * * w ^ ^ 4 f^« ««*»" *m A ^ srfiwrt ^ aw w,, ™ 


(3) 

Rt RRt Uc^=> ftR^ "4 R? sprfR R?lff * 1 ?^ fatfR R? RR^ # : 

tp^ fadlR rR =£ ^Rf^ft 3TRfR PqRq, ^ fpRRRT R> «q+R R* RR® 1 R *>R?T Rqi ^ ^HVJ gi<^ ' Jllk l ^ 3 ^ 

Tjprf^R <£ u<Rq> 1<R RT Rqi<P+>di, ^-ifcKrilqH Rfc ■wlf n UlRRRI^ RR> ?t sW t^RT^T Rrak u I ) R^RTcT Hqi ^Rl^R fo R^R 
m, Pl»WH ijyqM fi^i ^ RTlR ^ ^ RfeRt WH & ^ M ^RrM RR?^ 

strRi ■£ fm. ftqte ^qftataR rt 3nftra»rtt rR tftpra 3 ruR ‘ir^ ^ ^ r«^ = 

Rfc fq> RfR RrT Rft TO ^ R^R fRiRKR RR RRRgPR, R<F 3R ^ ^<TC ^ RRT R 3rf*F fr ^Pw ^ ^ ^ 
R^>R RRd M $ #W R SlftlR ^R R, R^ididf RT ;jdlq<ntan R*R RlR rR RFRTR R^ 1 

(4) r?tR Tn^Kd «i?Ri*«M fRTt^fRRt wR rt# RTRfaRR rrR fc RhWW yiPq^TCt RRrtR R ^14 r^i^i 
^ ^ ^ ^ Tisti srafa R f#* R?f Rrt i #Rr iRRRrtr RiftRnR ^ Rar t R RRt fRR Rt srafa RR WR Rt 
cRpf IhmJKH ^l+H IRlte, SHftdWd infant trT#TT i 

(5) ^q-faqq (4)4R«#|ffoe, •stgi -RfRRjTTt Rft RItR RtRP^ Rfe P<Hy<r>dt RTTR^kI Rfr ijifqciW d qifa qil ftRHt 

RqirfRar t Rk f?U ^rppr aaftranR R Rar t R to 3tTrrttR Rt fwp^t ^ ^ra 

>41^1) l 

(6) RIST, ftR^ frfR ^TPt RI# RTRfR ^ ^ , ^fq«WH 3^ 

Rq^ fqlfrd y | (t)4, | () ^ ^fl ^ Wl ^ Ph^T^ ^ ^ ?t <ft fR <R? ^ ^ WW ?Rl "3R arf^Rt 

fd^Kd Rq^ R ^r 3trfi cf>t yP^Py ^ qift I 

( 7) ^,-fro (i),<n-Rm (2),^-ft*w'(4) 4r^q-Rm(5) R’M ^ ^ ^ 

<iy*»‘^ R Rqte Rrer^ rt^ afwft rrbtR q^ifl q?f t ^ qq fqM ^ q^l is Rqt€ Rna^ ^ qrf^Rt, 

qrf*RFRt rt Rq^ <4)«t>R q;q^ qiRiqRt ^ ^q R’ ^iR "^qfqR Rq^ Rrs^ R wir R?t ^Rn i 

fm ^ q#sR ^ Riq, ,4 RfRft #" wr qq ^tei ^n rr?h wn Rft R? hRihR^R 

f^^^RTn^^-tjRTffqqRq^RlRqqRFRqt RT, ^ <Rqq^q?R1^Rf^ T ffqqftq^R'3RtRI 3)dR fqRTR R RR RRi <eai e, 
qqi Rq ffl, TWHMdl RT •J^M’sll ^IRT Rt HlHdl RR RR R5^ t I 

6. <*iR Rprt^t 45^1 1 ^4 RqV m ^qfSfcR^q-( l ) 3T ^ 2 ^ ^tr-RHti ^ R^R 

rtiR (h^mkh T^qfqrq Rqt^ rr arpft R’rRiri arfRRR^T rRri i 

( 2 ) rp’RM, fqqq 5 ^ ^r-Rtrr (4) ^ srRt ^f^dUH qfwR iri Rrat rtrR t ri r^R frw 

RqtiRni riRri# arafR^ rrtRrjr #1 w^Rra; yiProWn riRrfiRRR qRftwqq q Rt Rm t ftq^ 

qR^r rtRrrR R R^t i Rt Rri ^ RR To rR RRt arafR rR +i4 Ph'RM Hs^i^ ^ ^ ^fRciUd, ai 2 R ftPiR-c 

RRR-RtRT ^ 3T^RR RqtR *4)<Jd RlfR^Rt ?RT fR>RT WRRI I 

(3) R^f^-inRRT^aTRfR^^RRT^Rq^RRRRlRRJRRH'mf RqRqRP-i^'i^^Sra^^^ 

% <ft Rqt^ RT Rr^ R^fRRRif riRirjiR, w ^ rR rttR fR^RR ttqtR rR rRIw rrR ^ Rr w rRT tm am 

RR 3 rR^ rtrR R, rrR R’srkr ^rt^r RqtR R w an?TR rR rRiRs rR ^rirtR i 

( 4 ) -sq-Rm ( 1 ) RR ( 2 ) RRf*R Rt rm ^ ?tR^ Rt,RRtfR>Rt Rt rrR Pi“ii<^ np^q ^rR^R t^rR r 
^ nteicR RR yiPRRiid 3 trrt RRiR w)<j>4 riRirrR ^r^rq RFf RRit- 

(rt) rrR t^F7KR tjcrfr Rqt^ RRt^T R^R RT^i qifR^iR, ^rr> t RR^RriR RqiPi<|Ti r^ 

RT? i\ rrt Rt, rRt 

(TsT) RPR RTRRf R RTRiRTTR 1RT RR tM ^ R^i R1??f RRI t I 

^a^or-^T irrr ^ rrRr ^ fm M RRt wn R^ ^ V® ^^ ^ RfqqtK^* ^ 

RH RT ^ RfRqR%RlRRT R? RRt RT, ^ fRRTTcT RTRI^RtBR RfRRftR^R ^Rt RI f*FT fRRIR R#RTIT?(ni RRI^Rf? 

r rhR Ri ri gwrRt 'Rri Rt rtrptt ?t, rr rt; rR t?R t' 1 

7 R»pf fnmKR 4yRtR>q frRt^ w t 4 Ir>h f«BRT rtht-( 1) ftqtR *RVj>a<*df RifRRTrR, rt^j# 2 R fRfRf^ 
■^tpq--qrtRT 0 ^ R1r^ RTTRIq^qTqRH^^^'^R^ appRfH'RpnRf 3ifRlcTRsmR>^ 

Rf?n trHk ^rt Rk R* 3 trR qfR ^Ri: 
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^ Pi°HIV1 Rft t eft RhU RRtfPT yiffe|<+>lO ^ Rf T^rt Mft xftM2 RR R^R RRRT aira^q^-^ff 

wn ark fR arm*? Rft Rfkfe Mkh M£ -ft* <kt mM i 

(2) fr-PpTR (]) k‘ fct)«1 Rra Rt sftft m Rt, ^Rt H»>'h) Rt ^pf Pprpr tjprprr Mt2 Rft mI+k RRft afk rRt 
^ rrafkr RRft ^ fpnT M2 r^jpi riMh# wi Rff M- 

(^) mp *41>j>d rtM-iiO ^^I'O -Aqcti f- afR ak km k kqiPi^Ti ?pr pm pm ft rrt a^r 
(^) 3RR RTRcft k, m ^ ^ ^ ^ ^ ^ ^ ! 

(3) rr4 Pprkr M^ r eft %# ^ 3fk R ft R?ftfR?r mt r^ ft, m ptr#' r-Mr 5 rt fro 6 3 foRTt 

p. ift, Riff Mi RkfPPRRf RTfamRt km rt f^kt rrrt mt mpf Mr pro M3 fknam t rt pm? 

wm t, Rt fR <Rf mt P^-hI Rt M^ rr arkt ^RdWi Pert mRr rt *41+1* fMr mRT ar i ^m R^f M i 

( 8 } ^ Pi«< k;-i *j 5 ^i«hi fkk# R?t, ^0R ww aftr tfr r*+h rr TFPqfkw fkprr mTRT-mpf Phuik-i 
M^ mt twM r<r ufw, M ^ w < rht rrstc * mnf rM from mm* k rr MUr t, rt RtRfa r*+r k’ 
^i4 mrt rt rrTrr sfcm RrofakRT fMr * Pm 6 ^ axr-IMT (l) wfa fer ^ rt ^ w f 

^f TR ^pf ^vR ^ ai^K ^-<0^ 3R^R ^1 TRT WJR ^4T ^(k 3R^R afk TI^T M ^PRft: 

^ ^ '* l1 ^ ^' iI,< '' 1 Hr 4||ch '1 ft's! ^TT a#jft ^ f^FT 3FI RPTT k" fcltell ‘^TTcrt t WT 'RI«T %^t ^ 

31W ai-iqi^ ^rf arf^ynifuici R% tft RcRR mm ft I 

9 - a rflR fejPl igt , fMi^r -gjPifgRr fkM w topt mr=R afk W mi k ^r% mt 

^-0 ) ^ fi^'vi *jyqi^-t Mj, f^RT^ afMTFro^fe 4i Rr#roi ^ -^qf^T Rt f, ^-ij^wT M^ 

^fl'hKqidf ■gRt a^1M ^■'Rm^M^ra asiMR^ ^ ■5RfjE Mrr mrpTi rTT% ^ arM^kt appf rt r<^ cf> 

apc'iT^T r -Rtrsf M i 

^ ^ ) fpft^FT arfqobiil ^ (q«h<ry Ml ^ R^RfT t % ^?T ^Pf pFTKH 'JJFTPFT M^ ^ Rk«J 1? 3Ppft fi pRpUH l ' 

fkft€ TIPcI ^ ] 5 ^ kkR fpffeRT k fpft^, iM^RraRlf Rlf^iRt ^ ^RJfT ^R ^ I 

(3) ^ fMM, ipjfl, ^pJ ^tf Ppfa alk R8RPIT wf argpp sjMjiff ^ f^ -ft i^qf4 R <k #i xf ^>pf 

kwr^T Itt^ p ^ Tk mffe m^ETTTgFT Mruft i\ TftM #ft ^ i 

(4) fp p^ ^1^ K°hai Rnlj'in arfq^kt ^fM^PTf wz ^^ f^r^ kkR ^ ^rf%fNR mffemRd 

afk tMfM tr ^PFt ipt rfIrt i 

^^ fprte Eiffelq>i<i, Rsli'ici arftjchipqY'k ■fecqfijprr tjjrt ^ t bt? fVr ^ kkp ^ f^RfTjpff ri ap^ rr ■'prfcipft^R 

TnfSRiRt fk^RTmiT faRTk aRTOpf RR5TT rnipn f% ak ?R RSPJ k' RTf| 1W RFf t I 

^ 6 - ) RiMiRt, Mci'm aiMiiM', R>t WW R%?r pMi^rii tjtMtrt =f r<t afk aM tpr, M^prf 

■Snf^Rt ^ Rfi RTPT ?T^ ^ kpT ^ RkR M^ ^l4iK*dl Rl fq<»Kl RTt f R^qpi'il I 

_ ( 7 ) R 1 ^ Wl c hK c hflI ^URj+ilO, RhU'IA atft|q>ld R>t ■fe'Rfjpft’, M^ RlftRilft afR ^f5dl<+>4 RlkPBRt ^ Reft’ TR 

R>-qK Cb^l^afrc fq^Km ^ Wlq>K RR R^qi f afk wft Ri^i^-i i^RfqPi Mj Rft <T^RR RgftM RR RRRtT 

t aft^^3R RnW-m arftppRtRft,|Rmt^iM r afk aifM a)uft<M<J| ^t, ^hRhUh RiRroft ^R?nip<T^^R^%^ 
^JRr fkaiRr Mt rntpiT i 

(8) (Rf) ^RRIRPff^'^PfRFtRft^M arfSRTRt ^ arfRRT IJ^PT ^ fR^S ^T Rf^PTI ^ 3^RR aPRI^T 

^^T5cn a^jRt k ftpi aijRR, wr?f ^ 5KT Mr Mmft^MM^ 

3R^pi wP^iO ^ rprr k 3 pft arwjMr rrptt 11 ^rf rh 3txrMr tM Rfepff rr? 
ft RtkpT ffRI RlffR I 

(^> frTt^erf -SUrt^Rt, 'SRf^Tt^T Tnf^nfr T^K^cTf UTf^Kt ^ RTft^T fTR^»I?T 3TffeRJRT ^ 

apRi-kpr ^ arjfa, tj^ftt rm ftft ^ w fRR m\ a^fq ^ rRr rtM %£ Rft Mjrt M mrr i 

(9) (RT) WT?f RvW*i.flI RlMiRt, ^RiciWH RTpPFRt 3^ M^ fR^PT RlM^t m\ Mrf ^ 3H#cF R' 

ftRt*ra a?fRR7Rt i; apM^r tr Mr rM 3fk W ite ^ Mkr ^jpto fpfrf gst rRhi 
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gr ggteR g^nr sfk 'Hinvf gte gg fgnfg, g«gf gfl ■jfegf ggr it #fog afp ggg?f g}^ gg fgufg 

3iPn*n sl'ii I 

(T3) ^ PPpl 4 *ig 3lf5(fe gi Hjrqf+H gg *<R •3=RT gi PHWtK fgPTT giM t til gjpgf git g?Pt 
Pi^hivi *tyr^iW>-i *f Slf^fdfetl fen ^ngoi I 

fa> HS^WH ^ vifsr.'Mi gg WNH gig stni 3?k MVgi^fgpft tPf gt api^ 3pgi4<H g* tggp g^f fgsgr ifnii|| | 

10, ^ fggg* aren^gg—^g fmf 3 fgpft gm ^ <ft, fgprt arfggjpt git, arftgH g ptflg -^gr 

(313?II«1 a^k aPTta) fggg, 1969 ^f¥w 25 ^ 3Pftg fgp( gi? ^rMigH (^gtggg^'g^^git3*sgr<^i^^gfgg^ 
g?f gsM i 

11. wtii^i--gg4 Pi“iivi •itrHi'b'ifrqti ftrug-l.ggtf fguiKg Tjrgfgrg^tfspgggx^-Tigiggp} atfcftgr ^tphft 
9>t gtg? gitff gr g>pf Pi«hivi tjftrpt figte gt ro ¥ ggg ^ ^gftg w+k 3pj^?T ^ ^g fgggf ^ yiggnf ^ atppnr g?rf 
sT*l gi ^sr «6-t0*< wwt •sf^iti gg$, gjpt gp gggjt $ i 

3T^Efl 1 
(f*PPT3%^f) 

4>i4Pkmk*i ^?gpfrT -stfagp if git% ^<nfcgr 

(i) gg*f P»«hivi tjpgpFi ftgte^ amip gr gififo' araggfgrg ~w\ gi^ amgifg a^ ftgteWtg aifagg #spt ipp 5 
ggfg aping aiRq^g 

(ii) ■'jcl 4 «ii gt gl<i*i arf3fg git gf <«i4Pi®hi<*i i^gfgjg RmI^ 

(iii) ^gi 3 arrt ^ Mvgi^foirgij gfwn, ^tsrfw gi^ggpi, apggg H§^t gt wggg 

(iv) Rhtii«iT yd'iaT aftr apg gg>pigif gg ®*ftg 

I 

(v) *h«i>k gi gfgg gr fggpr gr fg?tg fggggf gi aggtgf ^ um him gg 

(vi) fgfgpgi wgf git ftgt^ 

(vii) stRsrt gpccftg^gr (ag?rrag alkaig^T) t^pm, 1969 aflrifeg gp^ g|f^ft TTifer ^ arr^igrfgfg <sfa ggr 

^ Po+il ^ fg<?<6i tri'iin gg aiRlgf g>t wg ^ afitni Pi<gi>f 
(viii) ■?ng>R g»t %ggfggi gr gprggt gr g>Hg>R 


ai^at 2 
(fggg 4 %af) 

ew4r>wi«g ^gfg*g ftgt^ gfgift ggg 

3T^t-«TRgtg wmigg> ^rai ^ wreg grfg- tfsrsft fgng^g ijpgp^g ftgt^ g»pf afrr grog 

• gpg gigrp ^ gfgg gr arp gfgg gr ggg^r ^ arf^ggfrgfgiiwsgp: gpcftg gwfggn itgi ^ arf^ggftgf ^ 

f^R Ph^ikh Tj^gfag ftg^ gg w g^g-i afk grarm PiviiPh^i 

• gpg g^ggr ^ gfgg gr apg gfgg gr gggjgi gp gt gigitg g7ngfgg> ^gr arfgggftgf ^ Ici^ fg^ugg ij^graig 
fgte gg ggg g^ ^ tcTU g^g-n aflr •Higpui tggiFpfg 

• ^g gpgtg wgfggrggigt gfgggftgf, gfl gr.g.^. (gg4) fggg, 1954 ^f=pm 6(2) (ii) gtg^g yfdPH^Pw g^ 

il, g> ggg-m 

• gpgtg ggrafggH ^gi ^ atfgggftgf ^ aisggg ^ %g aisggg ^Ht/^st gggt g»g Tg«qRg fT^-wg-ni-gn 

• gfwg ggtft grpffwgg Irgti (gpgtg wgfgg> ^gr ^ srfVgiiP^gT ^ fgrq ^ipp ggg-in-ig 

• gpgtg ggigfggi JrMi ^ arf^ggftgf ^ ^gpsg gfg gg4t ggg-iv. 
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[fom 2 (i) ^if] 
trrmvf 4^ w 'n^r 

WimR* #3T ^ f^TlT 

(w) tp4)t if <*>i4f« 3ilii<wR4f ^ #i if— 


(i) TF^T ^ 

--3TSZTO 

(ii) TF^T ^ 

— 7*^*1 

(id) (pFJpRPIT) 

-Wl 

(tsr) ^ If ch)4^d atfferaBift4f ^ wm if— 


(i) hRh'sciIm 

—3TrajS3 

■ (d) 77f^ C^rffe) 

— 

(in) TaiPRT 3jfwfl 

—H*41'j|d> 

WTcffcT 

(^>) tf 4I if ehi4<d 3iflichiR4lf 4i # if— 


(i) Tpqf 

— 3T 

(ii) (’gfcTST) 

—W*T 

(iii) (m^Rki^i)/<H r=< c i 


(PtHKd fPTt^) 


(i3f) 4^ if ^i4tcT 3tflw>iR4T ^ if— 


(i) RfMktfk TTf-gg 

—3T«W 

(d) 7#?5f (^iPf^) 


(id) T^TFRT 3Tf«FFTp 

—u4'4*> 

»JKd|y ^=T 


( cF) if chl4<d 3lf«RBlR4f <& #1 if-- 


(i) 

—aitzRj 

(ii) TT^T ^ ^l^dH TJ^T 


(iii) TTf?m^ uf^cf 

— 

(iv) (f^fwqf) 


(^r) If chi4<d 3ifii«Ktfi4if cfc fnm if— 


(i) HTd^dl-M 

—arm 

(d) 

— 

(id) ^STFRI srftRiRt 

— ■IRiWfc 


vw-i 

(fwr 4 

3TfT3cf *il<di4 ( eRpf pTOT^T RmV ) pTOR, 2007 

( *TTTrT 4) TTfacf 3TW 3FTT TTf^cf W TfTT 4? 3Tfi|«f>lR4)* ^ fw^ TTOf HKdta y^lluR* IfaT 4> 

34fll«Wp4f FffiJ ) 

... ^ ^ araftr 





qpi-i-arornija '■iwm# 




HifaniO 




in sstA aaift UT T?f^ q>n»i SpnftwfiT^ 3 T^fV 
3iqfe 

-4- 


3PI(Mw) 

11. -gfWT wr l^pn 


(y?imPw iHTPT/^flfite Rwht Sttt *rft ^) 

1. Rqlj^l 3lftl4»Kl TO : 

1 

_ 1 

A l][«IJrl 7CT foo • 

2. 3^1: 

5* ^RT i 

3* ^I-Sl * j 

4, oilmen “l l“" ♦ 

6 3<fHH Tte : 

zn 


7. <*<fMH ^ : 



« ciffiTR ^ w. Pih(4i <nfta : | 

9 sfta vfrm ^n 


afa n^to 

^r*r *n 







I4.f^r-Rra»f '• 


15. sfffrT m* m™ ^ ^ mm (40 ^T3 3TT3^3tf^^)[ 

*nn‘‘ , T , ^t'sfa^P^ 7 *3) : 

dl’flia : 


TRIRR/^hlWw * 
afrc ^ ^wn?r 
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l. rT^rt fqc«ui : 

(sri aifrH rs £ aftr ** ^ stur* srtGkrt^ht 3t, 100 3 ) 


2. qiPta 'q^5Ri afh: 



fH^KH 1(1) 

RTRrfRRT3RcTf®l2(2) 

W^3(3) 

R«q^4(4) 











































10 ) 

2 ( 2 ) 

3(3) 

4(4) 


r-i^.vilH ^auM ^rw*rdai« i^nfafa^.», 

l°K*<l RR T t?) IR RTRIT R RRTRtfa R4 4>)i RrefaRR fqqf | 

[TT ^ <tT ! ^* T?T ^ q ° SCt)<U| ^ WteWt 7 ! 3I^ftI <# RTRR R^R affqq ^q f^qj ( 

, P 15 * 1 * 

^ ^ ^ 3rarai ™ 

■ l a t . i1i , .* ■>. faqi g ( faW ^uhh^hcv^ 'jt’T RRIk u i R7? 3<r?l<gi1q R>iq^ fq f 

3flR3RIofr Wt 3TR RRf ^ <£jft 3nf f) ? Tfc sf, <it ^rtt ( 100 TKf tf) facRR * I 


4 - 3U^ <^,4r^^Hi^R R Rmr -51^ RR[ ^TRP qqy f ? 
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5. 3F f^e «ran?, f^r4‘ stft 3riwfi ^i4*hT ^ ft«to 3 sprit wrt ^ 

___________ _____ _a je 

oiiq*q<*><ii *fF^T cPTn t I 


’s>pf $ ftro; 


3=fTT3^ ^41 ^ RHI^ 


SZJR 3rf?fftoRT 3Tf^trT 3flf<TP5/*TF7 ^ TTfVT^rT 0 ! «K149b^T/ I¥PiiT/fe^ ^ ‘ a FT E ff 3TCRR 

STTtq^T frafftfi Wl ^ 5 F*f 3 FTC =F>T3T PH^ui TflfasRlft ^ TTTfo? ^»T^C Ulf^FKt ^ FITT WTO a##® SRIcR T# I 

6. yl^uu 


^T 3 TPT^ vwm tf^nfri «FT Pqq<«i 4 >i 5 <rl f^TT ^ ^ Ft 1 ^ FT, 

al ^ThTTST ^T ^v( I 

FT/*15! 

dl-O-tel 

qqi ^ih*I Pi^rfRn pqlqx^ii 4 < 1 ^TT ?ft ^ ? 

W’TWf • 


<pu arntf fi^f^ ^ Tnft 3 TftRRifttjf, arrc frqt^ 3 nfwtf £, $ fcT^ 

, _., fyC- ■ j-. . r \-.. u . -T^ n #n -rCf\ -1 i ~t ^mA Jk n 

^ffrqoF °hlq WTT TTOTR^T CTI F ? 

*T/FSf 

§ 

RO j<id arffcrerft % gMiarc. 


niO^Si : 

ttw-iii 


ijRiraR 

1. ^TOT Tfft ftft W 3TFT F>rtf %3RT tRt 1JTT F>?% 3?IT ‘•TFT-II 3 FT^ 3iyWiR»id FTTF? ^ TWfilF 
VT^rTTf £ WWW f ? F#f, Ft FjW TWTRTWT 3FFgfT I 


2. arftwfift srt t^rr ftj; 4)m<h % ^ (Ff^ fam fft jfr) ft ^crar feuiwii ^ i 



HR|C<vI/o-]-/l 
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^wi trends 



4. OPT sm 3lftkW0 5HT W HT^I wfr OT^^JcTT3Tf TTPTfT f ? 



, S ' ^ *y Ml<r>’l (^T *f 3jfa t t>l'0 afa am> artft^Kff ^ H?r=l ^IT ^T%II ^ m^RU I ^ | 

1-10 ^ l iOWW^^T'^^TT 

40 HlflVId 3Tf*TOFT f^TT *n^»n | 


(i) rn^r^d <?7t tp ^vht 

(ii) fihi<;-i |j,u|o|ttt 

(iii) grpff 1 J[r 4><dl/fd bl llftd 
f4^ 7 TR 3T5Tr=ITf?m 

fTOI^T TWdV TRU oP^i 













f TJlf^T4>iPI ^ 


snsm 


^ w W*fe* (wm^t l-io ^ m i 30 Trf?i?m arfwRfn <3 i 

Uh 1<£ 3Jlftl4>k1 I YdPtaWiI TfrffepFRt I Tprfs 


i yify^ufl ^ 


(i) 

(ii) Bd'KlP-M ^ qicRT 

(iii) TPjuf 3 tr<ui afft ^jfitd^ 

(iv) «i^ir<wft«roTT 

(V) *14)^1 ^TTcTdT 

(vi) 3frr f=pfa eft 

“fit S^IS'lf'eR! 

(vii) %g - ipr5TrrT 

(viii) w Tftor v ^n*f ^ 

^rqn'm $&?i ^nr <)fg r r 


srrereiR; 




[*IFT 11-^5 3(0] 


■qro ^>i <w»n : arararon 


7. <*> | ilfo«> TTSfTRrrr ^JT TJ^TOFT WT ^ 1-10 fort TR I 30 ViRnfm arffoHTTT ^ wfot) I 


fort ^nffofo 


(i) taffofortf/Trffonarf 'FT 
ifolfort 'htaid ark fon 

Wh 1<J MH<fcT 'JlH'hlO 


(ii) gfo rtflT ^nrt Sinai 


(in) ftafa rt^ fom 


(iv) 


(v) fRprc ajR<n 


(vi) ftfo 3T*foTSVgfo ^ Slfofo 
aftr feiftm *mA <?»l ^jHoi 


TWFim’ nr Tprf ifffo 


8 . 

srffofo ^ TR fi u T u fl 3 I 




9. foM 3rffon# ■gm yrcg- f%nmr i ^mir 3rffonf^ ^ «M<jd mjlf afo ^ratr R$rf 3fo ^rrtr fof ^ 
nfir -g^ aragir nffo auitf *nm ^o^tij tit ft«iun ( ?pi*pt ioo if) i 



io. Tfo ro; gfo fo ^ Twffo ffonfor (gjtrar ffoiff tttt m ^ ^>r fforrr ) i 



<rfa> ffo 3m fofo 


3^ ^TFTR 


3TMfo> RPlrt afo W 


straw sfK TT^rt Rrart 


^Fiffor afa turpi iwiRR, ttrp tpr taw 


p . , -, * A— .Sk_ )-T~r . - r 

l*WH 3fR WltllMi^l 
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11. TOTH ite ( 1-10 <raf> ftlft tit) 



[Part II—SEC. 3 (i)l 




ft mV iuftrafiiTt ft ^TfTT^rr • 


H,h(och)*h 


IV 


.'■^ r 3TnT ^ 1 ffI ^ ^ fti^i^-i aft farftr^r % Tftsr ft ftftrft aftftdftt gift fftrr tut i ^ i Vh % 

**, H ? * 7 am 3Tfsi^i# ftt wrnrrm irrctfseftr -sftT/TiT n g^uf air rograra ff ft* 

^Tftram ft WUrT tf ? ( Tifz 3UTT ftft ft TORI ft fa# ftftfel ft TTfUrT f ft ^TT^fr 3TT ft 3iroft 

fftr tht TrTRT ft 3HRT ^I'chl 3TfcrfaftsM fttfftlT cfSJT 3mft uPdfft 3HJT^ ftH dft ) | 


¥T 


Tft 


2. TTO ft 3I^T7 ft! ^?TT ft 4tnft fttt 3ft d*l<U| fftr Tjfnf | 


3. ftuV aifftwft £RT ?ra?-fTOw i from 3tftimift ft maf* xr^jf 3ftSroift? nftr tit 3 ft drofti gft ft 

°mm tt%ti Troft Twer i jaredi m fftnft (crrmri 100 ?i®ft' ft) ft 1 


4. Tift W TO m ft ftftfftl ftn^iftyi ( frcm fftftf m? TO- Tift mi fHyiH TPlft ) I 



lift aft uftftr ftrero 


dW. ftn <Ht< [ftift ifttR 


rormfan* fa'+.m 


3ftft aft czmiTT 


’^'fT 


aii-tiftch hi*m aft t^i 


wf,w?; m 


airorrr aft wtt Tim 

i 

! 

^3TT dfo 'qqfcKXT 


duR<*> ajft -HIhi-h TTTTFT T$S|K fftlR47 

iiwftrft 

M^TTcft ajfc 1 


fa? 1H JlWlPlQbl 


5. 1-10 ft ftuft tp; TPTO 


m<l<g ; 


yifa«i)«hi vrfftmrft ft sn^rT^rr 











[TOTII-TO*5 3(i)] 


TOU TO TTSfTO : 3TTOJim 
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w^Jw 

^TT5-V 

1. W 3iTT MtRwdRqf ^ femfimff ^ f ? 


¥1 


toF 


2. Tra if 3RTC ^ ^9ir 4f d««t> wflft 3^tr <W<«1 f^ TOlj I 


3. to i-io totoeF ^ amnr nr 


<41*W< TOt% UlftWtlO ^ FRl^IT 

HirhsT : 


to «<«w< ^ Trfror to am? item to wrajr tot % aifaroiNf 4 i -ftrara TOnfrr mv i wPw* 3 ro 4 > 
an ftichiR4f ^ faq fiim ^r»H ftxM to yrere to* *fc tototto to* fagro i 

1. wwr<m : 

1.1 Rito<to ^i'ohi frote to? to^^F wi4«i $ i to aiffeiTOfr ^ aim affc faron ^ fen* an*iR*jjT -afk •jq^^rjnf 

■HW'JI y<iM ^Jfii t I 3Rf: TO arf^TOTl Psimil Ft 4F3 fcnal TO Tilt $, ft^ f^WSI^ yiRWilfl, 3Tlf4TOTt aiR fmt^ 

*41«hK<hTiF Ttlftl'niO TOt mii4 <r 4 TO TO4 air^lfTO? Ri*4<ti0 ^ TOT 3><HI xhR^ I 

1.2 TO4-Pi»4m ^ TO> mHh^i 4> «T3ttq; «ftRiu *il<4Hi aft< Tif^renn ^ to^r 4> tot 4* toRt fron 
to^t ^tifei* i ft^ frrert to^ yiRi+iil ^?t to to<i<i toto to^ % ^ttto 'srItot to> arfqrort to! Wn toto t <nfe to 

5Hhi 1 qi«ifq«t> *Hhcii TOt TOTOT n4> I TO j(chi TOt isT 5 I 1 I ■<«r?n «j(^t> i<<=h fq«t>Knrfl«n ■OTTO * I R4l4 Rn<a4 

TOF HlRl<w(l, |JHRidl4H TTlfqTOTF 3^frqte <41«M<W 3llF4TOTFTOF,fTOT 3Tf*TTO<tTOFit#%# TOTfFt, "3^ TO^-IhwTKH, 
c *iTOk aRm ^TTO «iPwcq toF 4>|»l4F ^4 TOlft 4 ftrqf«MHI ^HfF I 

1.3 Rm) 4 ^ «i*- i »T dF4fl «iqt|ii1 , 4«f<D KTPP^'h d*4l H<tf'<i eni ^>T ^ "3114 -qifiii. I nm^iel ^ ^ «<.«<) 

<ik ^ R.414 1 it4 ^t 41 jw« 4 TTiRitwR^T wroi 4 an • 

1.4 ^raf4 TJPTRvn ^>1 qiwirq'+i y<4'al<+)< u i TR? ^4 «4 am 4^?t TOTl «f*-m % 3RT; ^1 n41^14 

Rm. f% R? W5t RlRrSF Uf^Rl *T T? ^ TOR 4TOR (q<»>m, «bR<i< 41 '’I’ll afR «nfi^ u i 4i f^pi T^T TOR , n>T , a?Ff =R^, R414 

Rno4 qic^ niRi'fiRl aJR f^RT a)f4<wO R41^ Rri’tsil w tb! %, 4 ^pf-froiTC^ ^ ^nRtjjTOT ^ Rih, 3ir^r> ^j^kich«h 

+.«;h ddi'l ^ ^ ^TR RRfTO 3RTOT ''R fytirl Tj> I 

2. TOI5-I 

1 

2.1 TO TOJ5 WrafRT TTOI/anffi+i f^TOT 4 TOITO1T I ?fl aRf4 ^TT 41 TOR R4H2 m artrf^Ol 31^ 

9 4 31 to4to> 3T8R1 ^4 ^ TR7 TOT (3 H TOJlft t I 44 TOl^ 4 ^3RfV tjct ^ t, <4 

to^to ^?tRii tou ^i%tt i <J<TO<UII4 2007-08 i ^4 toi^ 4 wi f<4^ araf4 ijt ^4 4 tot $ it am*? aft< am 

fqRiR^ cii<l<a PiR<« ^4 'iti-il ^rflpj <j<^ie< u i «4 io froro, 2007—31 to4, 2008 1 

2.2 ^Kfamte ( 4 <hmh ) a4<^4TOTTO ( TOafofl TOrorafaTOan) aik totoIr, f^rei4 to arriq4ror to to 
to4 to! 4 <trRto tjtot to <jctc?1<2i fron tou anroroi t' 1 
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[P art II —Sec. 3 (i)] 


2.3 Mi ffeR, JHfqeiteM TOM M WItok TOpt TOpt TrfftTcFTiT'Eff i RTOM RPTOTt i' Mi RrWst^ TO^ M 
Trf^troro toM fet TOfaroiMT <£ TOiit' tot <KHiif tot zpMa fen topptt TOfro to arMort TOt, ferrot Mi fe# tot Tit t, 
M m rtf it fro to fer Mtot TOt Mi iroit MM # i 

2.4 toMM tot i 3pprMfF, ^zt, rMri to toto totM i F*jit i srjoMft ftt MM tot Mr Mpg , to 

<aus ^ W TOfe ot fer Mr oi ■MK^n iffen tort toM i to Mimt to ®ftn froM arfMroct i tor fen, toMr froMt Ml 
^ dKl<a Mfer toMM TOMifeatTOMtTOMafeM arifer toMtoM=£ fetM toMMTOP f-feKroTOt 
Mi feg it f/i-iR^V+.-T to it i-TO rtotot fei, to Mto ^ fM it "nf toM i fen tort toM i 

2.5 OF feM TOT i qiR«t>, fMfero Mm To TOTO tout f I 40 M i TOR TOt 3TPJ Ft Mi MttoMt ^ 
%T^ TTOTO RTMt ferfe f M fifeRT ^fror »Ts<M 40 M R TOT 3TT^ ot MtTOTftTO ^ ffe TO RRTTO TO Ml TO* | 

srfMroil ot ttot*r ott^rf Mi ^ tot r TOt rto Mr h^ikti/toPW fernr tot topMtorttot ^totot Mi ot ttt«i rVih TOt 
TOM aftr pro Mr M to ttttot TOt toft TOt tor i ttotsr rtMi to totto 3pjrjit-2 if fer tot i i 

3. TOTO-II 

3.1 MM RfiTOift i to Mm i fro of Mirr toM totM' afR 4 tH4iP-mi to tSMt Mo TOt fro rpthup t i 
ioo Mf i attiro tot frj oife i toM TOt iR rt of MM tot r itor to%m i 

3.2 M 3#iTOM^TOM^tMTOMMM^TOMfeRTfMMMMTOTTOMifeMTO^ srfMroM' 
^ TOR TOOfM Ff I TOO OiTOT M ■HlM Olffe TOO? TO TOTTOO sfM TOTZtO TOTTOPt M TOtfTOT fTOTO TOR I TO TOFf M TO TORO 
M^ TOT fel TOR TOR 30 TOM<TOfMfferMTO^TOfMTOR I MofeMTOOMTOMroMifTOTOTTOTOT MMTORt 

Mr tom t it tor otto Mi %ni tot^ 3rftiTORt ^ totto rrto top! otroro toriM i M to htr'o to froro tot 4 otroro or 
tooRt 'gf zrorot Mptot/totoito otf if too-MPt torJ M ik to ^p: MIsjt M tor afk 31 totojto ttto T jir toot eft tor i frr 
Msjt ^ totto to cM Mtoto if Tp too 3 Mr tot^ otroro ^ ^5 oftroh tiR tot oroi 1 1 

3.3 tot4 ottotot Mr it TOli M totor, to tttoo t fro fer arfrorot M Mfi feat tort i tottot TaTHfer il 
tor 1 iM ftfer if R 4 TO term. ttRt oi tot tor? oRrt 'i toToto tor? Mtoto to! 3tttoototo tot i 1 toMfrT ^rt tot TOii 
otroro to fe; to TORf-fenro tot *^ 1-^1 toM ^ ffe TOfrorot ?ri M M ikn toM M afer fe totto Mr M fer tot 

TORT t I TO0-3fer TORkkui ^ toM if TOeft felTFt if, feeRTTT M TOli TOT *ir l 4l’<4>H TOTI fiR?R TOli feTTTOT ilTOMf TOt 

3.4 froo MtotorI oft Mi tcusTI tot M t totto ?rt tott Mi fegi tot^ tttMtot srj totoMt top! 
toItoor thrItot "htItotor! to ort toM 3RRfeTT8t cf*ri tom i tojtt to! toftI arifM i I TOTi feORT TJRTITOR TOli i', TOPf 
TOTlM 3T*TfeI M ^ 3TRTO if TOTOT TOP? OlTOTO TO TOTOi TJrTOTOT eT«TT M Oi ROn if TOTlTOT TOt of TOP? ORRT ^ TJRffeT TOT 
TIFTTOR t I TOfOTORt Mfe ft-qri fe# TOT TFf t M T§^-II rf RT MtoO ^ feR it Of TOTRTf TOT '»RRT MfM t I 

3.5 to 3TPR03T to! i fro TOpf otroro tort tot 'oMptocoto totot TOt it 1 M tot to M to fiR topJ otroro i" 

TOfepf TOT it RTTORTTO rM TOT S/ilfciH felT TORI TOTfe, TOt TOffeRPT TOR TO Mf i R%OT - jfe TOT TOfOT ^ tfe Hlfel<fr TORT 
TOTfRR fe; TOTi TOfe. I 

3.6 T3TO-I1, M-TTORt TOt TOM Mr Ml TOPt-feTPR TOt ^fet TOT M 0TO M TO TOti TOT TOTOTR TOR TORT 

i fM to oi ^ Mr 3pr ?rt fen TOrroji Mr torirt OT/TOR^rit it 1 fert it arforoRt TO fiR to torto i fro to totoot 

MlTO TTOR TOt Mill TOR OTeTT Rfifeptt if it 3PRT TO^^t feRR' i RTOcTT i I M RpRR TO ZTOTTO -'^R R^ Mt RfrTOjnf 
TOpflTOR TOT RRRRTjiTO RTORR TO pM RRR i TOR TOt felt ‘nferfifi TOT RTOROTfiTO TTRPR 3TOTO felt 3TRR Mfil 
(MTOTOTTi-RRt ^TOO/TOR) i‘ RTORTRJefTO TOTTO TOlfi tofepT TR i TORI TOR! Mrr TO ZRTRTO if RTOi f I 

3.7 TOfOTOTTt fTORTOt Mti fcnal TOt TOt f TOli Of TOifel t iTO TOF RT fifM Mt 'TOt #R TO} fTOTTi’ TOF TOTOTt 
TOt TO5TTO TOIFTO t TOR Ttfim TOPfetf i RR M TOFTO t 'I OF RT fifW TPTRtt TOT it RROR-T TOT TOT M RFTOi R^ 

M i amt FMT TOTt ofe TO fe fe> f TO R#' TOTi TOT RTOTTO TOTTO f/TORTt t I 

3.8 TOlifelvi tJOTOTOR TOTO TOMT R=PR TOt TO| TOgi?T i MTO fefR RT MfF TOR feT TOTOT t I fM MTO M 
R8M TORTOTO if Ftot I TO?f: Mt TOfTOTOTM TOt T^S-II if ^ fequT ^ rMr i RF TTcTTF ^ t fTO i TOTO M i 






*TTTfl WTsT : 3TTTTOTT<n 
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«fTT 3PT^ 3rfST Piq^cfv‘5nfa<^lRqf ^t, "3^ TT^ft 3fftr TjfTT^fW q^sbnT tjq" 11 ^ fol^* ^TFlfoPfl, 

sfk ^ ^i4s*>hT 4 W<\ Sfo^f/lfeT ^T M«DlfVm ^"^T ^flTT f «hUq< 3~1<4i ^f fqqKfo^TT *m< 4 lll 

3,9 '5TT oi u >s 3 ^ *ft srtfoRT f for srfocfnft forcraft tT'iti Rusil ^TT Tift "I "31? ’MhRi fqq<ufl fori* *lfo, qiR<*> 
sflr fw$$ %tt ^ frfti Tnfor^Rt £ *3^ fom ^TfoqF ^rt r ^Ft ^ tt^ri *4* fforr^ ^nr \ 

4. Taro-ni 

4.1 Tsrrs-ui3 fo'te 3nf*rerrft Tt ^ srtfoR tforw sifon?rTTt, forrntf ftqte fcwt w t?H ski ^ tr t§pjs- n 

^JT ^ sftr ^ folfore ^T Tt arcta for W ^ TRTlfocT ^rfof Tt ^raT^TcT hcjtkT T^ wa t 3T«f^T T T^f I ^jfo ai^ena 
$ ^ frqte 3ITf^F5Kt sm 3fft lW<b<\ ^TT foR^ ^ TOi TTfo ^ 37TT^ t afa ^ 3T^Hfa ^ | 

4.2 ‘STT^ ^ ?T? 4 tt^ii TnfsRTRt T^ 3T^foRT t for gRT ^«TT h^M for^ T TQ; ^STcTT ^qn 

3iiq*q<*<ii ^ <ri*q^ ^f I 

4.3 M^qi^ Rsl^ yifqq>i<1 tI ^ir 3?^$n ^ft ^n?ft i? for PiqtRnci ^rfo sjfa sfrerfoq^r ^rfof ^Hf ^ "4* <rrr 

srfwrt, foRRft foreft ^rr TSt i, stct Pwiftd ^ «rrt A wm^r ife ^ i ftujiRw ^rt fjuwdi ^ tfsr* 
<H«qicH<*> "fe ^T sfofoRT ^ l WW ft 1 ^ «lf^«hlO ^ ^rfo ■'R 3uf cfFTcT (^T^ ^ 3TfoRTRt foi^qfl Ici«(1 *JT 

Tift ^ dHia ^ Tlfo TTcR> T?T ^rpf ^T ^TT^ el 4 ll^ ^ TRR 3jftl ^TT ^TFf ^TT^ ^ Pi^fRa PiqHT/dRhqi ^TT Him foPTT 
'W ^ ^ TR ^fof ^rt «zfR *4 WIT ^ifoq | 

4.4 TWH wt^FTO ^h ^ ^ aflwffi °rpt arrays, o4°r?R 3 tr wto ^> ^r»=^ m 

y‘te<4lrH4> ^5 f^TEf I 

4.5 oius-in ^ ft’qte f^Rg# giftign^ ^ ■to arffeRn^ gfi ■Ht^fHwi ^ ■hh^ ^fthrift ^=ft ^ft artf^Rr t', trogft 

ft^ %# ^TT tl Rr^PHtdl ^ ^ feapjft «ft 3T^r t, fTO^ft TO Wf #i ^ 4' f^TWt 

3<fitRrlRati 'hici «h*i ^ TO^f <^qti Rtnl 4 ! ■Hr^Pi'^i ^ tt^R^tl HiHtri ti<t> Ft wIRtti F T^ 1 ' qfc^ ^ TO srf^TFTCf ^Ri«t> 
«flP44> Rc^PtWI Ft $ T^TT fTOFTt frrt^ %sft TFt ^ I ftr4p1«dl ^ «Mp«ft! git *R^ TOF fTO#ffW y(*4l 
g>t Hitri’i fW><ti 'Jim -qifey, :— 

(i) ^ifF 3lft)<»>i<i ■HrqRi<«i ^ ^ tit •strata I 

(ii) ^ FT W1 f tft ^TOT FTt ^n# 1?fe 'Pr i! n ^FH MlfSlf 3lk PtH*tf1 chilli git wfl TOf%Ti ;- 

(g?) i^gr ^«rg> ^ f^ft aiM- i ftsra git grrft ^gifF^ 3^ TOgn argrorr f^gi gjRT gTfF^ i f^qoft git gfg 
git4fHtqi^ t^grgR fftte ^ w«t arg^TOgtR arftjgjRt git ^ gmnft gjt g^ ^fgfrgg g^gi % argsRff 
g > if q i ^ gfhrai ^ git gn^ i *ift ^tgproi ymftiw g>rn gr ft^Rt ^tr gggr ggg g Ft, gif RqU+xit 
aifg^Rt git gr tit g? g?m Ftgr % ggiftgfg, to^ git^ fgfrgti fr^fg ^ ^ fag ggfcr wt ggr 
g)f^g>i(l ^t 4 git 1g j r<iHl g^f git t gr to} 3tfgg>ift ^ fg ?4 gp g?f ggr i 

(^i) gfg, 3?gg# ggtgi^ ^ gfigtPRg^g gran gi gf 1 ^ ^c it ^ tit arfgg»Rt git gtgfgMr ggrfgtr git grit gi%g 
aftr g>pf fggngg ,J ^gfgvg RmI<£ ^ ti<^jtiK gfgfe git gnt gifig i 

(g) gfg gfg>T gr git ■jfe it gigt ^ tft to g«g git gt arfgfeTftgg fgrgr ^thi grfig affc ggfgg atftrgnft git 

#?g> ^ ^Rjfgg 1g>gi gngi giPm. i 

(g) gfg, aiggtff g^rtgi^ ^ gftgiFRg^g w gr g gt ^ iffi f afk g t\ yz itft t tit .attertt ^ 3 tttojt 
■' g gjtr ggg gg? fggggt git grit grfig aik tigjTgif^gg^gg ( 13 ) aitr (g) ft gg arjRR ggfgi^ 
git mil'll gifek, 1 

4.6 ft'te+tif gjf^ggfl ^g?gt at^jg t Igr g? RmI^m aifttgiKt gg to^ grggfR ggf ^ gRr °ggiR gfig to^ 

ggg ^pif afR gsFf-fg^ngg gg ^fttgir vr^-IVgg gR 1 gi 100 gr^f ^ arft?g> gif itgi gile^ aftr to^ arfggvRt ^ ggg? gg? 
affc ggff gf^g toit *pif git viifgd gR^ gg ggm gggr grfiij. 1 to gr^-fggnr gg gigpf, to gt ^ gig fg>g gg 
MRg piii?qgi ^ J i u ii tg<=K wrcft gfegi gt 1 1 

4.7 to^ gK ftgf^gvgt grfgggft ^ gipf-^g ^ ^ ^ w ^ ftggrfro g^gi artf^g t 1 gg^-^tg git ^gt 
•fcr-iog*gtgf 1 1 
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4.8 ftRT: ftftqqftftftf#qRqT 3## t |# 1 ft 10 ft ft*# F7 fftTl 

ft# fftqft fftHtfO ftft -1 ftftqR 3rfftRR ftft-10 ftft I 

5. OTt-IV 


5.1 w ^3^ ft 'iHRjil«M aftftilft ?RT «RJ qjFfl ft# t 3ft q? ff# ■SFPR1 #f# f fft qqr ft Rq#4>tif 
aqftrairft ft *j#iftq ft qn?qq f i sraFqq ftft ft ft*# ft affftqqft srq fft <7 qij qqft-PrwrKH qr fftftl (ftlMdi/ijui ft fft?® 

577 ##1 ft #q foRri* Fq ft f# qij TTPR ft 3PRt 3# ft *Jqqf4H ftftftrf# qqqr #TTI 71Fqq ftft ft ft*# ft' 

fqftqoiftqft-fftHK-i 7717ft ft qqft 7 q**t ft ’ft *# ft aqqTqqrm ftf $ i 

5.2 fftfftfftq ■giftmft ft, ftm fq#qq arfftqft ft ft# ftnft *rr 7ft f, ^t# 77q?i ftft 55 # qft 77f# ft# 
ipff ftft qjH'Ji’U #? ft 3# F^ft oqqeK T^f# qqft-fftTiqq ft rkrt ft q« 7 T sft q#-# ftlft # ft faqirf# q# ft 

ftft^ft 3#H)rH 100 VkT ft ^ TT^-fftq ftftfft ^R=n 37ft# t I # ft Fft 1-10 ft ft 1 # ’R 77qq FR ft ft5 #1 3## 

1 1 

6. 7JU¥-V 


6.1 rf ft# fft^r ftftqft giq vri tstht 37 ft# t i rsqft qq ft# qrqq arftftm t ftp qqr ft ft#qft 

TnftiwO/^ftqdV.-i qrf#>i<l iri f# t pj ‘t'rHifti ft wtf 1 1 «$ftii’4H ft arcm qq # ft ft*# ft v ft w qqftq 

ft %q fqRrit qq ft f# qq rpr ft 3TFFT ftq 3# qrrqq #rr 37 ft# ti 

7 WSiW+> 7# 

7.1 ftft#vft 3# WfftoFnftftf FRT ft# ft 37# 7*7# q? ftteMlft ftnft f# q# ftcl ft I ft 1-10 ft ft 1 ## 

ftft qif# fftHtiH, ftft-1 ft(7 3#RuR ftft-10 F# 1 ft yrHISMI ft ftfl ft fft 1 qr 2 ft fftftl ft ftftt (f#7T# q# 

qi «HU ft#) ftl aRTO^naft ft MlUfq ft ft qqfiqq : -qiqftid BfRRT W>7 3fft pft 9 # 10 ftt tftftt 

ft ftftqqqi # fftme q# ^#tftf ft qxq^i ft ^fftlf# ^qqi ! ftft 1-2 47 9-10fftT?lfft#qf ftf#q#fttF«# 
qft qflft ft 3TtT: ?ft ■Rlftlfftr BFq^ a# ftt 3Hq?qqqiT ft I Wsillft ftft qqB qqft ■qqq fft# fft?# qift, -qft^T q# q# ft? 
TftsRR q#q# qifqqqft ftl qf#qft qq *f#ifti, qft aft# qqqiqr # «2 th r# qqpif ## ft ftqqq; qftrn 
ft #7ft 3P# qqq q^ ft ft 3?qqi fqqq ft Fqft 3R# qft fftqr ft | 

7.2 qflqqT 3# 3#m Jjqq 

7.2 arfqqqft gra fftqif# qqft ftqfftrqj oqq^R 3 # qnqftrq? qfiqqj ft aqqR q? qgcq/qqr fqqffft fftq qq i qqq 
fts, #q<T ffti? qq arTw-ia: ft#r ft 3T3 >m ft, qftq qq qftq^ tpjf ft ftqq ^qiftq ft ftqftq q? 3 qqrfft ftqr i 

8 TOFq 


8.l 'J^qiftq qfl q#q ft qp#pfq arfftq ftciim ftqr I qrfftq? #Tft-fftqrqq iftqfqq ft#, qqq ft# a# ' qcqfqqq 
ft# ffttftiq ft##l ft, ##q qrfft# ?ro ft# fr ft fft q# ft qiq ftjfft ft q#t ft# i 

8.2 3Rqiftq 


fftftiq ft##ftqft-fftqiqqifqqfqrqft 1 #qrqqftftqftftqqfftqqfft qnqq^q1 1 #iqqqrftfftrft 

ft aqqR qr ^jftqn fftqr qq qft i qfq fftqfqqr qftci ft qf ft, ft ftft#ft/^ft##rq/Tqffq qifqqft ft qft-fftnqq 
yrHiftq 1tft<f ft ftt=FR q# afR #gqR ftftft q# qq fqqrqq ftqr I qfq qq fftqfftqf ft ##R qft fftqr qiqT ft 
ft#qft/ft#ftq?q/ftft qrfqqftl ft qq, qqqft qfftr ftftftiq arfqqftt ft qtjfft ft ^rqft i qTqqqqf qfq ftftftiq 
fttjqnft ftn 'qft ft qF # qq# ft qqqft ftft ft fftqqft # arftft qq; qqrqr i? i Fq#q 3r«#qq qrr ftqq ftqqi q*ft ft 
q^ft qq? ft ftfftq ftqr qqr fftftt aqq qrq qqr qft i qf qqqft qft q^qftqq qt qq^ fftqft fqqqftqr q*n ^qqiftq qr qqft 
qqifqq ?ft q# qpi^uft ft qiqqi ft TO ftftqRq ft# tjrqftq q^ ftfft fft# ftn I qfq fftft qfqfft ft ^qqTqrq.fftqT 

qqi ft, ft qqft ftft qfftr Iftfq qqr qqft qqqft ft qrrft-fftrrqq T jqqifti ft 1 # ft ftftft IftrT ^rretn #7 ft# fq#qq 
^tT^kI Tmci fen wqttt 1 






*lRd gil WTd : 3TOMFT 
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9. uvi i ^fHcfi ^rar ^ gntf-fauiKH fHtzT oFf *jtt 

9.1 fdR Slj4j41 3d 4R*ft ^ 9TeFT fen ^mj, , ll s- 

frcf^ fcnir 3n% ^ 


'iFdfafa 


difte 


WIIURMi OTPT/ddf^ldi' fg^lPl gRT ftqt£ Rd^d 31^ SlRWRl/RRtSJI 
glRldiKt 3d <jWi<9 3Rd ^ 3d4-fd°Hivi ‘jcr'ddid R^li 3d y93 
■ 34 ? 3lf43dTt 3?t fg9T WQ7TT frHwO ftdf^ f?R3t dUdf ? 


R4ii«bxl( 3rf43dft gRt H5 ^ i+h 
gdPSdldTd Tlrf43dfl gRI 

*4)<y>a "?nf*5i«t»i0' gKi *J5rMiV>i 

PoiUdd 3rf%T3dtf RR faite 3d l^dRll 3R3T 

OT R4 l <Rld 3lf33d7t «Ft P^pJI^T 3fg 3ltf ft (4fg 3d| dST ft, 

<ff 3d4-PHUlKH grdRhd ftqte 3d 3>|ft3> 3?R Trf^T^T f33FT 3Ft ^T) 

3rffer«FKt, Rjm«t>t fc<rt£ %?# wrft it, 3fg P<^4l 3R?n t ft wspt 
ftcqfbpif FftaK 51=t 3Tct 3Tfa3FRt gRI : 

.-«Tt|ehiO 3lt PpjpTT 

ftdt^Frlf 3Tp33dCt 3tt 
9d{°Kdl3)d 'SrRl'blPl 3>t Pd u 4' J i4f 


sfRfq 


Rft53 RRR 4dRRH 


^3TRR 4dWT 

1 31^1 

1 ^ 

30 srfo 

31 vi 

31 Rf 

30 

30 

* 

31 

31 

31 3RRg 

15 3FTC<T 

15 

31 <ffW 

30 fRdH< 

' 15 pHdHl 

15 3i«K|«K 

30 Rid W 

31 

15 3T5R^7 

15 W=R 

31 3T3^rc 

30^ 

30 

31 fWRl 

15 P<41H4 

15 

15 ^TRrI 

15 T fR3Tl 

31 'dd'dil 

28 RRRR 

31 rt4 

31 rt4 


^rq 1g3T 3(HT 3*TT $^3) fR R RhI<Rki 3rfRdilPl 3tt RdRT 

fRrt^id srfqgiRt gRi (wrcf) 4t^ ^ tto ar^nRgd 


3q'U||^<d 3it h<I*h 4 3t^ 3d ^MilPdd 3R3T 

3ft Rqiidd 3lf33>Rt 441<£d 3lf33df[ =£ Rdfa 3^ ftf^i 
3T*3l<ftd oh<rii it ft 4<19r?f <44 gRf 3R 3flrffl 3dT Rdl 

R414j i ci 3if*!3>Rt 3 R fftit£ 3t 3 R R ^tfrai 3R3T 
3d4- PHUlKd ft# 3tt ijjt #9hdl 3d 3RT 

9.2 ^ 3d4- PH*MKH g<r3 l 3H ft# wf fd4d3 3tF33dR ^ 3TR 3T#t # # 31 Rl4 33F 3f3 ^ ! *M 

f^w, TfrfTOt, M ^ gn4-Rwigd frM dft 7f4t «Nt g^Ti sfo 7rafT*ra ^rareroT ^ ^aMf toi 7t4T«rt $ 

■g^?? flP^dT ^ ^1 «fR 3Rjpnff 'M'P^ dRTTI I 

9.3 TFd R' 7if4g ( gnfe ) sfk -fli «imt #wt w #rf^ra ^ tg, 3iP^5Rl #f % ir ^r ^ 

^zff ^\ ^gf4d ^1 ^ ml ^Ff-RmtTd fW f=RT^ 31TfiWRt ^ WWf^i 31 ^ ^ ^ 1 ^ 

^Fd -m T ^ w-W.-^ 4KW Pj 141+1 PiMl^Id/'idRldl*H P+-4I ~WV. 134*# 15 ^ cW RnUchTit^nM^H/Wt^ 

rfurt ^ ^Ft dife ^T4- Pd«ir^ Tj^iravi d3i im-wft ^ gti #n 14 ru ^ i 

9.4 ^ RRft Mm Mit 7M4d ^l4- PH^Kd frfe33 31 ftfftf ^dT?Trf wgldT t, -d^ 

3Tf%Tf^rlR3rT ^Fft ^57^ l q^T^-fewofp 3rR=ff^Tf^I ^n^fl: I ^ ^1 ^ RgR d 7RR1 ^ 

^fR IgRI i 3fR Pllljdv ' -df /g Hp^dl^H 3?R 341 ^> d ■grTwR H % 9.1 ^ 7 lf 4RRI aT34j4t.^ aT^RR ^Rf-Pi^igd ^rdfdTd ^1 

■<£[ dFf RFRI t eft #FT ^ ^T g^ l' d Rl WF TRTO SlMdfed 3 tR 4l4f4d ^4 ^ ^ ^4R ^R 14FRT ^nnu | 


gg| (s\fOl ' .3 
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9.5 fatera sthi qfR sjfaqnflqit 

qRqr <t*it 53 wr ^^q3^nfir anti qro t#ti fa wt ffqte wr 3 w$n <r ^ fc i 

^ 9-6 f^t^RT 3nfq<fiid fiqliia 3rfy<fiid q>t 'fii4Pi°Hi^’i *j<r«u'<fii RhU if -qqqt qqr Ph fe)TR<i qqq if fyHsRn gfR 

R?7 3# qfofT qfqqrRt qft ifafi JHfoMtefl qr fofi l O ^ ^n I 

9.7 Rtf wit' if RsV^ni qifafjRt qspf-faqKH ffq£ qft qfed aqfwd Tjf^fT q*d fir j^Eldfad 

^nftRfiid qii wt ^ w t tit if qteRT afwt, qrfaqnft qft qR ffqte qtd # RRRtt ^ ^ qqR f^qp^ 

^ ^ 3lrf ™ * ^ 1 ^ ftqfcfaqf srft^rct w\ qm qq sqn ^TTI fa ssd svd 

stfsHfiid =fit ^4 Ri^ir-i ^"Hifii-i RhU iRt RRlifiaf qrfqqqffqt qR qspf-PlHKH iJjRfaq ffqt£ if uRfg 
#5 WI 3 3TFgcT q?ff qft 'f I 

^9.8 i lsci ^rfq ^Kt ^ FiPlP^d q^ ^ faRRqr Wjqq <R qq fqqqq qrfqr % Mfaqf ^hRmUh iWI Fft iftfd 
Tnftf^iRtjfgRl fe l ^pj|<4i faff RhR) 3ra4>ddi ^ Rt-iRiRgfl 1R1 9.1 R^qf ifRdRsId fqfaqf qq? atfRfdffar q* qft $ t 

io. •sbrJ qtqf ti Rwrqf qq nnkum 


I. ^>fa aftr yiifluj Ric*>m 


1. <=r>fa 3fa W^Tfeff f^’RFT 

2. ^fq argq'^jH afR fro fqqm 

3. M^ldd, ^qft afR HcWMIdH fafFT 

4. 3T^ WhI^Vi TTdld^l 

5. Ul41u| P^+iq fqqm 

6. H^Ncfl TRT ^idq 

7. Tjfawmqfqqiq 

8. Qq^d 3irjf^ fqqiq 

9. ^rei afk ■'Hicf^rncf, fad<uj f^^TFT 

io. 'jq«il«wi ^Tq^ t^qm 

11. wa yRf=h<ui qaW Rqidq 


ii. fnmfd<*> fcii*iw 

1. W^f^TR 

2. qftqR fqqrq 

3. 311^, ^ sfR TTTf^ -fTRt, f^ ^ 

4. q?«qfq^ afR 4^d{ Rrai fqqiq 

fq'TFT ( STPjq) 


5. qrofafi fasqr siR ^r^Rqi fq-qm 

6. q%cn 3fR « Pdcfim fqqjq 

7. niqiR>r<fi ■^rrq afh: 3tf^<wRdr wi 

8. ?l?tt fldOK afR tR^ d'-Wr^q fqqpT 

9. qRcftq qq4 H^icqq 


III. d^Rl 4ft { FJERf 

1. Tf^qi afR TORd M^ld^ 

2. W^)fa H^id^ 

3. q^feq q^idq 

4. ^^lah I^wt 

5. qii4 3^ W3 


IV. yi<j>Ri<fi «fiiyq wj 

l. 9qN<ui afu ^q if^Tdq 

2. ^ Tramq tRiMq 

3. ■q^i’Hi'R ferra f^qiq 

4. WR 

V. ^3T3|f 3flT qilteum 

.1. wtfj ^n fq'qFi 

2. fR-qrRfe ^ ^fr?r qineiq 

3* ^^!e1 v H 

4. ^iPdqq afR qrfrfiw ^T Rdld 4 ! 

5. Pcf^cl 



STPTf TRTT? : 3ren*lH.u| 
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[ < qmii- : ^5 3(i)] 


VI w'tjk uuircft aftr 

1. TFR fanm 

2. ij^n yteilPi+l fa*iFT 

3. ^"^RRf^FT 

4* "513* t^TFT 

5. mP^H sfo TFSFTFf fa'FFT 

6. % mPacH faRFT 

Vlt cil3> 'ferf 3^? Rrn)«4 UWJ 

1* dwfaPl^M fa^MI 

2. ■HPif^tFr 

3* 3nf2re> ^F)Ff f^lFT 

4. 

5. ^Rt ^5Pf TRRPT 

6. #SHI 34PTPT 

7. *#^*1 3?k «w49hH ^JFrf^R 


VIII. 4$h*\ 3^T «JIMK 

1. aftalPRi 3^1 #?*fa fa«lFT 

2. im 34 U 

3. djf[uk4 fq^HiM 

4. Rrct'sgtnPreFT 

5« fa^HlM 

6. ^ *44lrPl 

7. cTNT'S^R faWl 

8. rPJ TSfa TRRPT 

IX. 3iraf^> ^>pf 3?tT WT 

]. 

2. W fasiFT 

3. w srjsfqn sfk ffcrara fa*nn 

4, tj^ 

5. 3(MR+ U^TT t^TFT 

6. TTRlfasiFT 

7. TTSFm f^FT 

8. ^f^PTO 

9. ^>Pf fa*!! 1 ! 

10. ^^WRfWT 

11. TJ^frTC f^TO h4ic1<H 


X 3413144 3ft? *i<ifl«4 

1. H9<l9 fa4>!44 h'^IC19 

«•* * ^ ft . ft 

XX ww 3TTT WIHM, W 

vi^Mcni 

i. sjk ’nf^wpii fa*nn 

2. TOlPpF sfk c#¥l Pfl^Nfl fa^FT 

3. "^hfR 3?ft A’^I'I'hVH f^JFT 

4. fafa ^ f^TFl 

5. fq^Mi 

6. ■^PTf^RR 

7. 

8. 9R 3?fc TRFTR TRTrFT 

9. Rf4<=lk19 

10. 35P? h’^KTIM 

ii. uvr '*rat 

12. 3TFtfr 

13. Pf^H aqpiW 


3^T tfsftPwft 

1. sftt <>ftalPl<*3 fWFT 

2. ^iPH4» affc afl€ilPi«hl aigsNn fwr 

3. vfl€jlPl4)i faw\ 

4. araftsrf^FT 
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y-TT-II 
( fipra 4 ) 

3Tfi3?T TOT- TO' ) ■ppsni, 2007 

( m<t m*>r> zm ^fcrsr t?tt sr *rrratar wrafe; w~- t <£ fror 

*****.* '** .TO> aroftr Hpt ij<sii*eb'f fpcrre 

(\ •. Tr.pfcF Rttot $jm tot) 

1. 3T i: <•:’■: ?,'! -iET : I ...." I 


L . 

3. 


4. TOTOT TO •■?< ; ) 


5. TOTfirfsT 

6 . ^r-cfniH TO 

7. TO 


8. ^cfTOT TO ■”" -; TO 7KTO : 


9. : 

^ TOT WtTOT TOtf ^ RTfTOnft 



TOT 4<WW 


^•••-. •■• vr-yfa 

fviti mftrqf^Ti 

^RR-li+H TO 

■rif^KT 



^W>K *•' 

raft 



10 . 3#- 

•r; tt totot iT^RfERfir to) srafa 




TOlfa 

y^K 


c?<< 1 1 (Tj^r- 

•■ f^r 



^*) 

~ 



3to (fqRrffu p - 

11. TllTOTOl TOTO ft 

. '■• "fR TOT fcTOT 



ciidy if 

?n(lT4 TO 


1w? 


12. ^chiVTO-ft 


13. RhI^^ - '^T'+jK! ^T TOT T 3?R1cm< 1 £RT R %3T 7 T^ ^rfe^T Wtfh TOT W. 'TTlMTOfwT TT 7TTOI TJ ^ 

TO^-fRTOTO i; ‘ ' -toT Tp S 


f 















[RFTH-15P»5 3(i)] 


RR3 R7T 
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14. Pw«« RRT Rl^ ^ •w-hRi fq®K u fl Rt wft R>) <ii<I<si : 

15. feft Praffk f^ic#r ^ RirPa (40 *pf 3 aiftrar an^ ^ 3rf%w>ifwf ^ far?) 

(M2 # RFT ‘R’ -gPl RrFT ^ ) : 


<tifl*a : «?ii«'i/<wfU‘»>kRFT. 

^5 11 

i, y)»(un 


RRI R|ip| R-4d RUlfd 4 M R7T PleRUI *R Ml 1 Rft ?M RRpl R5| 3dft<g '<kX 1 

sr/R^f 

mO^a 

RRI RFPt Pmffk pTfPfRRT R7R4I # f ? 

ST/R?T 


RRT RFpt RR RpfcblM R7t RTF? RpiRT R7I MM RR %RT t ftM M2 

RplRTTlt 3TN f 1 

WR?T 


^it 5himA 37 ^ fefQ, <*>i4 41^*11 ^nr eft i? 



RRT 3TTR2 RR<T STRfP ^ RpH RFeR^f 3MdPM' 3 M*ffi MriM WR RR Rt f 1 

?>T/*i5l 



fSRft* : STpJ^Rl PiRRfft M2 fpRsft 3fl kH?, 


^ra-III 

T j gq fert 

i. «hi InyfiH ( Pi tip <4 4 «h«M rtt (V>>hi w^i rtM r Ph P?*41 rirrr 

rtt i Tte 1 3 ) <t)<m 10 «r> ^hi*) ■’R 3iVi) i? fM w=n -^ipu, 3k> i Pra?ft ite afp 10 *^4 xte ■h«A<i 
^PlI I RS fefR 70% Ri) SlftlHhfll st 'Jlli< , l)) I 



fk^ Rpiwt 


JIHRerlUH ^rfytWTl 
FR1RR 

(i) ^t4 ^ 




(ii) fn^h ^>t STOTT 




(iii) RTpff RfcT 












(Vi) TRRRRRpRen 




^Rt R7T RWjrf duHchiUI 





2. «hl4 pTOn^T PraM (?R Pl^P”! 'SRI 3rft|^|(| Rp <j«4> tlH'fcOM 37T *^llVi1 (V>HI Wfl ■qif?^ R fai flltfR®! 
^hrtrtt i ite i ri^rr io rrtM2rtrMR ir2 rt%r Prop* i sfa RRppTRdtM afp io <w4 ^ ikRTrMeT 

M I ^R RS ^ %R30% Rft 3rfWTffT pmnft) I 



3lf«R7Ri 


i^dUn atfstiwil 4^ 
^eTRR 

(i) ^ ftro *tht 




(ii) ^TRf R7k R7t yuMell \ 




(iii) 3T^f%T ^ ^fcpr ^nqifs^ ^t4/3ic^Rmci 
^FT? 1 JCT q^RT 




ofr} Pmr^R w w£if ^uflchiui 



1 
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THE GAZETTE OF INDIA: EXTRAORDINARY 
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tTSTF <s*W) HRl<+> 




4. ftwc 'QTfiraflli shi 'yra^-ftnpJT ( Pen picture ) 

^rar arflWFt 3^ ^pjpf ^ t? (riwr loo ?i®^f 4') zNii fe^m 
Wc=^ ^ ^ arfVpffxPri wPm #ft I 


s. ^ f^rrr ffii+.if<vi ( "Enr rt ^ w faynn fftitt > 




















*rra TF5m : 
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Tsfe-iv— 

i. w wnrsrf^rft ^rrr?sfsIII 3^pf-fr^n^r 3ftrfarf^FT sftjf ^ ^ ?rjrtm t’ ? ^t 3m Rnlf£«i 

aiRwwfl STO T(R.3it^T./3lfa<wfl farwft 3TO 8I R P T 3HHfa4l‘ 3lk y^g- iiyih<tfHI3T)f 

^ ^f TJFaiRFI ^ WRT f ? 

(^ SJTC ’ft W<SHiw«h *iT t " < *' 1 ^ WRT ^T#f f eft ^fPFTT ^3TT T5T5 3 3TFp£ far* Tpr fti TO 

ft^iil^ <+ORni^ eT*H 3tM-fl ajqfW^l' dRrrriRsift if I) 


2. ««(«; TP? if 3iVu ijt Tit <j>m<ii «•««« «H^ 3ftr «tm«i W acrlo «l^f I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Pakt II—Skc. 3(i)l 


Tshr-iv—wl^ld 

i. w arm fMi 3TfFFFft /n4f# BtF >F ftt% ft?* 3rfwft Fit feuifuntf ^ ttfff f ? 


2 . 



FfF 7TF it 3TBT Ft eft «IVt 3^T FFTFT 411^ I 



3. i % io ff» Mi tr- ttff M 


t4)$Pf ii wr arfwft fi . 

*tttf tttfft f> nfsre ft am? TrfM 3 t«jft w«§t 7ft f> fittM nwfe M ^ atfFFFftFf ~<& 1M 
^jnf-PwKH ijryf«bH friti ff ftsf Fi 4ii tg tiifhui unf-^^fe Mgra 

1. FirnFFr: 

1.1 ff^Mfiff Mi ff? t i ff arfMFnrt ^ 3TPT >rh iwiR f: M. amirr^ afk 

Hscq^l *hh‘J) 1KB F>7FT1? I 3B: FF 3rf«TFFTt Pnmit ftiti Pd <al 41 TFt t, Mi fd J sH Fldf.FitFFiTTt, ''J-TPWlFH Fv7F Fli 
FlfFFFtt 3ttT Mi TFtFFT FIT^ Flit FlfFFFTt Fit wf M FF FFi 31?qfFF? f4«klTI ^ 7FF BT-F FlfFF. i 

1.2 FF4-RPFIFF ^JRFlFFI Fit RF? MFFJ TlfFlFl Ft F4IR fMc Ft4FI FF1 yMBl Ft FPFF Ft FF ^ ’ERTTH fM 

4Rt tn(en i Uni 4 M§i Fii FifF+>iO Fit ff fffi fiPft!, If? fttff ffTff ff> FfFFnrt ff Mi fttfi i? Fifi? ff 
3TCFt FMF4i STFF1 FT! FFF1F FFT I Mi fdM 

<F'<^ Mlftl4>lfl, TWISTI FTTF Fli FlftlFvlO 3lR RhU ^qlwe, F?TF Flct 'SIlfFFFTt Fit, f4TT arfFFFTt 'Ft Mi fdd) 41 TFt 1>, aTTFi 
F?Pf-1MlFF, oTFFTT 3TFF1 TIFF oFpFtirF Fit FlfM F?t Mi i fFFfFTFIFI FFf FlfFF I 

1.3 Mi ^ 741 F fM aftr frerr im wu w. 'Ft bit ^nt%TTi btwfI ^ ^ 

FT Rsli FT^ FiT < til^ Ft FFTTT i-hci 1 ^ FlfR'Mp.'-ll 4>t FF4R 3T1 4TF7TF I 

1.4 4?lfF, c tii4-Pi t Hi^'i *j<rHiVi'i FH qi^tpq^ y^ll2(l c h< lJ i ^ aB 4f Fvl 4H FTcit ypti^ti F 4cf: F4 y'HN'i ^ 

MfFl FF FTF ^TffM Ffsf4t 4 TF FR W TOR MfTT, FMT 3^ 3lfWl ^ %tt tt^F Tn?B F71 FFFf Mi 
Rl<a4 ^flcrl Flf^^Hl 3?tT f44 aiRlchid gft p<nli PbIsH 41 TFt ^ F>l4-Pl' l Ml^'l ^ ^-tfqclWi ^ Rtf F2F 3TTFTFFF TJ^IKIrM* 
FBF <Jdi^ [civ, 44 ^ <^l<i*i Pi^fna 3RRM FT Ride) |f I 

2. 1SF5-I 

2.1 FF T9^ y VlTT-irHi+j y’4MI/<=hir£|=h MlTF ^ FTt 4TFT 4lfF^ I Mi^ft 31FPy, TTTO Mf?F 4^ 3T«rf^44FF 
FFI31«^1 sri)B^31 FT^cIF) ( 3 F1F ^ 3lM>) Fltf ^FtTFFeftt I FR; Mi FTt rfl ^JTT ^ 44 t, ^ fTT FFJTTR F?lfFT 
4H1 4!fFF MFT4TS4 2007-2008 I Ff^ Mi Fft 3TFf4 f 4 ^ FIF t it 3FTF sftT 3B F?i FtM PlPlR^ F4 ^ Rlffe 
Fit 41Ft FiPfi< a^ie< u l ^ iBF 10 fffiMl, 2007-31 Ffi, 2008 I 

2.2 FcfFBiF (%FFFT) sftr FiFH FF (FITetfFFl FFFTF afk TFTFF) 3flT FF FlM, f4FF FF 4F% FcfFR F^ FT 
F>Pf F>T TFT ^/TFf ^ ^ TFFPFF TJFFT F>T 4<rerl<a fFTFT 4IFI 3TTFYFFT ^ I 

2.3 Mi Iwt, ^radtcbH Firi air tMft ftt# fi^ fiPfffM - ^ MPfh wi 4' fTFri fMi fi^ sftr 

^jiRidWi Firi Fl^ FlfFFFftFf F> iihTFFT FFFIFf FF detriea tFVFT 4TF cTlfFi FTT atfFFFTt FF, f4FFit fTFli Rnol 41 TFt FF 

TTC 4BFt%TF fFTTT 4if^T ^t Mi ^4Ft MfSB t I 
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2.4 srffcfq^ft ft ft arjqfftifq qfftw <flqqi aqq qurft ft ft arqfq qq 'ft as^tai, ;?q « u s ft W 

yftl'sn ft fft ft q^ ylift ft fftqi qnqi qrfftr, 1 qq qfftftf fftA arfftqft ft wi fftqi, fft< u n *nft ft ntOo aftct^ra 

arfftrift ft fcft fftft *n ft t qft arft qft srftqsq arfqq>iR4f ft fwft ft ft qif% qft-rWvi ft ftfttft fft^ ft 
t/3=rfft#5FT q* fftn ft, qir ftq w yftl^H ftjft q^ wi ft fftqi qrqi ftft i 

2.5 w 7qq§ ft fftfft ^q ft 4iftq> fqfftcHi qftpjf qq twj qnqi ft 140 ft ft ft 3^1 ft ^ft ftftftft 

«ft ■?qrc*q qftrq afteft ft ftft fqfftqi ^ftqi ©tsq><. 40 «ift ft q^q *fi^ ■ft qrfqqqftft' ft fft q? ^ fcqt *iir i 

srfqgrft ft qftpiiftftftft *nq-qqft qqi qfq 3miqq/qnftq> fftnq ski qft-Pi'qivi q<rqftfftftft ft qra «wi ft 
qjpj ft ^ qfq ftqi ft w ft qqiq ft hir i imw, qft^m qn qqq appift-2ftf ffti qqi ft t 

3. T9ir3-II 

qf ■sfe RmU< w srfftft ft q? aftu q>qn i fft qf qq arfftqft ft ft ft, fftift fft q? RwV<?>ft ftftnft ft ft 
aft fft ftqfq fqqqft y^ti fftq ft, qifft qqqsq qffti ftft qft qftr ftrc qft, ft qft ft qtfftrq wq-qq 
arRftfft qR i qq arfftrct ft aft fft qft qfti ftqq qft ft qft ft ftft qftt ftft qqi qqft qra arqfqft fttq 
qi^q'pf ■aHdRfclft ft qft^ Hi u h u i ■hViH qq fqqxrs ftni I 

4. ous III 

4.1 ftftft mfftqqft ft q? aftfaq ft tft q? qftm =q^gr< qqi qnft-fq^nqq ft qft ft ftsqRqq? fts aftftfeftaq qft i 

4.2 ?q ?qq ft fftft^qq qiRrqrrft ft fqftfftr qq*f qqi snqftftq^ qqft ftft ft ftqq ft, ^q Itftftqq srfftqnft ^ri fftyifftr 

qqft ft qft ft ftwicq* ftqr sftftiq ft t fqftrfftr qqft q>t ^qmi ft ftqq ft fts ftq ftt sftfaqf' i ftqi qqft qqq 

fftftj wf q qq ft ft <m<M d i J ift ft (qqr, q? arfqqqftqq cqqqft qfqqqftT?Tft), eiftqqq sift qqi qqft ^ qvft ft aifqqrfqq 
Riqft/gfftqraft qq qim fftqi qqr ft, |q qq qift ft ®in ft wit ftfu; i 

4.3 ^aft-in fftqtft qifwft ft q? ftaq qqqi i fft q? RiUm<i ftftqft ft q^qfroi ft ftqq ftf?qft qft i wqfftsr 
ftftft fvm\ srfqRrtRsid qrft qqq qft ftq^ fftftq q<q(Hwi ft ftftft nwei qq> ft Tft ft aqq^qqqnftt^ ftqjqqftftiqq 
gq ftqqnft ft ftft ftfeq? qrftroi ft ft «qn ft Tin qftqi i ^rnPioai ft ftftft wrar ft qft qqq Pi^RiRan irfftqi 
qq nkii fftqi qiHi ft%^ :— 

(i) qfq ftftqqft ft qfqfq^i ft^PRqq ftf ^ ft'^qqq qft i 

(ii) qfq q^ ftft qi ftqq t ft wq fftRi ftr qifft^ q«n Phhi^k qqftqft ft qnft ftftf :- 

(qi) ^qq^ ^ fftqft ftftfftRgq fftqi qqqr qifft? ftft ■qqqn qi^q^r fftqi qinr'ftft? i fftqft ^ ft> 
qfq qft-fftqKq i(<rqiq>4 Rft^ ft qift 3?qft q^qqr ftqqqft ft ft ftft qnft qifft? ft q? TjfqfTqq 
ftm fft srgqft qftqi^ ftqqT ft ft qnq. i qft qftftq qqiffti qirqi qi fftqft srfqfftfftq qqqi 

ftqq q ft, qft ftft^ srfftqqft q? 4cft<a qft fft qqiRqft, qft qfif fftftqq fftfq qr qftft ft fftq 
qqfqr qqq qq> arfqqiift ft qft ft fftKul qft ft t arqqi qft arfqqft ft fft^ qft ^pn i 

(^i) qfq, argftf qftqif ft yRmmiq^H w arqqi ftf ft qft t ft ftftnt ft wmPi^i HHihti ft 
wft qrfft sfk qft-fftnqq qrnifti frft ns^w yfftft ft qiil qifft i 

(q) qfqftn 3rqqift?ft^fftft-qnfttft??tq«qft ft ftft^Rrfftnqnqiqifft^ ftkq^wtqqv^q 
ft qqfft srfqqnft ft fftqi qnqi qrffti] i 

(q) qfq, aigftf qftqi^ ft qftiqreq?q ftqq 33qqi ft? qft^jFftfafRqft ^Rft ife ftft t ft 
ftqqnftft snqiqr q^ afR qqq ft %n Tn'Kift wf qrft ftft?, afR qqgqR ■sro C®) qfR (q) 
ft fft^ q^ qftqif ft qnft qiRR i 

4.4 ftft€ qrfftnft ft q? ft aftfeq # fft m ftftftiq ftftqqft ft q^pf 7^ ^ q*ift-R)04M qn «JlkK qi^-h^«i 
TRgq qft fftqft aftnft qrqftft qft ft qfq qqqq ^iq^R ft t i qw loo Tift ft ftftq> qft ftqi ftftJ. ftR qqft aifftqft ft 
m qqr ftft ^fter qft qffti qqjft ipft ft qnfftr qft qq qqra q^qi ftfti; i ^f qK-fftq qn qnft, w ^ ft ft qiq 
ft fftq qq q R^ i u ii cnq; ^qfqiq ft ipn^iq> qmft ft^qi ft 1 1 

gSt6|f|OT -h 
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4.5 FTtfa RR ftfafam qTffaqft fa qfa-faq falfa qrt fa fafal ffawfOT l qTRT faffa f I qqfa-faq fa fo 10 TT 

i 

4.6 fa fa ft# Rlffafat fa 7FFJ TTOjfa in* -fa arffafafisM TOI faffa fal fa 1 fa 10 fa fort qT ffaqi HIF!! fafa 

ffolfa' PFTffq fa? 1 fa faq arfqqqiq fa 10 #t I 
5. 1S¥-rV 

5.1 ?q ?fafa ^ifqcil'hi arffafafai *rc? wiiij i qqfaqf a'KRid qfafa fafa t ffa qqt fa ft# arffaqqfaipq 
ffaq fa Hjrqf+H fa w t arqqr faf i aron# fat fair fa fa qqfa-ffonfa 3 t«i^t ffafat ffafaqqr fa fafaq fa to *qq qq 
*i<rHi'»in fr fafar fa ffa PfaiPfa T*q fa ffa fa rff fa arffafrtftad qRqfaqr t faqfq qft fan fa qq fqfaqqT 3 fa/qqfa-fqfaqq 
<HKfwi*iTfa 3 qfafrtri wm ,faqfa qrt fat anfa q q ' m #f 11 

5.2 ^radl+H qrffaqqfa fa fa 3T#m $ ffa fa ft#'id arfaqqfa qft qqqi r^^lMdiarf afo <JW=h «h(4-['1 0 MIS'1 f'JW'fc 

fafafa q^Mk fof fa qftr qqqq fa^FR, ?r«^ fqqq afo qqfa-faq faFfa nirt fa fafafar ftowftfa fat it fa qfa fa cFiqq 100 q®fa‘ 
fa afafaq> faftt-RR arffaRdnad qfa i afar fa qqfa fa artfaq t ffa 1-10 fort qr qqq ?q fa fas for stf^IdHati 

qfa 1 


6 . 1 JS-V 

6.1 fa ws qfaffo fo qrrt qrffaqqfa set qq hr t 1 qqfa fa sfaRid heht artffaq t ffa qqr fa ft# 
SrfW'+ii'O/^'ifqciW.-i qifqqqftqf URt ffaq qq %qi«HT fa RFfa $ 3T*?qT fat I ‘i^lfaH TFT fa ffafal qft fan fa 3# srtftRT t 
ffa fa qfs-v qfi TTTFrt fa '5TT fo# fa ffaq fqfqf# 3 ifaj 7 ^ ttrr rt 3rrrt sftr qnrJT ^ 1 

7. ^n wit*T<*> Tfe 

7.1 htfht t*tr! ft fpirt TJifMqnftrt 5Ei fosqT^qr rts Ifo nrrt ?rt ^ 1 ^ 1 ■ 10 q> fort ft ?rt qiffo rtnfo 1 rt^qq 
fo 3^E 10 3rf%RFFT T& qit rtf^S qRHT t I qF 3TT7T1 q>t Hflrt t fa 1 3?qqi rt ^ rt ^ftn qrt tqfw WN>tf<1l3Tf rt ?FT 
rt 715^-faqTJT rt qqfa 3^T rt '^TTqTFFT ^TFTT ^TTTJTTT afo TOT 1 3TqqT 10 rt faqt Rt rts q^t fqfw qfo 

■3qHrfarqf rt tthr if ■^rrqtfqq hfiftt htfru i fo 1-2 afo 9-10 fqTcTffofarf ffo'^rrt q^3fort qft qFft ^ am: ^nqtfaq 

3FTHT Hfrt qft aTTqYqqFn ^ I ws^irn't* 'fo M^N «hrt TEFT Rnld afo ytR^iWi 3nfq°tii<l q^ 3rfqqiRt q>T *j<r < <i'«h’i, 3Tfa artqr 

tft^t qqfaFTt qrt *hr Fsrt ^ q^qi qrffo nit qfom rt nrfa ar«frt <*>i4<d t arqqr fo nrfa qm qfo qR ^ 1 1 

7.2 qO^rii 3fo aforq ijtto 

fqrt'wirtf afo qfo-fqwnqq qrt arftrqFFn qt qf t 1 toeti fo ffo qq; arfqqn rt argqm ^ 3 qq?fat‘ rt qrfor 
fl*^/«4R-qR qrtq qqf 1 afoq ^q rt qqrtH rt aqqir qr qqrq fo unftTqnTt ?rt rtn; q^ ttert w’TwicHq* 3qq?faf qn afoq 
T^qfaq ftht 1 

8 . U*d 4 

8.1 ^qfqRi qft qsrt rt arfsw t|fifr Ftqr 1 qrffa qfo-faqiqq farrt, wm art: Hcrtfosi qfai TqfaR 

q?rt qrrt qifaqqrt gro aifar ffonfort qrqE^tfortqq arftjqqft fat fajffa qft ^rpft Rifa? 1 

8.2 anqrfaq 

faftfoq qffaqft qtt TSFFf-rt^qqq ^qfaq ffort qr arqrt fforrt fo qq fqq*?q Frtt 1 fort to qft faqfaqf 
qfo-ffonqq ^fqfaq ft 1 # artffas farft fafas cFqqqqr faaptf qqr qftffar rt Tfaqt ffafa qqrqr qq fqfoqiaff qen 
qfo -ffonqq ^h<ii rt arjTO arfqqqft qq ^qfaq ^an 1 qftt faqfaqf !«^<i qft qf rt, rt ft#/^qRrtfaq qrrt/WI« 6 K qrrt 
qirt irfaqqft fa ifa Tfaqrq q?fo sftt qt^aiR fat 39 Riftfl qfo qq faPFq fan i qfq fa#t fa ^eflohR faf faqi HIRTT 
t rt ff#/ T "fav-- >• T.qrtqrq qvrt qrrt qrffaqft fat qq qqfaf qfar ft#qq arffaqft fat fajffa fa nirfot 1 qqrcqi^qft 
ft#qq arffarfa ^tt faiq faq. nirt qr, qrt: fort qfai fa ^rfa I fa qf ffaq fa ffaq fas fa fafqq ffar ntrt qq ar^fo hr 
qfaqr t arwnfaq q,r #j faqR qfaf fa q^Rifa tff faffa fair q ffa ffam hr qq: 1 fTr fai qrt iT^ifan qr we ffaqrt far? 
qqj i^qifaq q> ’ifa qqrfgq qfa qiqqrt' fa fafaf q toft qffq fafar fafa ffaqTRp? ttft i fafay i qfqffa fa qro fa 
qfqffa q*n m fafa fa faqffa Ifaqr htr i qrt ffafa qfqffa fa aiqen qrq rt.qr q T n rt fa qqfa qqrfa fa qqfa-ffoTRR 
T^qfaq far-.- n ffq’Hfed ffaqt HURFl I 
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9. rkhRi gyiwPwh Thrr ^ 3 rffcre>riW¥ *n^-Rwi<H gwi'an frtfrsff ^ ipr rr% aRjg^ft 


y.i PiMfnHad ^3^*1 ^1$ fl hwi V<*m ;— 

ofR% W Trf 

■ V- ■•« 

Rkgi^ra 

3TRRT rflR« 

Iviti <flf*wrft 3^ atf^TRt fqfiR^ ^ Unl^ia 

3#RFRt ^ y^ 11 HHArWT/<?r[ftcF twi ?RT ^rHfW)^ fttt 

1 

f^T W^TT 


Ryl^ld 31 Rwr1 1RT «1FI-II 4f 'RTF ^IHT 

15 ^=1* 

f^ ‘Wf^Rt 5RT ^Jc^rav! 

15 

^hRciWh ?RT *J5T«if«bH 

15 wm 

^oFTR Tnft^Rt ?RT 

15 fRdHl 

# 

RlU'ld aqftraJRt Rjl 3RJZR 

30 Rld»«K 

Rvl^ld aiRf^Rt RJt ft^WI, ^ ?f (Rf^ Ff fft ^Ff-fd^Kd 
*i<rRf<+>d RtM ^>T eWfI|d> 3lk gfTWin’I Iwi =Fl «'jl»1«l) 

is 3 ^r 

RmI^w f^Pw i ^ I^^TcT ^ fttMf 

^1 t^fl<t>K '^rf^JchiO &K1 Rh 1<? RlOl^ ^TTc^ 

3?rf^)Rt ^ fai^l vJlIil 

31 3R*FK 


15TO41. 

jj'ifqciW'i ^nf^TcFRt (d’-nRi^f 

30 d^lHl 

*4I<*k fd^RNi/^TFf-Rf^K^ f Vft£ 

sfRrc t^T WIT cf^n *3^ 31^3 ^?TT 

15RRRSR 

Rll^ld arfq^Rt SRI fMfr ^ 3TVTl^d 

31 fWRT 

3W144H =f! R4^ !llfR4>r<l/!iHfoldl't>d RlRiRiRl/Wl+K rr4 

RifsR>Rt R>t tsorfwi4T Rfinr R4?i 41^ ^ aiORd rrrt 

31 '3FRR1 

rR RmI j<id rPr^rI, wN?r rr4 3nfiR?Rt ^ ^ f^g 

3T«ii44d ^Rdi t til Ri^tt 41^ irt ^ 3iRr f^ir ^rnr 

28RRRT1 

R^iRd aifwR drt -g^zd 

15 rt4 

d>l4-fd«ll4d HjrRI’ihd UflfRU dil 3RI 

31 rM 


*^hR 4>«IW ^T II if *i)quil RT% dfr S^SjfT *fRft1' I 


9.2 'jO < t>)4 _ Pi o hi c \'1 Rsltl +i e i < I f*i 4 i^ <: t) HiRl'hiO R> RRl 3R1<^ Rit 31 m4 d4i ^TRt I twf 

RRdRFft RT# ip3R fRrteT TJdt t^R 4R*TT d*TT RRfad 4i(M4f ^ ^[fMf rT«TT ^RTT: TFRI 

tM "^n*? «iR 4f 3i^Rff «i»i4^icl rRht i 

9.3 4f RfRR (4>lfi^F) afa 3 WITH srfsrcnft RF gfdftRd Rvtf ^ RfecT 3rf^l^ IjRf fa ?R 3^RT ^ 
■?R3Rf R>t *HR«b v ?R ^ *Rt ^t 4-R^KH *JjRW>d RR^ f?W VlR^lR ^ RTR 3R1^ R$ 31 Rr4 Rdi %5f ^1 R^ 
$ I 4 T^RT R> '3R n<4«b ■wst-q rR fawtO RhI 4 Ri<al 'fli'il ^ sftr ;j-iRicil4>H fRFRT 'Mil'll %, R>t ^ *j4l TR^> r 4 R>1 15 ^<n 
<TRi ftlli'lidRdl'fcd/Wl+R RR^ RT^l RTRpFRt RFl 44ft Wife ft wfdd RRR-RRftt ftl 4 Rr Rfift-Rl'^lS'l gqRTRTR Rft tJTT 

rr 4 ft> Rim. rr*? «mi 4 ft§ 441 wrtI i 

9.4 Rfft f*«l IftdlR Rft ft ftftfftd wf-ftsw h^i+h R*M OTRft ^ 31 fosRSR d* R>wft fftftlR Rft rrirt ftm t, 
RR? arfftfafftRl RFf Rft ^TTcft ft! RRft RTRI^RTlf fZTORl RrfftfaRsId Rff Rft RTTRRf I 

9.5 Rft£ UlRWilfl, RR RftlRra ¥t Wf-R«1KH JfcrRlVf ftftte ft 3ml ^l-fwill TO ^ 

arfm^feRT r^rt ftk ^ %5^r Rrfwft r 4 3rf?i f^^it m wft«ar sift+id ^ 44^ i 
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9.6 disci arftRjRt qj? R tcT^ <SH^k1 fsFqifqRl fqqrRTcT qRn fR fRR. Rid) did 3lR *qldm RR 

qrk yiRi<*>iRqT Rt fkqRrqT fdHRriRsid 9.1 qft srjTjR 3 R qf didteil' R qkr aTfofRRgd R q^ f i 

io. qntf $rii ^ Rnreif qq hhPc^ui 
l frfq Rr qmRr faqrrq 


( 1) 4* RRilPddl fq^FT 

(2) srg^'tiH alR fw fqqm 

(3) RJTFR, 3fk HcWRcH fq^FT 

(4) afR ywk)i| wfri 

(5) qFfN fRarra Rptfi 

(6) wk'TRWI 

(7) qfa qqwqfqqFT 

(8) WIRd STpRWFT 

(9) jflU 3?R ■Hl4'J|fd«b fqtu«i f^RF! 

( 10) ^F'FRFT qjq^ fqqFT 

(li) wr u*R«k u i "jerR frifft 
E Ffmrfk^ Rpj>m 

(1) w^sqtqqFi 

(2) hR^k diddl'd tqqiq 

(3) qR afR «i^iR>'h mil'll 

Rqg; cTOt FRqkR fqqFT (an^q) 

(4) qpqpHdi 3 tR ^dcK fyFSJl fqqFT 

(5) qwfkF alk fkFFT 

(6) q%Fn a?R qrq fto fqqpr 

(7) ’tfttRff wrq <hk -"fydiiRdi RaieR 

(8) TTFTt TRFtjt gfR Tjft^ <jjpn fqqPT 

(9) fkkft qroftq arR 4iidq 
ID. TU^iPd 3kr TJEFTT 

(1) TjRdT afR qTTTFF qRTdFT 

(2) R^Pd ddlcrR 

(3) TtedRaraq 

(4) ^FFSffifR qiRftqFT 

( 5 ) ^pi qrR afR T^FT Hdlcdd 

IV. VT^Pd* TO 

(1) •qqRK°i afRqq Raidd 

(2) WFl TW1SR qRldR 

(3) dtfl-Mi'R PdqimfqqPT 

(4) 73FT Hdldq 

V. ■3wrf aRr qqRr-qf 

( 1) FTFFJ fqqFT 

(2) m-WTf^ Ti.^f qfR Mdldq 


(3) qrRRl ddldd 

(4) ^IRdqq afR yi^Pd* -for Raidtq 

(5) Rf^d Rdldd 

VI WIT UUlkdl 3?R RqR 3PRTTeRT 

(1) ffr Rptht MdiRq 

(2) <£ddl ylsJlPddi) fqqFT 

(3) ^C-TRRRftTR 

(4) ^ffR^ft 

(5) TTsqr qRq?.d afR wtR fqqFT 

(6) RR mR<hjh fqqpr 

VIL RRr fRrT 3fk Pdrllq TO 

(1) 3FTfqRqFT fqqR 

(2) oqqfqqFT 

(3) 3TTfe qqq fqqiq 

(4) trfwRwft 

(5) qRRt qR RaTeFt 

(6) qkm arrqk 

(7) RR^rRt afR WM d-dRwTF 

vm qsRr 3dr are 

(1) afteftRrqv kk afR tq^FT 

(2) WFT afR ^Sl-WTFR R^FI 

(3) dlP J T^dR^Fl 

(4) qR^JRfR^FT 

(5) ^RRRqFT 

(6) oRaRaiFR 

(7) Rr wt RrqFT 

(8) fr,# iq'afRq 
IX. 34HR* 3dr T?TT 

(1) 7^i R-ffi 

(2) 'Wt^ftkRrft 

(3) 7«JT 3RR V TR afk RTRTE RrFT 

(4) ^P" ,cb dic-Hl u l Rdlcdq 

(5) arkRar Rrft 

(6) TmfkFFT 

(7) TRTRFFfq^FT 

(8) ’JfkRFT 
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(9) <spf faspi (7) Hfansn 

do) ttNi WRfwm (8) m afk TtemR 94M4 

(11) TJjtfrrc ^ Rl4>Kl O^l^fq (9) <l«£Mfa 

x. airaro sftr i*wtoi (10) wi’flq «FPf *iV i <h^ 


(1) -I'lth fa'fcW h^ici^ 

XL 3^r wtnrnr wviifR, *itcr 

^mr, feRuim* y«rr# 

(D 'fciPta affcyfirrem 

(2) ^nr afo: ciN> Rr+FM fa’flm 

(3) afa «b<r^i u i f^^TFT 

(4) fafa^RFJfWT 

(5) ftrapftfwt 


(11) WHh^I ^KFlfcR 

(12) HNf? 7^1 3RTtn 

(13) PwfaH 3Trsftn 

xn. ft?H 3ft? 

. (i) f^?TB3^kfq^i’i 

(2) ^if-w sk aftatfwt argwRfwr 

(3) ^ iHh^RTI fa’HI'l 


(6) -MI-4 fowl 


(4) arafwfwi 


* TOtr-m 

(RfTC 4 t$) 

3tR 5FT VIKdlil Pwi<4 ) fwi, 2007 

[ *H<d)4 ySMI-HfHeti ^ "R arfi|eWR*lT ^ w^^ft f=m 6(2)(II) ^ 3T*fa TR $] 

.. ^..^ 3RRl '4f>t 'hi«f-f*i°Hivi ‘ 4 $rHR»*i Rnld 


(OTRTpR) 3FTl T T/'hlW'H fa*TFT SRI ’97) W^) 



5. "SPlRlfa : 

6. 'ItRlI'l i)s ! 

7. ^RfaR^R : 



8. qtfnn ^ X R Pi«jRro ^ aiOisI : 



9. R'jte, ^ifctaWl cWT «4l4>K ^R^ qldl TlTRl<*>i(l 
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■ifcl**? 4l'f 



14. pra 4 hhiki ^ ^ fop ■HtqRi ftcKufi ^ -srr^ ^ <n^ : 

15. ^rfcTH fqf%?r ■qrt^n ^ <ircte Cftr^ ^ < *tft V ^ •siRr ■oVih ) : 


: WTCR/RHffo i^'RFl...^ 3?k ^ 

T3^-II-W}^ll'<*>H 

l. sr ^ff^rcer : 

(3R^ ?RT *TlfR ^ ^ 4^¥*1 afa 3TPF# £RT ^ ^ srtfSR ^Ff, 100 ?l^f 3) 















[MFTU-^n? 3(i)] 


Rtf 


5(1) faifor fan rii* ri$ * sittiM rM-Mtrr ^ rtM fr ri ruM* Mr $ ^ 

6(2)RIRlM7q^3R^Rn^^3TOM3RRl3TCffiRf¥Ri^1MfrM^^3'*T^' 5q ^(' ; ^ ,T ^’ 
<£ TTtan* 3ffRR Ml RRT $) Wft 3 f*RRT RR R^ R*f fM RIHI t I 

7(3) fMtRM^RT^R^Rft 3TT^^R^fMHf#I3TRm^ 3n*RR*RR>RTR^ I 

8(4) drafts M*Rltf M RSR RRfa R^ ftRfeWH 3fRft^ 31R*I^ 6RRT^ *farc 3ffcRT RR M R1HI t I 

3. ftqteWfa adqfV ^ ^Rh rrt arM) ftww $ % rin^ Rft$ Mr rVirh Mr $ ?'Rft ifcn t, Tfr t>n«<i Icilism 

(lOOTT^^f) : 



4. Nh'RI: 

<?*n sM asrrft wwi Rtqfri R»t, Rft M t, Mw rh5?t R* Mr $, 
zft */, ^ ffw Riftei rr wta M i _ 


<m STTT^ ftftd HiPViwi 'Jifa <MI Rft $ ? _ 


«PH 3fTT^ 7T<ft cMf\|4iin.A|T Rft «hR+ R*f «il'*ni RR fattfw RR f^m $ 
srfV^TTt 3TH7 t ? 


WR^f 


Fl/'rtff 


WRtff 



fTifrar : 


Rm)^ atfMtfft R-tf SJRWR' 


<ausin 


qHMRH 

1. #qf aft Mf<m (^r Mfc<n SRI arfawft afo Rtf tnini fR>RT ^iil a fc R ^ 

^nwrMfcTRtf ife1 irfm *MM#tfsR«n ioot^r^r-M 

r>t iwRR^M70%RftMtesiRtnM) I 

I fliiJsiffcSii# 1 ^-iRmIrh atf^FR) j gHfcMl+H 3lf«WRt «6 


?r<nw 


(i) R»pf R>"5ifti arfVqffl 


(ii) Mr ^ Rft *m _ 


(iii) wrtRftRSei ___ 


(iv) dfHlfofl/dftR rM Rft hVh6I 


(v) < u r-ftM Mri R?t ^/aifwi 


(vi) wfrrrNrt __ 


fcti rct ^Rjpf Mot 
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2. Pifeiku, ■gra arfychiO afft ^ H6<^i f^n wn ^i%ti sfa ^ 4 iikikui 

^Frar^t i Hifri io^ Wfe3fe4fefefefit Mfsfai wtfedTikaih io?fe 
30% srftlHi'tfli | 



fvte feifet 


arfinwfl <6 

WTOl • 

(i) 4ioin«i^ ^raf 3 tt tjjt fen -sjbi 




(ii) ^r4 ^pi^rtr 




(iii) sfei ^ '-4 i -wiP<^ gntf/afefer 

c r>i4T i jn[ fen mihi 




^r4 ferrgn w Rwjof shrifeur 





3. Tfefer 


T‘ Mi)l ^Tcfe ^ «rHPl«dl T K fefa ^r4PlMI fe Rr qfHm feT cR sqFT fef in? <TT 

dklfepn ^ ; 


VtfiieMi) 'gRT ?F5?- foam ( Pen picture ) I $4^(i arf^TKT RtRcT ^pTT ; F - 4 K 4 (dOHHlOO ?l«(f 4) 
feopjft ^ t^R?^ <fefa <+)Hv^< -4* srfsrejffaf ^flMfdd Ffnt I 


s. ^4'i) ^ffe;irroiRyi (fe# wfeiK ffw) : 



arfa: infer feiiy 


dta fo(Ti fqtil^ 


mihiHji^ fqchitH 


afk <>4lHK 

■ 


■ 

4* 

■ 


■ 

3TraRT 4l Rfe 

■ 

^Wlf 4i)h<u| 


'niP^W) affc W4i->H MSfll-H-i, ^fTCR "gSTR, felH4i Wferf 




fern sfft 'sr^PT^t 




MK3 °KT wre : arararc 0 ! 
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[MFTII-^P^ 3(i)1 


6. 1 % 10 TT*. ^ *TT Trnjpf 




cikIo : 


Tjfe-JV— 1 ^rftcft^rT 


1. Wit aimfmtfaiftre^ sraTss-niH afrr^^■fcwmf ^arm 
f^crt^ 3ifirajnt srcr T^ir.3fr.T^./3Tftr^Rt ftrcraft fenat ■sjt t# t, ^ 3 TOT«rot dmifwMi y *i^ 

eft 3 f^ 7 nr TJrqrEFT ^ W*m t' ? 

x^qfam arfvf^Rsid 'hlPiit!. ott anrft afaf^ri ^ 0 


ST 


wf 


2 . ttet 3 arm it ffr ^rnm ^hw femim 3frr ^rmr ^ ^ : 


3. 

3lft «R*nftT ^Sc^^ft ^ % 4c^<fl «P«4fc^ t : 



4, ^*n ^ fair ■ftroiftyr (f^tff "^tt ’tt wf w Pi^h ^rnn^) : 



afk wfN fq<t>w 


cfr^ f^rT afftfarffa WH 


wnf^t^FTO 


•jsftn afft b^lMK 




aiRrfmr ttm^ afk Tan 




3Tf5|RT afaTISTtm^ 


^T3)f 3^ 'mfami 


aqfife affc *raim Tren*R, w i«nv ft« 


•?j^rt yunRrPrf ark wti 


fSRTTT afa 


5 . i ^ io <ra> ^ ton% ar ite 


clRte : 


stf^MiiO a? 6WlW. 


68141/05 
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[Pak-iH—S w.3(i)| 


7g^-V[ — 

1. pit 3pt far# VTffap^/Tjgffap pPup i fttiT # 3T*gfgg# £ mrm f ? 

FT | gtff 

2. PTTRT # fa#T t ®fhT #T pfa ^TBT far gfa : 



3. 1 % 10 PF fal% P pijof ite 


FRter : «?faPi gfa rh arFggrrct gF prp. 

prdta vyrwPw> Ftar # ^ aiftiwfNf srt lit fanr 6( 2) (u) g* 3rfag urdPH^tfa p t, 
gg4-fa«rny*r ^Rrfag fafr# fa- gn% ffaj uirbi nnf g?fa ffagTR 

1. yfditrn : 

1.1 gfa-fawpr rjggfag fafa w- t i p atfrot fa a# fa: fagro fa fag angrr^ fa 

■RF^jf rptt ptr rbi t t arg ; rf fafafat fpfaf fate fa# rt fa #, fate fafaf fa farfap gfa fa 

fafafa fa frqrf fapr gfa fa pfag# far pfa fa gg gfa afafa ffafa gF b«t toi fa# i 

1.2 wf-fF-iw ^fagR gg Riffa gffar gF gemr fap fagr g*n fam p p^pt ^ r p# fan 

RRT "BTT%T3; | fate TfaR fa Hlffa# gtf RF 43^ gTR! fa# fa pm fateR gp 3lf fa# fa B# BBI t pfa =TF 
3T# RElffa «PRT fa FlfaR 7# 1 RF Uffat «[fa fa TTf^rpT g#f #fl fa# fagr RF fa? Pggwfa TPR t I fate ffafa 
fa fafa#, gfan gfa fa fafa# afa fate fafau gfa fa yiPfa# fa, f# arffa# fa fate fa# Rifat, p# 
gfa-ffalKH, fa^FR 3T2RT BP <*|Pgir4 fa grffaf fa fat f ffagfaRI -fa ^l%Tr I 

1.3 farr^ ^ B^ynl44<F afR «2 tr^cB <t«tt -qqfa wi vjTfar, i dmwitfl ^ b btbtt 

flk P ’TB ^iT *ft 3RTO ^IMdl ■# Teg 3nfamfHf # gF^R an gffTTrn | 

1.4 g^/fM 'fcl4-fH u !K'i ^cthiVii m giFdf4<ii TR> 3R ^ gfl j!H qicil ^13)^1 ^ 3R: pt il^l'JM ^ 

fa^ ftnFnra Biffar gfagi g tf m w ^mvg fara, c^r gfagi aik nfa^ eF ffar ^ Bgg m g# g^, faf^ 
fa^ gfa gifag# faro arfgg# # ftq^ fa# bi # f^ g^pf-Pi^isi eF ^'ifqciieh'i ^ fa^ g«n angpi^ ^KicH«h 
g^pr gsR ^ fay, g4 ^ ^tr fggfgg 3 ttrm p tfar^ #i 

2. WI 

2.1 gF^^iiWT3f^img/g#^faP r T^'pTgiRi'gTfF^ if#2#3Tgfa, wfTqtftgg^argf^i 31 ^ 1^31 
gg> arggrg^mgg> «ift (3 arfggr) grtf gtft-Rg## 1 gf^# argfa gtff#^ ggjwKprfgi 

giRT #Fg T<Tpu]i«| 2007-2008 i ^ fai^ # 3 #g TRi 3 grq t gt ap’g ark am # grfag fr ^ RRy 

# BRt #P1 ggiFBT ^ fag; 10 fBRP, 2007-31 gB, 2008 I 

2.2 pfgR^F (<^tHRH) a^grfgRP (giwPg* gpiig afR#T3g) aftr rf grcfa, fp# wf ar# grfgR gg p 

g# gR TFT t'/TFT %, $ pgfaig Tjggr gg Tfarg fagr rrt anggpF ^ i 

2.3 faite fa^, 'sgf^#gR g^ aftr T#gp gi^ gfa gifgggfaTf 3 parfag rr# ^ farg^, ^g%rfgR gR# 

afk T#gp mFt gfa pfgggfrgf ^ g#f g«n pg# gg fagr Rrg grfg? pt aifgg# gg, fp#t fai^ fa# rt #t t, 
rf w*d ■gm p fa far? eqfai # RhV fa# artfag % i 





r \ ft - --- 

fro 3rf^3T#TW 3fa*mwri-fm** gftt^3 
mi,^\^m,w 3(^Rig^^3 ^tht^ i __ 

2.5 reTO^fisrafiw**3 « i ffi* fafcw n TtNm3* to* fr 40 W*ft ^ atfii^iftqt # f^rr 

^qnsq W«°T 3^ ♦ 3^ ftftSWT pfe* *fr 40 ^ 3 ^T 3^ * 3rf^lft*ff ^ ^ ^ 

3 rftRjRt * Trihm Mi ^ v n T i- 7 T tft ^ *fir «vn*H/+iPnt i™ iro ^-tw^ *iH'«* ^ ^ ^ 

3. TSTO-II _ 

3.1 

gia^f 3 3lfag? H Ft l 31R?f ^ 3, ^ 1^ F^T ^ ^ ■'"fe^ 1 

3.2 ’ mWt 

g 3 I TO *rf Tjhnr 3 wffire; ^ ^ afr ^ #TT ^1 ^ *f ^T rA^IT^ 
1afa^ 3o stim <ns 3#m *ftur *iht i I r**^R fat* aoftnaft *^^ ft8|fi ^ «fa*ift * 

gft ^ F>Ft ■Mil'll ‘flt <t>« hR^H 'Ft t(^d ^ I 

gft fttcTCcTT afa TJrWl aSfc fcR?TC *FFf ffaF^I «Wi5<H m f^H t^TT ^JHT ^iftR I 

34 ^t4^httt 1ftfttfr^ra arfrort afafat*srftwrt srt*^ ^nt ^*t 

^ 3T^ <4* atfKST * fa*TR^*t *1*^*1 ^ V^: 

■^cHlfo T l TfcFn *t ^ 3 ^rf^!' ^ * m TO* ^ * I ^ ^" n * ^ 

^PTl^R ■gt^fT ^’Tt ^ 3,T ^^ ^ 1 

fW I 


4, <3^5-III _ 

4.1 ftq a wfwft^ JK wrtm t%^F^FTT rm^-fm^\^wc$ ite a^rwRsM ^ti 

4.2 w t&s * ft^m mfqsFRt ^ f=rmf^T ^st4 wt ^raf ^Nf ^ ^ ^ arfWi* w 

tjn ^ sfctfm FWMT / Hft p w tf ^ 1 

^Tf^T ^>ft fe^Tft 3rfvrfeTf^RT ^rm ^ ^?T Vttim ^ ^ ^ ^ ^ *t 331^TO1^ t ^ 

^ afa ^te? ^fT^i »ft HIH- 4 TW w^TT t ^Pm * n*tfw ^ ^ ^ ^ 

ftHldHa RI 3ri?PW ^1WR t^IT ^HT :- 

(i) ^ srfV^rtt ^ 4H<SlPl*>c5T ^ t fit <*■««*»• ^ 1 

(u) -q^ ^ ^F ^T W t cit ^ WI PiHt^K ^ ^Pft- :-' 

g^_tggn^ tT# ^ TH»7 3?^ TOR' ^rfwft ^fF^ «t W ^Pi ^d 

3T5^TfN? ftwn«^^ I'^^FT'^^^3T3Rif&mFffl^rft«^ ^n 

srTwft w ^ ^ wifwfii, ^ ^ f=rf^ ^ iwni3>3imRt 

^ fTTOTt -^Ff ^ft 13I«W 3rfrot ^ f^5 ^3 TFf !=fli 
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W Ffo, FTTfe^ Ft 4ft'J||*HFM FTFTI 3WI <JT it Flit I it STfFFnft Fft FrC-IMI yi-llRj|d Fit Fife 

"FTflF sfo FTft-fHtFKH PHR ftttt if d«yyK Ufofe F?t FTFt Fife? I 

C 7 !) Ffo TTFTT 3TFFT T% F>t ^fe it Fife t it fF F«F FTt Ft arfFPcdPTsId fell FTFTT FlflF. afe FRF^ F 
TTSlTfercT arfFFFft^FTt 7T7jfFF felFT FTF -qifey, I 

C' E 0 Ffo, 3T3F<ff FTlfet Ft FffoTTFTF^R W n 7% F it itt t sfe F fe IFFft ^fe ifot t Ft FlfaFTlft ^ 
WI FT Fj^ a#k W ^ foR Pd J RIHl TTFt FIRt Flfer afo cK^K FTFT (7F) affc (F) tf dMFftld fopr FF. 
FFFR FTTfelf Fit Fife ■mfFtr I 

4.4 ffote FlftlFTTTt 3 FI Ft 3T^fam t for FI fTFl<fed FlfFFTTTt ^ Tnjuf Tpff aftr FTfo-feFIFF FIT ®4 UfIT 
W-Pf^i Ffei FR fji-H'+l afefa <*>H*tk FFf Ft ufo <j^«hi ohfIh Ft tl FI 100 FTfe" 7t FfeFT Fit* IRT ■'diPsy, aftr "Tffo 
3lfFFTTTt Ft 7TFFT wa afe ^cl F3jf Tlfoct TRjt Tjoft Fit FTlffel FRt FIT TJFRT FRFT Flferi ITT ?T^-f^uj FIT FTrFt, ITT fol 
t£ ■<£* FFT f fen FTJ ‘MfeHluilrMob TJrFTFR "4’ 'JFIrFF* TTTFTTt TjjteFT *ft tl 

4.5 life FK Rll^'ld FTpFFTTft 3 Frfo-?fo T?fo Fit Ft 7TFF if r«4>lRvi FRFT afefecl tl FTfo-$fe Fit Tjfot tn 9 FT it 

Fifti 

4.6 afo if, ftttt FTfFFrrft if fpjjf ti arfafansid frft afoPm 1 1 irt 1 7t 10 Ft ferfo ft foiFT ftft ^iOm. fomt’ 
f-THdH tl 1 77 rfer FfFFRF Fl 10 #ti 

5.73T3-IV 

5.1 IF fel FR T^foFfeF arPFFTTTt SRI FT! FflFT t I F77^ FI dF^Rld FRt Fit 37FSTT t fe FFT t ftFt£ 3TpFFTTft SRT 
fofe Fti TJFFfen F FIFI t 3TFFI -llfl 3TOIFfo Fft F?TT F’ FI FFF-fe'FlIH 3TFFI font fofTFFT ^ FFF if 3FTFT TFF F7T 
‘t^fe'l W 3TFRR ^ ffer fofofo^ FF ^ fo^ F^ TW F' 3?fefolfel FR TfofolI FIFfo Fft FFT F RF fovfodlstf/Frfo-PHWJKH 
FRfofof if nfe %F FFTTT FF FFF Fit Ffe Fit FIF^FFxll Fit' fl 

5.2 H'HPWlFH FTfFFIRt ^ FI afofolF t for FI ffet^FF 3lfFFFtt Fft TTFTF feFldlfe afe nfe FFF-fo'FKF foirfe 
3foifo •’hH'JlU FF? ^ Ffo FFFTT ^IFIR, FK-forani 3^ Frfe-^F ^ffo Fffo ^ TfofolF fFFFffef Ft f. F' FFTFF 100 ?lfef 
F Slforar foPtt-FF VPF fFFF arfFfefeld FRI 3fo if FFF FI afofolF ^ fo> 1-10 felfo FT FFF FF "F "Fl ^FT arfFffofiSRI FFl 

6. fel V 

6.1 FI fel feforfo Ff Flct FTfFFFTt IRI FF WF1 tl FTrF FI FFlffel FTTFI 3TF%F t fe FFT FI ffet^ 

FlfFFFft/^FfefoTFF FTfe^lRd)' STT1 fou, FF. T<jF'fedT ^ TUFF t FFF1 Flfl FO^fed TTF F fFFFT Fft F?n F FTlF afefel t fe 
FI fel-V FTt FTfet F fF FFfeF ^ feF fofofon TTFF F FTfe afe FFTF ^1 

7. FIsFlFTFr Tfe 

7.1 FFF7 TFIFf FT ffet^ sfe ^dRlHfed FlfFFnftFf ?[RI FteFIcF* FFfoF' 3 'fo^t'l^ 1-10^ fefe FT ifo FTflR 
folFF' 1 feRFF FI FF aflT 10 FfFFTFF ^ Frt fofo^ FRIT tl FI 3TRTT FTt Fnfo t fe 1 FFFT 2 Fft Fit| Ft FflF Fit fofw 
3RTFRFn3lt' FT FF F FT^-ferFF tf FFfel ^F ^ RTFFdd FITTF1 FTRinT 3?tT I# FFTR 1 31 FFT 10 FT ferft Ft tl Fit fafoPS 
FFt dddfelFf FT TTFF F RTFlfF'd 3ITTFI FPRIT I tl 1-2 afe 9-10 foTcT ffolfotf if foF FTR Fit TRtffo Fft Flfot t 3FT: 
mFtfFF BITTF FTF Fft FTFTFFRTT tl WIRFFT ^ FIR FRt FFF Ifett aftT ^'dfodl+.H FTfFFFft Fft srfFFrift TJFFTFTF, 
T?fe 3Tfe TTFFT^ nfodFl Fit «FTF tf TTF^ fF FRFT FlflTi "Ft FlfFFT ti FTP# 3T#T F)l4<d f F«TFT ^ tf nfe FTF Fife FR 
IFf tl 

7.2 FfTFFT 3TTT 3TTFF TJcFTFR 

foWTRl' fer Fit PdRKd Fft 3tWRn it F^ tl FFTF tlfetFR 3TfolFTF FT FTJFTcl t T3FF?fef ^ Frfe TPJI ^ 

«fe/fetlFK Ffer f; atm tJTF F mfoR ft aUFTftF itFIl 

8. FTTFtF WmfoFi T^FI ^ 3 tPUcWRfY Ft Fife PdWJI<H TJFFlfeF PlFi-dT Fit TJFTFT FT ffer 3|^Fl 

TnjF Fife femiF TJeFlfed ftFte 3FT^ Ft ^ 31 Fit FFT TTFt pTFF'FT FTfFFTlft if FTF FfF Ffltt FTflT^I TTFt 
foWI FlPFFFTt FTFT FIT Fit feRTIF TJRTfo ffetef Fft FFT TJFt tlR Fife afe fF Fit F TTFpFF felFFl' ^ TTTF FTgFlf 
FTfeFTltFrtFTI 




[MPTII —WVZ 3(Q] 
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9. #rrf tl w *mF^aoj 

L iffa sftr uuftui fa<*>w 

(I) «f>fa affo yg<4>lRdl fq'Hi'i 

(3) ^Rt 3lk HcWIMH f^IFT 

(5) UWl u l f^TFT 

(7) *3fa7T*n«RfWT 

(9) ^srra sfk fqfl< u i 'f^’^TPr 

(II) WSI «JEjh H^IQI'H 

il ufmPjtth ftrafTO 

(1) WP^lftWl 

(3) 3n^, afft ui^rd* oti, ^rrrt, 

fas tt«tt gWil^Mt fasnn (airgq) 

(5) 3n*ifa?ifw afc ttwttti fa^rm 
(7) aifa atffer^rfen 

(9) fa^fft 

in. ^ffira^^RT 

( 1) TJ^T afrriRTR^ WOT 

(3) ^Ffe^T 4ai<rR 

(5) "3^1 ^Pf afa T§fa hVc14 

iv. yi^>fd«h ffaro^ vtft r 

(1) afo T5R WOT 

(3) tr?ramterafjT*TTTT 
V. ^rsrf 3fa Mtif arrPT 
(1) 'ITiPJ ‘5T5rf faqpT 
(3) 

(5) fa^cT 

vl Tpf^nr mmfaraf afa iroi awffr^i 

(1) W fa*TRR 
(3) 

(5) 315^ iflSlH afo TTSFTFf f^'STFT 

vil ^frsF faw 3ffr faTffa mfu 

(l) MMk ifi m m 

(3) 3nfa37'37r*f fa WT 
(5) «Fifa *f’:iK1M 

(7) afa; 4il4*M 'JBT#WT tfjfTOT 

vm -3 ^t 3ftr wmnr 

(1) afai l P i * ^ afa 7fa*fc fa^m 
(3) ^lfaR*lfa*FI 
(5) 4«iw> fWl 
(7) ■M i ef^Plgf. -gCTRftl*m 


(2) ffa a?g?faR affc ftren f^' t n T i 
(4) ^>fa affc umteVi 
(6) 7T5I M4I<H<1 

(8) fal "SIR aTFjfa fa*TFT 
(10) <4M*(l<WI TCfl^ fa*IFT 

(2) MffaTC <+ic"Ml u l ft^TFl 

(4) il|Wlfa+ 33k faWl fa^ 

(6) faSRT 3?ft W1 fa4.l« fa*TTC 
(8) wft tWtr afa 'k! 41 a-^d-n fawr 

(2) <hVj>Ri HJiim 

(4) 'Jii'Jiisita <t>f4 faWl 

(2) #OT*R falRR 

(4) OT H4I^ 

(2) fa-qifafas *4y)d W1 
(4) afa m<j>fn«r> fa* ‘fald^ 

(2) TJ^RT ylfilPlcFl fa^T 

(4) SRi'fasiFT 

(6) ^ MR*16H faWT 

(2) spTfsTOFT 
(4) il’Jl'W fa^rm 

(6) 4I4HI aifafa 

(2) WPR afa fa*TFl 

(4) 'rfa^ffafawi 
(6) TOTO14 
(8) 
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IX. gptf sjrr t^it 

(I) TOifMwi 

( 3 ) THTT >FF»TR sfo faTOT fowl 
( 5 ) 3TTRT7T; J -P*T! faiRPT 
(7) fTTPT 

(9) Tpij ■f-TSXTR RT# ft'PFT 

(II) Tjsrr-rTT m farro wttt 

x. 3 iram 3^7 5 T^rt tr# 

( 1 ) TTf •: tT'TTO HdldT 

XL 3frr mtrrai wttctt, wfr 

(1) TlfTT'^B iTP Tjf7T%m fTTFT 

(3 ) wf 'jfr r TTntfPft g^qm fawr 
(5) fsr^IPft fWT 
( 7 ) Tff :|TT5cl 
( 9) TP^-ifFt TTfTTTTTT 
( 1 ] ) PR ## TJiqfaq 
03) w-m '$rm 
XIL f^jTR 3TIT 5hiW 

(i) fasiH yWiPi+1 fr'PFi 

(3) uWiPitO fe'PFT 


(2) TS3I f^r^TFT 
(4) g^pR TTRTOT 

(6) <.MI I°i j hi , i 
( 8) Tjft^tTFT 
(10) #fal W1 fq'TFT 


fgfR'MlH* MI# 

(2) JWWpto 7JSJR 3#R c#R fTTTFFT fq'RFT 
(4) ftftiwifwi 
(6) Tqpr^-qFl 
(8) m 3^ WTR WcFI 
( 10 ) 

(12) 7TT #3? #3T STFIPI 

(2) ^ntw afn: sfrenfr# spp'^TR fewr 
(4) araftsjft'mn 

VTWTIIP5R 


[fTTR 4 %#f] 

RTftaRR ^T TT r fra ( SRI# {w i^UM frtt ) f#£PT, 2007 
3TEqTRI^ fg£<£t/3JUJ4H ?7J T»fr TUftf Pl^l^ ft^t# 

( WTTRTpT^; #1 3Tftrairf<iI7 g?) CRT 1 ! ) 

(.gnTwro^gi^^/arsifa tg) 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

NOTIFICATION 
New Delhi, the 14th March, 2007 

G.S.R 197(E),—In exercise of the powers conferred by Sub-section (1) of Section 3 of the AH India Services Act, 
1951, (61 of 1951), and in supersession of the All India Services (Confidential Rolls) Rules, 1970, except as respect things 
done or omitted to be done before such supersession, the Central Government, after consultation with the Governments of 
the States concerned, hereby makes the following rules namely :— 

L Short title, commencement and application. —(1) These rules may be caUed the All India Services (Performance 
Appraisal Report) Rules, 2007. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context otherwise requires :— 

(a) ‘ ’accepting authority” means the authority which supervises the performance of the reviewing authority as 
may be specifically empowered in this behalf by the Government; 

(b) ‘ ‘benchmark score” shall mean the minimum numerical weighted mean score arrived at for overall grading 
above which an officer shall be regarded as fit for promotion or empanelment, as the case may be, to the next 
higher grade; 

(c) 4 ‘empanelment” means the process of assessing the suitability for appointment at the level of Joint Secretary 
and above as well as equivalent posts in the Government of India; 

(d) “Government” means,— 

(i) In the case of a member of the Service serving in connection with the affairs of a State, or who is 
deputed for service in any company, association or body of individuals whether incorporated or not, 
which is wholly or substantially owned or controlled by the Government of a State, or in a local 
authority set up by an Act of the Legislature of a State, the Government of that State; 

(ii) i n my other case, the Central Government; 

(e) “mcmhcf ol the Service” means a member of an Ail India Service as defined in Section 2 of the All India 
Services Act, 1951 (61 of 1951); 

(f) ‘ ‘performance appraisal report” means the performance appraisal report referred to in rules 4 and 5; 

(g) ‘ ‘performance appraisal dossier” means the compilation of the performance appraisal reports written on a 
member of the Service, referred to in rule 3, and includes such other documents as may be specified by the 
Central Government, by general or special order, in this behalf; 

(h) ‘ ‘promotion” means appointment of a member of the Service to the next higher grade over the one in which 
he is serving at the relevant time; 

(i) * ‘referral board” means a board consisting of officers of the Service designated by the Central Government 
lor cases relating to all officers of the Service on Central deputation, or for officers of State cadres serving 
in the State, specified in Schedule 3; 

(j) 4 reporting authority” means such authority or authorities supervising the performance of the member of 
the Service reported upon as may be specifically empowered in this behalf by the Government; 

(k) “reviewing authority” means such authority or authorities supervising the performance of the reporting 
authority as may be specifically empowered in this behalf by the Government; 

(l) “Schedule” means the Schedule annexed to these rules; 

(m) “State” means a State specified in the First Schedule to the Constitution and includes a Union Territory. 

(n) “State Government” means the Government of the State on whose cadre the member of the Service is borne 
and in relation to a member of the Service borne on a Joint Cadre, the Joint Cadre Authority. 

3, Maintenance and custody of performance appraisal dossier.— A comprehensive performance appraisal dossier 
shall be maintained lor each member of the Service by the State Government and the Central Government in the manner 
specified under ihcsc rules and the performance appraisal dossier shall consist of the documents specified in Schedule 1. 
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4. Form of the performance appraisal report— (1) The reporting authority shall write the perfomance appraisal 
report in such form as may be specified by the Central Government in Schedule 2 and the officer reported upon and the 
reporting, reviewing and accepting authority shall ensure that the portions of the forms which are to be filled in by them are 
completed by them within the time limit specified in this behalf by the Central Government: 

Provided that the Central Government may make such additions in the form or the cut-off dates so specified as may 
be considered necessary or desirable : 

Provided further that the performance appraisal report shall also be written in such form as may be specified in this 
behalf by the Central Government for the members of the Service on deputation and be treated as mandatory input for 
cmpanclment and promotion and placed in the performance appraisal dossier: 

Provided also that the performance appraisal report shall also be written for members of Service who are on 
training or study leave in such form as may be specified in this behalf by the Central Government. 

5. Performance appraisal reports.— (1) A performance appraisal report assessing the performance, character, 
conduct and qualities of every member of the Service shall be written for each financial year or as may be specified by the 
Government in the Schedule 2: 

Provided that a performance appraisal report may not be written in such cases as may be specified by the Central 
Government, by general or special order: 

Provided further that if a performance appraisal repent for a financial year is not recorded by 31 st of December of 
the year in which the financial year ended, no remarks may be recorded thereafter and the officer may be assessed on the 
basis of the overall record and self assessment fra- the year, if he has submitted his self-assessment on time, 

(2) Subject to the provisions of sub-rule (4), a performance appraisal report shall also be written when either the 
reporting or reviewing authority or the member of the Service reported upon relinquishes charge of the pg$l, and, in such 
a case, it shall be written at the time of the relinquishment or ordinarily within one month of such relinquishment. 

(3) Where more than one performance appraisal reports are written on a member of the Service during the course 
of a financial year each such report shall indicate the period to which it pertains: 

Provided that only one report shall be written on a member of the Service for a particular period during the course 
of the financial year and there shall be a single reporting, reviewing and accepting authority at each level of assessment 
which shall be specified in the channel for writing performance appraisal reports by the concerned Ministries and State 
Governments and in no circumstances more than one person shall write the performance appraisal reports in the capacity 
of reporting, reviewing or accepting authority for a given period of time: 

Provided further that if more than one person of the same superior level supervises the performance of the member 
of Service, the Government shall identify the person to report or review well in advance of the relevant assessment year. 

(4) Where the reporting authority has not seen, but the reviewing authority has seen the performance of a member 
of the Service for at least three months during the period for which the performance appraisal report is to be written the 
reviewing authority shall write the performance appraisal report of any such member for any such period. 

(5) Where, both the reporting authority and the reviewing authority have not seen and the accepting authority has 
seen, as referred to in sub-rule (4), the performance of any such member, the accepting authority shall write the performance 
appraisal of any such member during such period. 

(6) Where the reporting authority, the reviewing authority and the accepting authority have not seen the 
performance of a member of the Service for at least three months during the period for which the report is to be written, the 
Government shall make an entry to that effect in the performance appraisal report for any such period. 

(7) Notwithstanding anything contained in sub-rules (1), (2), (4) and (5), it shall not be competent for the reporting 
authority, the reviewing authority or the accepting authority to write a performance appraisal report after he demits office 
where the authority writing the performance appraisal report is not a Government servant. 

Explanation.—For the purposes of this rule, “a Minister” shall not be construed as having demitted the office if 
he continues to be a Minister in the Council of Ministers with a different portfolio or in the Council o' Ministers immediately 
reconstituted after the previous Council of Ministers of which he was a Minister with the same «>r a different portfblio 
provided the Prime Minister or the Chief Minister, as the case may be, continues in office. 

6. Review of the performance appraisal report.-— (1) The reviewing authority shall record his remarks on the 
performance appraisal report, within the timeframe specified in the Schedule 2. 
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(2) Where the report is written by the reviewing authority under sub-rule (4) of rule 5, or where the reviewing 
authority has not seen, and the accepting authority has seen, the performance of a member of the Service for at least three 
months during the period for which the performance appraisal report is written, the accepting authority shall review the 
performance appraisal report of any such member for any such period within the timeframe specilicd in the Schedule 2. 

(3) It shall no! be competent for the reviewing authority, or the accepting authority, to review any such performance 
appraisal report unless it has seen the performance of the member of the Service for at least three months during the period 
for which the report has been written, and in every such case an entry to that effect shall be made in the performance 
appraisal report. 

(4) Notwithstanding anything contained in sub-rules (1) and (2), it shall not be competent tor the reviewing 
authority or the accepting authority to review any such performance appraisal report. 

(a) Where the authority reviewing the performance appraisal report is a Government Servant, after one month 
of bis retirement from service, and 

(b) In other cases, after one month of the date on which he demits office. 

Explanation.—For the purposes of this rule, ‘ 4 a Minister” shall not be construed as having demitted the office if 
he continues to be a Minister in the Council of Ministers with a different portfolio or in the Council of Ministers immediately 
reconstitute/ after the previous Council of Ministers of which he was Minister with the same or a different portfolio 
provided the Prime Minister or the Chief Minister, as the case may be, continues in office. 

7. Acceptance of the Performance Appraisal Report.— (1) The accepting authority shall within the timeframe 
specified in Schedule 2, record his remarks on the performance appraisal report and may accept it, with such modifications 
as may be considered necessary, and countersign the report 

Provided that w here the accepting authority has not seen the performance of any member of the Service for at least 
three months during the period for which the performance appraisal report has been written, it shall not be necessary for the 
accepting authority to accept any such report and an entry to this effect shall be made in the performance appraisal report. 

(2) Notwithstanding anything contained in sub-rule (1), it shall not be competent for the accepting authority to 
accept and countersign any such performance report— 

(a) where the accepting authority is a Government servant, after one month of his retirement from service, and 

(b) in other cases, one month after the date on which he demits the office. 

(3) When the performance appraisal report be not written or revised.— Notwithstanding anything contained in 
rule 5 or rule 6, where the accepting authority writes or reviews the performance appraisal report of any member ot the 
Service, it shall not be necessary to review or accept any such reprot. 

8. Communication of the performance appraisal report to the Central Government and the State Government. 

A certified true copy of the performance appraisal report shall be sent to the Central Government or the State Government 
or both to the Central Government and the State Government, according as the member of the Service is serving in 
connection with the affairs of the State, on whose cadre he is borne, or the Union, or a State to which he has been deputed 
under sub-rule (1) of rule 6 of the respective All India Services Cadre Rules: 

Provided that if the performance appraisal report is written in a language other than Hindi or English, it shall be 
accompanied by an authentic certified translation in Hindi or English. 

9. Disclosure of performance appraisal report to the officer reported upon and procedure for representation to 
the Referral Board.— (1) The full annual performance appraisal report, including the overall grade and assessment of 
integrity, shall be disclosed to the officer reported upon after finalisation by the accepting authority to enable the officer 
reported upon to represent his case. 

(2) The officer reported upon may have the option to give his comments on the performance appraisal report in 
writing to the accepting authority within fifteen days of the receipt of the Performance Appraisal Report. 

(3) The comments shall be restricted to the specific factual observations contained in the Performance Appraisal 
Report leading to the assessment of the officer in terms of attributes, work output and competency. 

(4) The accepting authority shall within fifteen days of receipt of comments from the officer reported upon forward 
the same to the reviewing and the reporting authority and call for their views on the comments. 

(5) The reporting authority shall, within fifteen days of receipt of comments from the officer reported upon forward 
his own views on the comments to the reviewing authority failing which it shall be presumed that he has no views thereon. 
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(6) The reviewing authority shall forward the comments of the officer reported upon along with the views of the 
reporting authority and his own views to the accepting authority within fifteen days of receipt of the views of the reporting 
authority. 

(7) The accepting authority shall consider the comments of the officer reported upon, the views of the reporting 
authority and the reviewing authority and after due consideration may accept them and modify the performance appraisal 
report accordingly and the decision and final grading shall be communicated to the officer reported upon within fifteen days 
of receipt of the views of the reviewing authority. 

(8) (a) In case the officer reported upon chooses to represent against the final assessment conveyed to him 
according to this procedure, he may represent his case through the accepting authority for a decision by the Referral Board, 
as specified in the Schedule 3, within one month, provided that such representation shall be confined to errors of facts. 

(b) The representation of the officer reported upon along with the views of the reporting authority, the reviewing 
authority and the accepting authority shall be forwarded to the Referral Board on the request of the officer reported upon 
wi thin a period of fifteen days of receipt of communication. 

(9) (a) The Referral Board shall consider the representation of the officer reported upon in the light of the comments 
of the reporting authority, the reviewing authority and the accepting authority and confirm or modify the performance 
appraisal report, including the overall grade and the decision of the Referral Board shall be confined only to errors of facts 
and the decision of the Referral Board shall be final. 

(b) In case an entry or assessment is upgraded or downgraded, reasons for the same shall be recorded in the 
performance appraisal report. 

(10) The entire performance appraisal report, including the overall grade, shall thereafter be communicated to the 
officer reported upon which shall conclude the process of assessment and no further representation of any kind shall be 
entertained thereafter. 

10. Memorial against assessment. — Nothing in these rules shall be deemed to preclude an officer from making a 
?nemonal to the President on the Performance Appraisal Report, as provided under rule 25 of the All India Services 
(Discipline and Appeal) Rules, 1969. 

11. General._The Central Government may issue instructions, not inconsistent with the provisions of these 

rules, or as it may consider necessary, with regard to the writing of the performance appraisal reports, the maintenance of 
the performance appraisal dossier and the effect of the performance appraisal reports on the conditions of service of a 
member of the Service. 

SCHEDULE 1 
[See rule 3] 

Documents to be maintained in the Performance Appraisal Dossier 

(i) A Curriculum Vitae to be updated annually on the basis of the performance appraisal reports and a five- 
yearly Curriculum Vitae update submitted by the officer reported upon. 

(ii) The performance appraisal reports earned throughout the career. 

(in) Certificates of training, academic courses attended after joining service, study leave. 

(iv) Details of books, articles and other publications. 

(v) Appreciation letters from Government or Secretary or Head of Department or special bodies or Commissions. 

(vi) Reports of medical check-ups. 

(vii) Copy of order imposing any of the penalties specified in the All India Services (Discipline and Appeal) 
Rules, 1969 and final result of inquiry into allegations and charges against a member of the Service. 

(viii) Warnings or displeasure or reprimands of the Government. 

SCHEDULE 2 
[See rule 4] 

Forms for Performance Appraisal Report 

Appendix - Performance Appraisal Report Forms and Proforma for Health check-up for the Indian Administrative 
Service 

• Farm I and general guidelines for filling up the Performance Appraisal Report form for the Indian Administrative 
Service officers except the level of Secretary or Additional Secretary or equivalent to Government of India. 
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• Form II and general guidelines for filling up the Performance Appraisal Report form for the Indian 
Administrative Service officers of the level of Secretary or Additional Secretary or equivalent to Government 

of India. 

• Form III for the Indian Administrative Service officers who are on deputation wider rule 6(2)(ii) of the IAS 
(Cadre) Rules, 1954. 

• Form III A Performance Report on study leave/leave for study for Indian Administrative Service Officers. 

• Form II IB Performance Report on training (applicable for the Indian Administrative Service Officers). 

• Fonn IV Proforma for Health check up for the Indian Administrative Service Officers. 

SCHEDULE 3 
[See rule 2(i)] 

Composition of the Referral Board 
For IAS 


(a) 

In respect of officers working in the States— 



(i) Chief Secretary of the State 

Chairperson 


(ii) Scniormost Secretary in the State 

Member 


(iii) Secretary (Appointments) 

Member 

(b) 

In respect of officers working in the Centre— 



(i) Cabinet Secretary 

Chairperson 


(ii) Secretary (Personnel) 

Member 


(iii) Establishment Officer 

Convener 


For IPS 


(a) 

In respect of officers working in the States— 



(i) Chief Secretary of the State 

Chairperson 


(ii) Director General of Police 

Member 


(iii) Secretary (Appointments)/Secretary (PAR) 

Convener 

(b) 

In respect of officers working in the Centre— 



(i) Cabinet Secretary 

Chairperson 


(ii) Secretary (Personnel) 

Member 


(iii) Establishment Officer 

Convener 


ForJFS 


(a) 

In respect of officers working in the States— 



(i) Chief Secretary of the State 

Chairperson 


(ii) Scniormost Chief Conservator of Forests in the State 

■ Member 


(iii) ACS/Principal Secretary 

Member 


(iv) Secretary (Appointments) 

Convener 

(b) 

In respect of officers working in the Centre— 



(i) C abinet Secretary 

Chairperson 


(ii) Secretary (Personnel) 

Member 


(iii) Establishment Officer 

Convener 





[^111-^*5 3(0] 




47 


Form I 


[See rule 4] 

The All India Services (Performance Appraisal Report) Rules,2007 

(Applicable for All LAS officers except the level of Secretary or Additional Secretary or equivalent to Government of India) 
Performance Appraisal Report for the period from-to- 

Section I—Basic Information 

(To be filled in by the Administration Division/Personnel Department) 


1 . 

2 . 


Name of the officer reported upon: 


Service: 



3. Cadre: 


4. Year of allotment: 


5. Date of Birth: 


6 . 

8 . 


Present Grade: 


7. Present Post: 


Date of appointment to present post: 


9. Reporting, Reviewing and Accepting Authorities 



Name and Designation 

Period worked 

Reporting Authority 
Reviewing Authority 
Accepting Authority 




10. Period of absence on leave, etc. 



Period 

Type 

Remarks 

On Leave (specify type) 
Others (specify) 





11. Training Programs attended 


Date from 

Date to 

Institute 











12. Awards/Honours 


13. Details of PARs of AIS officers not written by the officer as reporting/reviewing authority for the previous year 


14. Date of filing the property return for year ending December: 

15. Date of last prescribed medical examination (for officers over 
40 years of age) (Attach copy of Part *C of Report) 


Date: 


Signature on behalf oi- 
Admn/Per$onnel Dept. 
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Section II—Self Appraisal 
1. Brief description of duties: 

(Objectives of the position you hold and the tasks you are required to perform, in about 100 words) 



2. Annual work plan and achievement: 


Tasks to be performed 

Deliverables 1111 Actual Achievement 2 ^ 

Initial w 

Mid year 




















! 

_L -- 


i 










i_ 














HM Deliverable^ refer to quantitative or financial targets or verbal description of expected outputs. 

2 l 2 l Actual achievement refers to achievement against the specified deliverables in respect of each task (as updated at mid-year). No 
explanations tor divergences are to be given in this table. 

-M'M ]i stm . .,j deliverables are to be finalized within 1 month of the start of the period under report. 

4 IM Mid year listing of deliverables are to be finalized within 6 months of the start of the period under report. 









3. During the period under report, do you believe that you have made any exceptional contribution, e.g. successful 
completion of an extraordinarily challenging task or msyor systemic improvement (resulting in significants 
benefits to the public and/or reduction in time and costs) ? If so, please give a verbal description (within 100 words): 




5. Please indicate specific areas in which you feel the need to upgrade your skills through training programs: 
For the current assignment: 


For your future career 


_„____—,-i 

Please Note : You should send an updated CV, including additional qualifications acquired/training programs attended/ 
publications/special assignments undertaken, in a prescribed proforma, to the cadre controlling authority, once in 5 
years, so that the records available with the cadre controlling authority remain updated. 

6. Declaration _ 


Have you filed your immovable property return, as due. If yes, please mention date. 
Have you undergone the prescribed medical check up ? 

Have you set the annual work plan for all officers for the current year, in respect 
of whom you are the reporting authority ?__ 


Yes/No 

Yes/No 

Yes/No 


Date: 


Signature of officer reported upon 


83!<$i i/ol - 7 





50 


THE GAZETTE OF INDIA: EXTRAORDINARY 


Section III —Appraisal 


[Part II— Sec. 3(i)] 


1. Please state whether you agree with the responses relating to the accomplishments of the work plan and unforeseen tasks 
as filled out in Section IJ. If not, please furnish factual details. 


2. Please comment on the claim (if made) of exceptional contribution by the officer reported upon. 


3* Has the officer reported upon met with any significant failures in respect of his work ? If yes, please furnish factual details. 


4. Do you agree with the skill up-gradation needs as identified by the officer ? 



5. Assessment of work output (This assessment should rate the officer vis-a-vis his peers and not the general population. 
Grades should be assigned on a scale of 1—10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
grade. Weightage to this Section will be 40%), 



Reporting 

Authority 

Reviewing 

Authority 

Initial of 
Reviewing 
Authority 

i Accomplishment of planned work 

ii Quality of output 

in. Accomplishment of exceptional work/unforeseen tasks performed 
Overall Grading on ‘Work Output’ 
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6. Assessment of Personal Attributes (on a scale of 1—10. Weightage to this Section will be 30%). 




Reporting 

Review 

Initials of 



Authority 

Authority 

Reviewing 

Authority 

i 

Altitude to work 




IL 

Sense of responsibility 




in. 

Overall bearing and personality 




iv. 

Emotional stability 




V. 

Communication skills 




vi. 

Moral courage and willingness to take a professional stand 




vii. 

Leadership qualities 




viii. 

Capacity to work in time limit 

Overall Grading on Personal Attributes 





7. Assessment of Functional Competency (on a scale of 1—10. Weightage to this Section will be 30%). 



Reporting 

Authority 

Review 

Authority 

! Initials of 
Reviewing 
Authority 

i Knowledge of laws/rules/procedures/IT skills and awareness of the 
local norms in the relevant area 

ii Strategic planning ability 

iiL Decision making ability 

iv. Initiative 

v. Coordination ability 

vi. Ability to motivate and develop subordinates/work in a team. 

Overall Grading on ‘Functional competency • 





S. Integrity 

Please comment on the integrity of the officer: 
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9. Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall qualities of the officer including 
areas of strengths and lesser strengths and his attitude towards weaker sections. 


10. Recommendation relating to domain assignment (Please tick mark and four) 



Ac rk u 11 arc and Rural Development 

Public Finance & Financial Management 


So:ial Development 

Industry and Trade 


Culture and Information 

Internal Affairs and Defence 


Natural Resource Management 

Housing & Urban Affairs 


Encrgy and Environment 

Personnel & General Administration, Governance 
Reform, Regulatory Systems 


Communication Systems and Connectivity 
Infrastructure 

Science & Technology 


11. Overall grade (on a score of 1-10) 


Date: 


Signature of Reporting Authority, 









Section IV— 


Review 

1. Do you agree with the assessment made by the reporting officer with respect to the work output and the 
various attributes in section III ? Do you agree with the assessment of the reporting officer m respect of extraor inary 
achievements and/or significant failures of the moS/officer reported upon ? 

(In case you do not agree with any of die numerical assessments of attributes please record your assessment in 
the column provided for you in that section and initial your entries). 



2. In case of difference of opinion details and reasons for the same may be given. 



1 Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall qualities of the officer including 
areas of strengths and lesser strengths and his attitude towards weaker section. 



4. Recommendation relating to,domain assignment (Please tick mark any four) 


Agriculture and Rural Development 



Social Develo pment _ 

Culture and Information 
Natural Resource Management 
Energy and Environment 


Communication Systems and Connectivity 
Infrastructure 


Public Finance & Financial Management 

Industry and Trade___ 

Internal Aff airs and Defence ___ 

Housing & Urb an Affairs _ 

Personnel & General Administration, Governance 
Reform. Regulatory Systems __ 


Science & Technology 
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5. Overall grade on a score of 1—10 


Signature of Reviewing Authority, 

Date: 

Section V 

Acceptance 

1* Do you agree a \ \ h ? m remarks of the reporting/reviewing authorities ? 

2. In case of dill ■!■ < of opinion details and reasons for the same may be given. 


3. Overall grade too a score of 1—10)j 
Date: 


Signature of Accepting Authority.*. 

General guidelines tor filling up the PAR form for IAS officers except the level of Secretarv or Additional Secretary or 
equivalent to the (,m eminent of India. 

1. Introduction 

1.1 The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an n| i icer. The officer reported upon, the Reporting Authority, Reviewing Authority and the Accepting 
Authority should therefore, undertake the duty of filling up the form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Authorities should realize that the objective is to develop an officer so that hc/shc realizes his/her true 
potential. It is not mean, to be a faultfinding process but a developmental tool. The Reporting Authority, the Reviewing 
Authority and the Accenting Authority should not shy away from reporting shortcomings in performance, attitudes or 
overall personality of the officer reported upon, 

1.3 The columns should be filled with due care and attention and after devoting adequate time. Any attempt to fill 
the report in a casual or superficial manner will be easily discernible to the higher authorities. 

1.4 ‘ :h ,ni -' actual documentation of performance appraisal is a year-end exercise, in order that it may be a 
tool for human res irec development, career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the ' d.cer reported upon should meet during the course of the year at regular intervals to review the 
performance and i: - uko necessary corrective steps. 

Z Section-I 

2.1 This ,V m should be filled up in the Administration Division/Personnel Deptt. Period of report could cither 
repci i ! /s-'- namely, from 1st of April to 31st March or a part of the year (exceeding 3 months). In case the 

period of report is a full vear, it should be indicated accordingly; for example, 2007-2008. In case the period of report is less 
than the entire year, •pee: ;ie start and end dates should be indicated, for example, 10th September, 2007 — 31st March, 2008. 

2.2 Informal .on on the present grade (pay-scale) as well as present post (actual designation and organization) and 
the date from which he; .he has been on his/her present post needs to be mentioned. 

2.3 In the > relating to reporting, reviewing and accepting authorities the name and designation of the reporting 
and reviewing amh.u m-s should be mentioned so that the officer reported upon is clear about whom he/she is required to 
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2.4 The period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this 
section in the table provided for the purpose. Details of the training attended, date of filing of property returns and whethei 
the officer reported upon has reported/reviewed and the annual performance report of all his/her subordinate officers foi 
the previous year should be mentioned in the table for the purpose. 

2.5 This Section provides for regular annual medical examination. The health check is mandatory for all officers 
above the age of 40 and may be totally dispensed with officers below the age of 40, except in case of medical incident. A 
copy of Part C of the health check up report is to be attached to the PAR Form by the Admin./Personnel Deptt. and a cop) 
provided to the member of the Service. The format of the health check up is given at Schedule 2. 

3. Section-11 

3.1 The officer reported upon is first required to give brief description of his/her duties and responsibilities, whict 
would normally not exceed about 100 words. Ideally, this should be in bullet form. 

3.2 All officers are required to develop a work plan for the year and agree upon the same with the reporting officer 
The work plan should incorporate the relative annual work rhythm and budgetary cycle. This exercise is to be carried out ai 
the beginning of the year and finalized by 30th April, positively. In case of a change of the reporting officer during the year 
the work plan agreed with the previous reporting officer would continue to apply. The work plan agreed upon at the 
beginning of the year has to be reviewed again during the month of September/October as a mid-year exercise and finalizes 
by 31st October. Based on this review the work plan may undergo some changes from that originally prepared. 

3.3 After the work plan is prepared, it is possible that the officer reported upon is transferred out. There need noi 
be more than one work plan for one post each year. The period spent by the officer during the year and his contributior 
could be considered for evaluating his performance against the work plan. In the case of mid-term transfers, continuity anc 
assessment of work and the lower performance profile in the first quarter should be taken into consideration. 

3.4 The work plans, duly signed by the officer reported upon and the reporting authority has to be submitted to the 
reviewing authority for his/her perusal and custody. The performance appraisal form provides for an assessment of the 
accomplishments vis-a-vis the work plan agreed at the commencement of the year and reviewed mid-year. The officei 
reported upon is required to fill up the table provided for the purpose in Section-II. 

3.5 It is not necessary that the work plan should be entirely quantitative in nature. While for field level posts, the 
work plan would consist essentially of quantifiable targets, for secretarial level posts it would consist of policy objectives 
to be achieved etc. 

3.6 Section II also provides an opportunity for the officer to reflect upon his/her performance during the year anc 
indicate one item which he/she thought was a significant contributions made by him/her during the year. It is always 
possible for any officer to make significant contribution even in activities otherwise regarded as routine in nature. Examples 
of such contribution may be the successful organization of a major event like the Kumbh Mela or successful conclusion ol 
an activity that has been going on for a long time, or even successful dealing of an emergency (e.g. major earth quake/flocxf 
would certainly be an exceptional contribution. 

3.7 The officer reported upon is required to indicate specific areas in which he/she feels the need to upgrade skills 
and attend training programs. He/she should also mention the specific steps that he/she has taken or proposes to lake tc 
upgrade his/her skills in the identified area. 

3.8 There is an increased emphasis on competency building in the new performance appraisal and career progression 
system. There would be a premium on competency and skill upgradation. Hence, all officers are advised, through a note in 
Section II, to keep the cadre controlling authority informed, at least once in five years, of all educational and training 
programs attended, including the details of marks/grades secured in such programs, details of professional papers published. 
These would be taken into account in the future career progression. 

3.9 This Section also requires the officer reported upon to record certain certificates about submission of property 
returns, annual medical check up and setting up of annual work plan for whom he/she would be the reporting authority. 

4.Sectk>n-III 

4.1 Section III requires the reporting authority to comment on Section II as filled out by the officer reported upon, 
and specifically state whether he/she agrees with the responses relating to the accomplishments. In case of disagreement 
the reporting authority should highlight the specific portions with which he/she is unable to agree and the reasons for such 
disagreement. 

4.2 This Section then requires the reporting authority to comment on the skill upgradation needs as identified by 
the officer. 

4.3 Thereafter, this Section requires the reporting authority to record a numerical grade in respect of the workout 
put of the officer reported upon both in respect of the planned work as well as the unforeseen tasks. A numerical grade h 
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also required in respect of the “quality” of the output. In doing so, the reporting authority should take into account the 
costs incurred (whether the officer reported upon has been cost conscious), the time taken and whether the laid down rules/ 
procedures have been adhered to in accomplishing the tasks. 

4.4 The reporting authority is also required to record a numerical grade in respect of work output, personal 
attributes and 1 unci ional competencies. 

4.5 Section HI requires the reporting authority to comment on the integrity of the officer reported upon. In 
recording remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial integrity but 
could also take into account the moral and intellectual integrity of the officer reported upon. The following procedure 
should be followed in filling up the column relating to integrity : 

(i) I i the Officer’s integrity is beyond doubt, it may be stated. 

(ii) 11 there is any doubt or suspicion, the column should be left blank and action taken as under : 

(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent 
together with the Performance Appraisal Report to the next superior officer who will ensure that the 
follow up action is taken expeditiously. Where it is not possible either to certify the integrity or to 
record the secret note, the Reporting Officer should state either that he/she had not watched the 
officer’s work for sufficient time to form a definite judgement or that he/shc has heard nothing against 
the officer, as the case may be, 

(b) It, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s integrity 
should be certified and an entry made accordingly in the Performance Appraisal Report. 

(c) 11 the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated 
to the officer concerned. 

id) If as a result of the follow up action, the doubts or suspicions arc neither cleared nor confirmed, the 
officers conduct should be watched for a further period and thereafter action taken as indicated at (b) 
and (c) above. 

4.6 The reporting authority is also required to record a descriptive pen-picture on the overall qualities of the officer 
reported upon and his/her performance including his attitude towards weaker sections. This need not exceed about 100 
words and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
picture is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 

4.7 Report in y: authority is then required to make recommendations relating to domain assignment. The list of 
domains is at para Su 

4.8 Fm.il lv. the reporting authority is required to record an overall grade. This should also be done on a scale of 
1-10, with 1 reterring to the lowest grade and 10 to the highest. 

5. Section-IV 

5.1 Tin' Sc ? ion is to be filled up by the reviewing authority. He/shc is required to indicate it hc/she agrees with the 
assessments made b\ the reporting officer. In case of disagreement, he/she may record his/her own assessment against the 
work output or am of the attributes in the column specifically provided for the purpose. In case of agreement, he/she need 
not fill in the column meant for him/her in the attributes/work output tables. 

5.2 Tlx reviewing authority is required to record a pen-picturc, not exceeding about 100 words, on the overall 
qualities of tlx officer reported upon including areas of strengths and lesser strengths and his/her performance including 
his attitude towards weaker sections and recommendations relating to domain assignment. Finally he/she is required to 
record an overall cradc in the scale of 1-10. 

6. Section-V 

6.1 The; Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting authority/re vie wing authorities. In ease of difference of opinion, hc/she is required to 
give details and reasons for the same in the column specifically provided for the purpose in the table in Section-V. 

7. Numerical tirades 

7.) A- • vc; 4 places numerical grades are to be awarded by reporting and review authorities. These should be on 
a scale of 1 - 1 0. v. here 1 refers to the lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against work 
output or attributes or overall grade) would be adequately justified in the pen-picturc by way of specific failures and 
similarly, any grade *l 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected 
to be rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting, reviewing and 
accepting authorities should rate the officer against a larger population of his/her peers that may be currently working 



rsTHTlI-TSr°g3(i)] __ 

under them or would have worked under them in the past. 

7.2. Weightage and Mean 

Waighla have been twaignad to wo* ootpot. paaooal ahribotea arid tetiooal comp eteocy.Tbeover .il gnde 
wiH be based on the addition of the mean value of each group of indicators in proportion to weightage assigned. 

8. Disclosure 

8.1 There should be more openness in the system of appraisal. The annual “** 

integrity, should be communicated to the officer reported upon after it has been finalized by the accepting authority. 

8.2. Representation 

The officer reported upon may have the option to give his comments on the PAR. Such comments may be 
restricted to the specific factual observations contained in die Performance Apprt^al Rcpm^»dm^mcMscssi«n^o 
the officer in terms of attributes, competency and output. If commenM are mbtml^.theRrfxating* 

Authority would have the option to accept them and modify the PAR accorihogiy. If the c0 ”™““ ^ " '^dion 
view, ofthe Reportiogflleviewing/Accepting Authority would be communicated wtlhriasoas lolhe offfcrf^edlupon. 
Thereafter only if the officer reported upon so desires, he may request for the matter to be forwarded to the Referral Board 
^ mtS^iioo shrfl be coE uTenom of facet and oodriog clac. The Raf-d Board 
representation and laka a fmal daaisioo on Ute assasstttant. tnclodmg the overall 

affected thereby. Urn decision along with details in ease an entry is upgraded*. !, Bo ”^a.U 

be recorded in the PAR and the same communicated to the officer reported upon. The deci i 
be final. 

9. Schedule for completion ofPARs of IAS Officers 

9.1 The following schedule should be strictly followed:— 

Reporting Year—Financial Year 


Activity 


Cut-off dates 


Blank PAR form to be given to the officer reported upon by the Administration 
Division/Personnel Department, specifying the reporting officer and reviewing 
authority 

Self appraisal for current year 
Appraisal by reporting authority 
Appraisal by reviewing authority 
Appraisal by accepting authority 
Disclosure to the officer reported upon 

Comments of the officer reported upon, if any (if none, transmission of the PAR 
to the DOPT) 

Forwarding of comments of the officer reported upon to the reviewing and the 

reporting authority by the accepting authority, in case the officer reported upon 

makes comments 

Comments of reporting authority 

Comments of reviewing authority 

Comments of accepting authority/P AR to be finalized and disclosed to the officer] 
reported upon 1 

Representation to the Referral Board by the officer reported upon 
Forwarding of representation to the Referral Board along with the comments of 
reporting authority/reviewing authority and accepting authority 
Finalization by Referral Board if the officer reported upon represents against the 
decision of the Accepting Authority 
Disclosure to the officer reported upon 

End of entire PAR Process ___ 


Below Super 
TimeScale 

Super Time 
Scale 

1st April 

1st May 

30th April 

31st May 

30th June 

31st July 

15th August 
31st August 

31st May 

30th June 
31stJuly 

31st August 
15th September 
30th September 

15th September 

15th October 

30th September 
15th October 

31st October 

31st October 
15 th Novembct 
30thNovembei 

30th November 
15 th December 

31stDecembei 
15th January 

15th January 

15th February 

31st January 

31st March 

28th February 
31st March 


8S\0\Uol-8 
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r , r 9 f com P* eted PA R should reach the Cadre Controlling Authorities by 31st March the following vear The 
Ministries »°d SicfleSs ““ '“ eiVC<lf °"°* “ P ^ "* « ““ 

oTrtie follottmg year n,ey shall send a list each of ihe members of Sendee whose PARs m L wrilSXv*,X 
rfp“m,n TZ S £Zi* >A ™ PUm A “ th0ri “' Sb >' » year to enable dwmioensmecompleiion 

, 9 . A - ^ a p AR relating to a financial year is not recorded by the 31st of December of the year in which the financial 

Llf 2 e ’ n ° 771 reC ° rded thereafter - The member of Service wiU be assessed based on the overall record and 

Authoritv TT 7 concerned ’ lf he had 8 iven his self-assessment in time and the Reporting Authority Reviewing 
Authonty and the Accepting Authority have not completed the PAR according to the time schedule gfven £ pTaTl 

. c 9 - 5 - T T r m T r of Service rc P° rted u P°n shall, while forwarding his self-appraisal to the Reporting Authority 
the same in time" 1 “ Sef ' appmSal ’ t0 nodal officer 30(1 kee P a re «>rd of the same as evidence that he had submitted 


, 9-6 ' . Rcpor ‘ ul f Authority shall record his comments in the PAR of the officer reported upon within the stipulated 
hme and send ,t to the Reviewing Authority alongwith a copy thereof to the nodal Authority. P 

■ , 9-7> Il t 1 Case ' he Reporting Authority fails to submit the PAR to the Reviewing Authority within the stipulated 

penod under intimation to the nodal officer, the nodal officer shall send a copy of self-appraisal duLTy to the Reriewte 
Authonty and authorize him to initiate the PAR. The nodal officer shall also keep a note of L££ *£rZZ 
on y o su mil the PAR of his subordinate in time for an appropriate entry in the PAR of such Reporting Authorities 8 

anH iHf, a^' 7° n ' )da * off,ccr sha31 evolve a suitable median,sm to ensure that the remarks of the Reporting theReviewing 
and the Accepting Authonty are recorded without fail by the dates given in the schedule below Pam9.1 

10. Mapping of Departments to Domains 


l Agriculture and Rural Development 


(I) Department of Agriculture & Cooperation 

(3) Department of Animal Husbandary, Dairying and 
Fisheries 

(5) Department of Rural Development 
(7) Department of Land Resources 

(9) Department of Food and Public Distribution 
(11) Ministry of Food Processing Industries 

(2) Department of Agric ulture and Research and Education 
(4) Ministry of Agro and Rural Industries 

(6) Ministry of Panchayati Raj 

(8) Department of Drink ing Water Supply 

(10) Department of Consumer Affairs 

11 Social Development 

(1) Department of Health 

(3) Department of Ayurveda, Yoga and Naturopathy, 
Unani, Siddha and Homeopathy (AYUSH) 

(5) Department of Elementary Education and Literacy 

(7) Ministry of Social Justice and Empowerment 
Alleviation 

(9) Ministry of Overseas Indian Affairs 

(2) Department of Family Welfare 

(4) Department of Secondary and Higher Education 

(6) Department of Women and Chi Id Development 
(8) Department of Urban Employment and Poverty 

ffl. Culture and Information ---- 

(1) Ministry of Information and Broadcasting 

(3) Ministry of Tourism 

(5) Ministry of Youth Affairs and Sports 

(2) Ministry of Culture 
(4) Ministry of Tribal Affairs 
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IV. Natural Resource Management 

(1) Ministry of Environment and Forests 
(3) Department of Ocean Development 

(2) Ministry of Water Resources 
(4) Ministry of Mines 

V. Energy and Environment 

(1) Department of Atomic Energy 
(3) Ministry of Coal 
(5) Ministry of Power 

(2) Ministry of Non-Conventional Energy Sources 
(4) Ministry of Petroleum and Natural Gas 

VL Communication Systems and Connectivity Infrastructure 

(1) Ministry of Civil Aviation 

(3) Department of Telecommunication 

(5) Department of Road Transport and Highways 

(2) Department of Information Technology 
(4) Department of Posts 
(6) Department of Shipping 

VIL Public Finance and Financial Management 

(1) Department of Disinvestment 
(3) Department of Economic Affairs 
(5) Ministry of Company Affairs 

(7) Ministry of Statistics and Programme Implementation 

(2) Department of Expenditure 
(4) Department of Revenue 
(6) Planning Commission 

VOL Industry and Trade 

(1) Department of Industrial Policy and Promotion 

(3) Department of Commerce 

(5) Department of Fertilizers 

(7) Department of Public Enterprises 

(2) Department of Chemicals and Petrochemicals 
(4) Department of Heavy Industries 
(6) Ministry of Textiles 
(8) Ministry of Small Scale Industries 

IX. Internal Affairs and Defence 

(1) Department of Defence 

(3) Department of Defence Research and Development 
(5) Department of Internal Security 
(7) Department of Official Language 
(9) Department of Jammu and Kashmir Affair 
(11) Ministry of Development of North Eastern Region 

(2) Department of Defence Production 
(4) Department of Ex-Servicemen Welfare 
(6) Department of States 
(8) Department of Home 
(10) Department of Border Management 

X. Housing and Urban Affairs 

(1) Ministry of Urban Development 

XL Personnel and General Administration, Governance Reform, Regulatory Systems 

(1) Department of Personnel and Training 

(3) Department of Pensions and Pensioners Welfare 
(5) Legislative Department 
(7) Cabinet Secretariat 
(9) President’s Secretariat 
(11) Prime Minister’s Office 

(13) Election Commission 

(2) Department of Administrative Reforms and Public 
Grievances 

(4) Department of Legal Affairs 

(6) Department of Justice 

(8) Ministry of Labour and Employment 

(10) Ministry of Parliamentary Affairs 

(12) UPSC 
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XIL Science & Technology 


(1) Department of Science and Technology 
(3) Department of Bio-Technology 


(2) Department of Scientific and Industrial Research 
(4) Department of Space 


Formll 

[&?cRule4] 


The All India Services (Performance Appraisal Report) Rules, 2007 

(Applicable for IAS officers of the level of Secretary or Additional Secretary or equivalent to Government of India) 
Performance Appriasal Report for the period from---.to... 


Section I—Basic Information 

(To be filled in by the Administration Division/Personnel Department) 
1. Name of the officer reported upon: 


2. Service : 3, Cadre: 


4. Year of allotment: 


5. Date of Birth : 

6. Present Grade: 

7. Present post: \ 

8. Date of appointment to present post: 

9. Reporting, Reviewing and Accepting Authorities 


Name and Designation 


Period worked 


Reporting Authority 


Reviewing Authority 
Accepting Authority 


« 

10. Period of absence m leave, etc. 



Remarks 



Others (speed 


11. Train mg Pn ign* ms attended 



12. Awards/Honours 
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13. Details of PARs of AIS officers not written by the officer as reporting/reviewing authority for the 
previous year 


14. Date of filing the property return for year ending December _ 

15. Date of last prescribed medical examination (for officers over 40 years of 
age) (Attach copy ofPart 4 C’of Report) 

Date: Signature on behalf of.. 

Admn/Personnel Dept 

Section II 
1. Declaration 


Have you filed your immovable property return, as due. If yes, please mention 
date 

Yes/No 

Date 

Have you undergone the prescribed medical check up? 

Yes/No 


Have you set the annual work plan for all offices for the corrent year, in respect 
of whom you are the reporting authority? 

Yes/No 


Have you prepared the work plan for yourself? 

Yes/No 


Have you enclosed a note on important achievements during the period? 

Yes/No 



r e.- 

Officer reported upon 

Date: 

Section III 

Appraisal 

1. Assessment of Attributes (This assessment should rate the officer vis-a-vis his peers and not the general 
population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to 
the best grade. 70% weightage will be assigned to this item). 



Reporting Officer 

Reviewing Officer 

Initial of Reviewing 
Officer 

(i) Attitude to work 


\ 


(ii) Decision making ability 




(iii) Initiative 




(iv) Ability to inspire and motivate 




(v) Strategic Planning ability/innovativeness 




(vi) Coordination ability 




Overall grading on attributes 





2. Assessment of work output (This assessment should rate the officer vis-a-vis his peers and not the general 
population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to 
the best grade. 30% weightage will be assigned to this item). 



Reporting Officer 

Reviewing Officer 

Initial of Reviewing 
Officer 

(i) Accomplishment of Planned Work 




(ii) Quality of Output 




(iii) Accomplishment of exceptional work/ 
unforeseen tasks during the period 




Overall Grading on Attributes on Work Output’ 
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3* Integrity 

Please comment on the integrity of the officer, keeping in mind both his financial integrity and his moral integrity. 


4. Pen picture by the Reporting Authority 

Please comment (in about 100 words) on the overall qualities of the officer including areas of strengths and 
lesser strength and his attitude towards weaker sections. 



5, Recommendation relating to domain assignment (Please tick mark any four) 



Agriculture and Rural Development 


Public Finance & Financial Management 


Social Development 


Industry and Trade 


Culture and Information 


Internal Affairs and Defence 


Natural Resource Management 


Housing & Urban Affairs 


Energy and Environment 


Personnel & General Administration, Governance Reform 
Regulatory Systems 


Communication Systems and 
Connectivity Infrastructure 

j 

_i 

Science & Technology 


6. Overall tirade on a scale of 1-10 


Date: Signature of Reporting Authority 

Section IV—Review 


1. Do you agree with the assessment made by the reporting officer with respect to the work output and the 
various attributes in Section III ? Do you agree with the assessment of the reporting officer in respect of extraordinary 
achievements and/or significant failures of the moS/officer reported upon ? 

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in 
the column provided for you in that section and initial your entries) 


Yes 


N) 



2. In case of difference of opinion details and reasons for the same may be given. 
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3. Please comment (in about 100 words) on the overall qualities of the officer including areas of strength an 
lesser strengths and his attitude towards weaker sections. 


4. Recommendation relating to domain assignment (Please tick mark any four) 



Agriculutre and Rural Development 


Public Finance & Financial Management 4 


Social Development 


Industry and Trade 


Culture and Information 


Internal Affairs and Defence 


Natural Resource Management 


Housing & Urban Affairs 


Energy and Environment 


Personnel & General Administration, Governance Reforrr 
Regulatory Systems 


1 Communication Systems and Connectivity 
Infrastructure 


Science & Technology 


5. Overall Grade on a scale of 1-10. 


Date: 

Section V—Acceptance 


Signature of Reviewing Authority. 


1. Do you agree with the remarks of the reporting/reviewing authorities ? 


Yes 


No 


2. In case of difference of opinion details and reasons for the same may be given. 
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3. Overall Grade on a scale of 1-10. 


Date: Signature of Accepting Authority... 

General guidelines for filling up the PAR form for IAS officers of the level of Secretary or Additional Secretary 
or equivalent to the Government of India. 

1. Introduction 

1.1 The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporting Authority, the Reviewing Authority and the Accepting 
Authority should, therefore, undertake the duty of filling up the form with a high sense ot responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Authorities should realize that the objective is to develop and officer so that he/she realizes his/her true 
potential, It is not meant to be a faultfinding process but a developmental tool. The Reporting Authority, the Reviewing 
Authority and the Accepting Authority should not shy away from reporting shortcomings in performance, attitudes or 
overall personality of the officer reported upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate time. Any attempt to fill 
the report in a casual or superficial manner will be easily discernible to the higher authorities. 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in order that it may be a 
tool for human resource development, career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the officer reported upon should meet during the course of the year at regular intervals to review the 
performance and to take necessary corrective steps. 

2. Section-! 

2.1 This Section should be filled up in the Administration Division/Personnel Deptl. Period of report could either 
be the entire reporting year, namely, from 1st of April to 31st March or a part of the year (exceeding 3 months). In case the 
period of report is a full year, it should be indicated accordingly; for example, 2007-2C ) ()8. In case the period of report is less 
than the entire year, specific start and end dates should be indicated, for example, 10th September, 2007, 31st March, 2008. 

2.2 Information on the present grade (pay-scale) as well as present post (actual designation and organization) and 
the date from which he/she has been on his/her present post needs to be mentioned. 

2.3 In the table relating to reporting, reviewing and accepting authorities the name and designation of the report, 
ing, reviewing and accepting authorities should be mentioned so that the officer reported upon is clear about whom he/she 
is required to sent the report to. 

2.4 The period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this 
section in the table provided for the purpose. Details of the training attended date of 1 iling ot property returns and whether 
the officer reported upon has reported/reviewed should be mentioned in the table for the purpose and annual performance 
report of all his/her subordinate officers for the previous years. 

2.5 This Section provides for regular annual medical examination. The health check is mandatory for all officers 
above the age of 40 and may be totally dispensed with officers below the age of 40, except in case of medical incident. A 
copy of Part C of the health check up report is to be attached to the PAR Form by the Ad min./Personnel Deptt. and a copy 
provided to the member of the Service. The format of the health check up is given at Schedule 2. 

3. Section-II 

r 

The Section requires the officer reported upon the record certain certificates about submission of property 
returns, annual medical check up, setting up of annual work plan for whom he/she would be the reporting authority as well 
as for himself. The officer has to report on the preparation of the work plan for himself and has the option to enclose a note 
on the important achievements during the period. 

4. Section- III 

4.1 The reporting authority is required to record a numerical grade in respect of certain attributes and work output. 








4 2 This Section requires the reporting authority to record a numerical grade in respect of the work output of the 
officer reported upon both in respect of the planned work as well as the unforeseen tasks. A numerical grade is also required 
in respect of the “quality” of the output. In doing so, the reporting authority should take into account the costs incurred 
(whether the officer reported upon has been cost conscious), the time taken and whether the laid down rules/procedures 
have been adhered to in accomplishing the tasks. 


4 3 Section III requires the reporting authority to comment on the integrity of the officer reported upon. In 
recording remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial integrity but 
could also take into account the moral and intellectual integrity of the officer reported upon. The following procedure 
should be followed in filling up the column relating to integrity: 

(i) If the Officer’s integrity is beyond doubt, it may be stated. 

(ii) If there is any doubt or suspicion, the column should be left blank and action taken as under: 


(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent 
together with the Performance Appraisal Report to the next superior officer who will ensure that the 
follow up action is taken expeditiously. Where it is not possible either to certify the integrity or to record 
the secret note, the Reporting Officer should state either that he/she had not watched the officer’s work 
for sufficient time to form a definite judgment or that he/she has heard nothing against the officer, as the 


case may be. 


(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s integrity should 
be certified and an entry made accordingly in the Performance Appraisal Report. 

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated to 
the officer concerned. 


(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed, the 
officers conduct should be watched for a further period and thereafter action taken as indicated at (b) and 


(c) above. 

4.4 The repor ting authority is also required to record a descriptive pen-picture on the overall qualities of the °^' c ^ 
reported upon and his/her performance including his attitude towards weaker sections. This need not exceed about 100 
words and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
picture is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 

4.5 The reporting authority is then required to make recommendations relating to domain assignment. The list of 
domains is at para 10. 

4.6 Finally, the reporting authority is required to record an overall grade. This should also be done on a scale ol 
1-10, with 1 referring to the lowest grade and 10 to the highest. 


5.S«ction-IV 

5.1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting officer. In case of disagreement, he/she may record his/her own assessment against the 
work output or any of the attributes in the column specifically provided for the purpose. In case of agreement, he/s ic n<- 
not fill in the column meant for him/her in the attributes/work output tables. 

5.2 The reviewing authority is required to record a descriptive pen-picture, not exceeding about 100 words, on the 
overall qualities of the officer reported upon and his/her performance including his attitude towards weaker sections, pen- 
picture and recommendations relating to domain assignment. Finally he/she is required to record an overall grade m U c 
scale of 1-10. 


6. Section-V 

6.1 This Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting authority/reviewing authorities. In case of difference of opinion, he/she is required tc 
give 'Wait* and reasons for the same in the column specifically provided for the purpose in the table in Section V. 

7. Numerical Grades 

7.1 At several places, numerical grades are to be awarded by reporting and review authorities. These should be or 
a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against wor 
output or attributes or overall grade) would be adequately justified in the pen-picture by way of specific failures an< 
similarly, any grade of 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expectet 
to be rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and reviewinj 
authorities should rate the officer against a larger population of his/her peers that may be currently working un er t em o 
would have worked under them in the past. 
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Weights have been assigned to attributes and work output. The overall grade will be based on the addition of the 
mean value of each group of indicators/descriptive picture in proportion to weightage assigned. The overall grade will the 
average mean of all the numerical indicators assigned by the authority. 

8« Disclosure 


8.1 There should be more openness in the system of appraisal. The annual PAR, including the overall grade and 
integrity, should be communicated to the officer reported upon after it has been finalized by the accepting authority. 

8.2 Representation 

The officer reported upon may have the option to give his comments on the PAR. Such comments may be 
restricted to the specific factual observations contained in the Performance Appraisal Report leading to the assessment of 
the officer in terms of attributes and output. If comments are submitted, the Reporting/Reviewing/Accepting Authority 
would have the option to accept them and modify the PAR accordingly. If the comments are not accepted, the views of the 
Reporting/Revicwing/ Accepting Authority would be communicated with reasons to the officer reported upon. Thereafter, 
only if the officer reported upon so desires, he may request for the matter to be forwarded to the Referral Board. The 
representation shall be confined to errors of facts and nothing else. The Referral Board shall give clear findings on the 
representation and take a final decision on the assessment, including the overall grading in regard to the parameters 
affected thereby. In case of an adverse entry, the entry and the overall grading may be communicated. In case an entry is 
upgraded or down graded, reasons for same may be recorded in the PAR. 

9. Schedule for completion of PARs of IAS Officers 

9.1 The following schedule should be strictly followed:— 


Reporting Year—Financial Year 


Activity - 


Blank PAR iorin to be given to the officer reported upon by the Administration 

Division/Personne 1 Department, specifying the reporting officer and reviewing 
authority 

1st June 

Filling in Section 11 by the officer reported upon 

15th June* 

Appraisal by reporting authority 

15th July 

Appraisal by reviewing authority 

15th August 

Appraisal by accepting authority 

15th September 

Disclosure to the officer reported upon 

30th September 

Comments of the officer reported upon, if any (if none, transmission of the PAR 
totheDOPT) 

15th October 

Forwarding of comments of the officer reported upon to the reviewing and the 
reporting authority by the accepting authority, in case the officer reported upon 
makes comments 

31st October 

Comments of reporting authority 

15th November 

Comments of reviewing authority 

30th November 

Comments of accepting authority/par to be finalized and disclosed to him 

15th December 

Representation to the Referral Board by the officer reported upon 

31st December 

Fowarding of representation to the Referral Board along with the comments of 
reporting authority/reviewing authority and accepting authority 

31st January 

Finalization by Referral Board if the officer reported upon represents against the 
decision of the Accepting Authority 

28 th February 

Disclosure to the officer reported upon 

15th March 

End of entire PAR Process 

31st March 


*They are required to fill in only Section II—Declaration 
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9.2 The completed PAR should reach the Cadre Controlling Authorities by 31st March the following year. The 
Cadre Controlling Authority will prepare a list of PARS not received and follow up with the Secretaries of the concerned 
Ministries and Chief Secretaries of the respective States. 


9.3 Secretary (Personnel) in the State and Establishment Officer in the Central shall be the Nodal Officers to ensure 
that he PARs of the members of Service, duly completed, are sent to the Cadre Controlling Authority by 31st March of the 
following year. They shall send a list each of the members of Service whose PARs are to be written and reviewed to the 
concerned Reporting/Reviewing/Accepting Authorities by 15th April every year to enable them to ensure completion of 
RAPs within the time-schedule. 


9.4 If a PAR relating to a financial year is not recorded by the 31st of December of the year in which financial year . 
ended, no remarks shall be recorded thereafter. 

9.5 The Reporting Authority shall record his comments in the PAR of the officer reported upon within the 
stipulated time and send it to the Reviewing Authority along with a copy thereof to the Nodal Authority. 

9.6 The nodal officer shall evolve a suitable mechanism to ensure that the remarks of the Reporting, the Reviewing 
and the Accepting Authorities are recorded without fail by the dates given in the schedule below Para 9.1. 


10. Mapping of Departments to Domains 


L Agriculture and Rural Development 

(1) Department of Agriculture & Cooperation 

(3) Department of Animal Husbandary, Dairying & 
Fisheries 

(5) Department of Rural De velopment 

(7) Department of Land Resources 
(9) Department of Food & Public Distribution 
(11) Ministry of Food Processing Industries 


(2) Department of Agricultural Research & Education 

(4) Ministry of Agro & Rural Industries 

(6) Ministry of Panchayati Raj 

(8) Department of Drinking Water Supply 

(10) Department of Consumer Affairs 


IL Social Development 


(1) Department of Health 

(3) Department of Ayurveda, Yoga & Naturopathy, 
Unani, Siddha and Homeopathy (AYUSH) 

(5) Department of Elementary Education & Literacy 

(7) Ministry of Social Justice & Empowerment 

(9) Ministry of Overseas Indian Affairs 


(2) Department of Family Welfare * 

(4) Department of Secondary & Higher Education 

(6) Department of Women & Child Development 

(8) Department of Urban Employment & Poverty Alleviation 


IIL Culture and Information 


(1) Ministry of Information & Broadcasting 

(3) Ministry of Tourism 

(5) Ministry of Youth Affairs & Sports 

(2) Ministry of Culture 

(4) Ministry of Tribal Affairs 


IV. Natural Resource Management 

(1) Ministry of Environment & Forests 
(3) Department of Ocean Development 

(2) Ministry of Water Resources 
(4) Ministry of Mines 

V. Energy and Environment 

(1) Department of Atomic Energy 
(3) Ministry of Coal 

(5) Ministry of Power 

(2) Ministry of Non-Conventional Energy Sources 
(4) Ministry of Petroleum & Natural Gas 
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VL Communication System and Connectivity Infrastructure 


(1) Ministry of Civil Aviation 

(3) Department of Telecommunication 

(5) Department of Road Transport & Highways 

(2) Department of Information Technology 

(4) Department of Posts 

(6) Department of Shipping 

VIL Public Finance & Financial Management 

(1) Department of Disinvestment 

(3) Depart men t of E<; onomic Affairs 

(5) Ministry of Company Affairs 

' (7) Ministry' of Statistics & Programme Implementation 

(2) Department of Expenditure 

(4) Department of Revenue 

(6) Planning Commission 

VHL Industry and Trade 

( 1) Departmcni of Industrial Policy & Promotion 

(3) Department of Commerce 

(5) Department of Fertilizers 

(7) Department of Public Enterprises 

(2) Department of Chemic als & Petrochemicals 

(4) Department of Heavy Industries 

(6) Ministry of Textiles 

(8) Ministry of Small Scale Industries 

IX. Internal A Hairs and Defence 

(1) Depart me ni of Defence 

(3) Department of Defence Research & Development 

(5) Department of Internal Security 

(7) Department of Official Language 

(9) Department of Jainmu & Kashmir Affair 

(11) Ministry of Development of North Eastern Region 

(2) Department of Defence Production 

(4) Department of Ex-Scrviccmcn Welfare 

(6) Department of Slates 

(8) Department of Home 

(10) Department of Border Management 


X. Housing & tVhan 4 flairs 


(1) Ministry w’ » Vh, 3 n Development 


XL Perform v? <1 t 

. vise vai Administration, Governance Reform, Regulatory Systems 

(1) Depart n- a 

Pc rsonncl & Training 

(2) Department of Administrative Reforms & Public 
Grievances 

(3) Depanme^ * 

»Vuidom Si Pensioners Welfare 

(4) Department of Legal Affairs 

(5) Legis>L»>v.v: Po 

raiment 

(6) Department of Justice 

(7) Cabinet 


(8) Ministry of Labour & Employment 

(9) Presidci; s > 

i'iat . 

(10) Ministry of Parliamentary Affairs 

(11) Prime Minister's 01 ficc 

(12) UPSC 

(13) Election Commission 


XIL Science & technology 


(1) Department of 

Science & Technology 

(2) Department of Scientific & Industrial Research 

(3) Department >f 

Bio-Technology 

(4) Department of Space 
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Form HI 

[Senile 4] 

The AU India Services (Performance Appraisal Report) Rules, 2007 
[Applicable for IAS officers who are on deputation under Rule 6(2)(ii)J 

Performance Appraisal Report for the period from__to_ 

Section I—Basic Information 

(To be filled in by the Administration Division/Personnel Department) 


1. Name of the officer reported upon: 

2. Service:[ 



3. Cadre: 

4. Year of allotment: 



5. Date of Birth: 

6. Prsent Grade: 

7. Prsent post: 


8. Date of appointment to present post: 

9. Reporting, Reviewing and Accepting Authority 



Name & Designation 

Period worked 

Reporting Authority 



Reviewing Authority 



Accepting Authority 




10. Period of absence on leave etc. 



Period 

Type 

' Remarks 

On Leave (specify type) 




Others (specify) 





11. Training Programms attended 


Date from 

Date to 

Institute 

Subject 














12. AwanWHonours 


13. Details of PARs of AIS officers not written by the officer as reporting/reviewing authority for the 
previous year 


14. Date of filling the property return for year ending December 

15. Date of last prescribed medical examination (Attach copy of Part ‘C’ of 
Report) 


Date: 


Signature on behalf of Admn/Personnel Dept. 





























70 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II— Sec, 3(i)] 


Section II—Self Appraisal 

1. Brief description of duties: 

(Objectives of the position you hold and the tasks you are required to perform, in about 100 words) 



Tasks to be performed Deliverables 51S1 Actual 

Achievement 6121 

Initial 7[3] Mid year 



<m Deliverables refer to quantitative of financial targets or verbal description of expected outputs. 

Actual achievement refers to achievement against the specified deliverables in respect of each task (as updated at mid year). No explanations 
for divergences are to he given in this table. 

,ti] Initial listing of deliverables are to be finalized within 1 month of the start of the period under report. 

* 4) Mid year listing of deliverables are to be finalized within 6 months of the start of the period under report. 

3. During the period under report, do you believe that you have made any exceptional contribution ? If so, please 
give a verbal description (within 100 words): 
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4. Declaration 


Have you field your immovable property return, as due, if yes, please mention 
date. 

Yes/No 

Date 

Have you undergone the prescribed medical check up ? 

Yes/No 


Have you set the annual work plan for all officers for the current year, in respect 
of whom you are the reporting authority ? 

Yes/No 



Date: Signature of officer reported upon 

Section Id 

Appraisal 


1. Assessment of Attributes (This Assessment should rate the officer vis-a-vis his peers and not the genera 
population Grades should be assigned on a scale of 1*10, in whole numbers, with 1 referring to the lowest grade and 10 tc 
the best grade. 70% weightage will be assigned to this item). 



Reporting officer 

Reviewing officer 

Initial of Reviewing 
Officer 

(i) Attitude to work 




(ii) Decision making ability 




(iii) Initiative 




(iv) Ability to inspire and motivate 




(v) Strategic Planning ability/innovativeness 




(vi) Coordination ability 




Overall grading on attributes 





2. Assessment of work output (This Assessment should rate the officer vis-a-vis his peers and not the general 
population Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 tc 
the best grade. 30% weightage will be assigned to this item). 



Reporting officer 

Reviewing officer 

Initial of Reviewing 
Officer 

(i) Accomplishment of Planned Work 




(ii) Quality of Output 




(hi) Accomplishment of unforeseen tasks/ 
exceptional work during the period 




Overall grading on ‘Work Output 9 



< . 


3. Integrity 

Please comment onthe integrity of the officer, keeping in mind both his financial integrity and his moral integrity. 
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4. Pen picture by the Reporting Authority 

Please comment (In about 100 words) on the overall qualities of the officer including areas of strengths. 



5. Recommendation relating to domain assignment (Please tick mark any four) 



Agriculutrc and Rural Development 


Public Finance & Financial Management 


Social Development 


Industry and Trade 


Culture and information 


Internal Affairs and Defence 


Natural Resource Management 


Housing & Urban Affairs 

■ 

Energy and Environment 

■ 

Personnel & General Administration, Governance Reform 
Regulatory Systems 


Communication Systems and Connectivity 
Infrastructure 


Science & Technology 


6. Overall Grade on a scale of 1—10 


Date: Signature of Reporting Authority 


Section IV— Review 

1. Do you agree with the assessment by the reporting officer with respect to the work output and the various 
attributes in section III 7 Do you agree with the assessment of the reporting officer in respect of extraordinary achievements 
and/or significant failures of the moS/S officer reported upon ? 

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in 
the column provided for you in that section and initial your entries) 


Yes 


No 


2. In case of difference of opinion details and reasons for the same may be given. 
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3. Please record a pen-picture of the Officer reported upon in about 100 words on the overall qualities of the officer 
including areas of strengths and lessor strengths. 



4. Recommendation relating to domain assignment (Please tick mark any four) 


Agriculture and Rural Development 


Social Development 


Culture and information 


Natural Resource Management 
Energy and Environment 


Public Finance & Financial Management 


Industry and Trade 


Internal Affairs and Defence *__ 


Housing & Urban Affairs __ 

Personnel & General Administration, Governance Reform, 
Regulatory Systems 


Communication Systems and Connectivity Science & Technology 

Infrastructure 


5. Overall Grade on a scale of 1-10. 

% 


Date; Signature of Re vie wing Authority. 

Section VI—Acceptance 

1. I)o you agree with the remarks of the reporting/reviewing authorities ? 



2. In case of difference of opinion details and reasons for the same may be given. 



Signature of Accepting Authority. 
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General guidelines for filling up the PAR form for IAS officers who are on deputation under Rule 6(2) (iii) 

1. Introduction 

1.1. The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporting Authority, the Reviewing Authority and the Accepting 
Authority should, therefore, undertake the duty of filling up the form with a high sense of responsibility. 

12 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Authorities should realize that the objective is to develop an officer so that he/she realizes his/her true 
potential. It is not meant to be a faultfinding process but a development tool. The Reporting Authority, the Reviewing 
Authority and the Accepting Authority should not shy away from reporting shortcomings in performance, attitudes or 
overall personality of the officer reported upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate time. Any attempt to fill the 
report in a casual or superficial manner will be easily discernible to the higher authorities. 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in order that it may be a tool for 
human resource development, career planning and training, rather than a mere judgmental exercise, the Reporting Authority 
and the officer reported upon should meet during the course of the year at regular intervals to review the performance and 
to take necessary corrective steps. 

2. Sectkm-I 

2.1 This Section should be filled up in the Administration Division/Personnel DeptL Period of report could either be the 
entire reporting year, namely, from 1st of April to 31st March or a part of the year (exceeding 3 months). In case the period 
of report is a full year, it should be indicated accordingly; for example, 2007-2008. In case the period of report is less than the 
entire year, spec ific start and end dates should be indicated, for example, 10th September, 2007-31 st March, 2008. 

22 Information on the present grade (pay-scale) as well as present post (actual designation and organization) and the 
date from which hc/she has been on his/her present post needs to be mentioned. 

23 In the table relating to reporting, reviewing and accepting authorities the name and designation of the reporting, 
reviewing and accepting authorities should be mentioned so that the officer reported upon is clear about whom he/she is 
required to send the report to. 

2.4 The period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this section in 
the table provided for the purpose. Details of the training attended date of filing of property returns and whether the officer 
reported upon has reported/reviewed shoul be mentioned in the table for the purpose and annual performance report of all 
his/her subordinate officers for the previous year. 

23 This Section provides for regular annual medical examination. The health check may be mandatory for all officers 
above the age of 40 and may be totally dispensed with officers below the age of 40, except in case of medical incident. A 
copy of Part C of the health check up report is to be attached to the PAR Form by the Admin./Personnel DeptL and a copy 
provided to the member of the Service. The format of the health check up is given in Annexure IV. 

3. Section-11 

3.1 The officer reported upon is first required to given brief description of his/her duties and responsibilities, which 
would normally not exceed about 100 words. Ideally, this should be in bullet form. 

32 All officers are required to develop a work plan for the year and agree upon the same with the reporting officer. The 
work plan should incorporate the relative annual work rhythm and budgetary cycle. This exercise is to be carried out at the 
beginning of the year and finalized by 30th April, positively. In case of a change of the reporting officer during the year, the 
work plan agreed with the previous reporting officer would continue to apply. The work plan agreed upon at the beginning 
of the year has to be reviewed again during the month of September/October as a mid-year exercise and finalized by 31st 
October. Based on this review the work plan may undergo some changes from that originally prepared. 

33 After the work plan is prepared, it is possible that the officer reported upon is transferred out. There need not be more 
than one work plan for one post each year. The period spent by the officer during they year and his contribution could be 
considered for evaluating his performance against the work plan. In the case of mid-term transfers, continuity and assessment 
of work and the lower performance profile in the first quarter should be taken into consideration. 
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3.4 The work plans, duly signed by the officer reported upon and the reporting authority has to be submitted to the 
reviewing authority for his/her perusal and custody. The performance appraisal form provides for an assessment of the 
accomplishments vis-a-vis the work plan agreed at the commencement of the year and reviewed mid-year. The officer 
reported upon is required to fill up the table provided for the purpose in Section-II. 

35 It is not necessary that the work plan should be entirely quantitative in nature. While for field level posts, the work 
plan would consist essentially of quantifiable targets, for secretarial level posts it would consist of policy objectives to be 
achieved etc. 

4. Section-m 

4.4 The reporting authority is required to record a numerical grade in respect of certain attributes and work output. 

4.5 This Section requires the reporting authority to record a numerical grade in respect of the work output of the officer 
reported upon both in respect of the planned work as well as the unforeseen tasks. A numerical grade is also required in 
respect of the “quality” of the output. In doing so, the reporting authority should take into account the costs incurred 
(whether the officer reported upon has been cost conscious), the time taken and whether the laid down rules/procedures 
have been adhered to in accomplishing the tasks. 

4.6 Section III requires the reporting authority to comment on the integrity of the officer reported upon. In recording 

remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial integrity but could 

also take into account the moral and intellectual integrity of the officer reported upon. The following procedure should be 
followed in filling up the column relating to integrity: 

(i) If the Officer’s integrity is beyond doubt, it may be stated. 

(ii) If there is any doubt or suspicion, the column should be left blank and action taken as under : 

(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent together 
with the Performance Appraisal Report to the next superior officer who will ensure that the follow up action 
is taken expeditiously. Where it is not possible either to certify the integrity or to record the secret note, the 
Reporting Officer should state either that he/she had not watched the officer’s work for sufficient time to 
form a definite judgement or that he/she has heard nothing against the officer, as the case may be. 

(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s integrity should be 
certified and an entry made accordingly in die Performance Appraisal Report. 

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated to the 
officer concerned. 

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed, the officers 
conduct should be watched for a further period and thereafter action taken as indicated at (b) and (c) above. 

4.4 The reporting authority is also required to record a descriptive pen-picture on the overall qualities of the officer 
reported upon and his/her performance including areas of strengths and lesser strengths. This need not exceed about 100 
words and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
picture is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 

4.5 TCie reporting authority is then required to make recommendations relating to domain assignment. The list of domains 
is at para 9. 

4.6 Finally, the reporting authority is required to record an overall grade. This should also be done on a scale of 1-10, with 
1 referring to the lowest grade and 10 to the highest. 

5. Sectlon-IV 

5.1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if hc/she agrees with the 
assessments made by the reporting officer. In case of disagreement, he/she may record his/her own assessment against the 
work output or any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she need 
not fill in the column meant for him/her in the attributes/work output tables. 

52 The reviewing authority is required to record a pen-picture, not exceeding about 100 words, including areas of 
strengths and lesser strengths and recommendations relating to domain assignment. Finally he/she is required to record an 
overall grade in the scale of 1 -10. 



76 


THE GAZETTE OF INDIA:EXTRAORDINARY 


[Part II—Sec, 3(i)] 


6. Sectioo-V 

6.1 This Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting authority/reviewing authorities. In case of difference of opinion, he/she is required to 
give details and reasons for the same in the column specifically provided for the purpose in the table in Section V. 


7* Numerical tirades 

7.1 At several places, numerical grades are to be awarded by reporting and review authorities. These should be on a scale 
of MO, where 1 refers to the lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against work output 
or attributes or overall grade) would be adequately justified in the pen-picture by way of specific failures and similarly, any 
grade of 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare 
occurrences and hence the need to justify them. In awarding a numerical grade the reporting and reviewing authorities 
should rate the officer against a larger population of his/her peers that may be currently working under them or would have 
worked under them in the past. 

7.2 Weightage & Mean 

Weights have neen assigned to attributes and work output. The overall grade will be based on the addition of the 
mean value of cadi group of indicators/descriptive picture in proportion to weightage assigned. 

8. Schedule for completion of PARs of IAS Officers 

The completed PAR should reach the Cadre Controlling Authorities by 31st March the following year. The Cadre 
Controlling Authority will prepare a list of PARs not received and follow up with the concerned organisations. 


9. Mapping of Departments to Domains 
L Agriculture and Rural Development 

1. Department of Agriculture & Cooperation 

2. Department of Agric ultural Research & Education 

3. Department of Animal Husbandry, Dairying & 
Fisheries 

4. Ministry' of Agro & Rural industries 

5. Departmcn l < >f Rural Development 

6. Ministry < >f Pane hay ad Raj 

7. Depart# k n\ • .and Resources 

8. Department of Dnofiang Water Supply 

9. Department A & Public Distribution 

10. Departin g ' ?f Consumer Affairs 

11. Ministry *>frwd Processing Industries 

JL Social Tk pwa f 

1. Departmcui d' Kvabh 

2. Depart me % ►. « r ! dj d!y We if are 

3. Departmrn C Ayvrwia, Yoga & Naturopathy, Unani, 

Siddha (A VUSH) 

4. Depart meM ,■A ^Secondary & Higher Education 

5. Departme iri o • L sentc in ai y Education & Literacy 

6. Departmci.t of Women & Child Development 

7. Ministry of See ial J ustice & Empowerment 

8. Department of Urban Employment & Poverty 
Alleviation 

9. Ministry of Overseas Indian Affairs 
m. Culture wad information 

1. Ministry 'I o* mnation & Broadcasting 


2. Ministry of Culture 

3. Ministry of Tourism 

4. Ministry of Tribal Affairs 

5. Ministry of Youth Affairs & Sports 

IV. Natural Resource Management 

1. Ministry of Environment & Forests 

2. Ministry of Water Resources 

3. Department of Ocean Development 

4. Ministry of Mines 

V. Energy and Environment 

1. Department of Atomic Energy 

2. Ministry of Non-Conventional Energy Sources 

3. Ministry of Coal 

4. Ministry of Petroleum & Natural Gas 

5. Ministry of Power 

VL Communication Systems and Connectivity Infrastructure 

1. Ministry of Civil Aviation 

2. Department of Information Technology 

3. Department of Telecommunication 

4. Department of Posts 

5. Department of Road Transport & Highways 

6. Department of Shipping 

VII. Public Finance & Financial Management 

1. Department of Disinvestment 

2. Department of Expenditure 

3. Department of Economic Affairs 

4. Department of Revenue 

5. Ministry of Company Affairs 
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& Planning Commission 

7. Ministry of Statistics & Programme Implementation 
VUL Industry and Trade 

1. Department of Industrial Policy & Promotion 
2 Department of Chemicals & Petrochemicals 

3. Department of Commerce 

4. Department of Heavy Industries 

5. Department of Fertilizers 

6. Ministry of Textiles 

7. Department of Public Enterprises 

8. Ministry of Small Scale Industries 
IX. Internal Affairs and Defence 

1. Department of Defence 

2. Department of Defence Production 

3. Department of Defence Research & Development 

4. Department of Ex-Servicemen Welfare 

5. Department of Internal Security 

6. Department of States 

7. Department of Official Language 

8. Department of Home 

9. Department of Jammu & Kashmir Affair 

10. Department of Border Management 

11 . Ministry of Development of North Eastern Region 


X Housing & Urban Affairs 
1. Ministry of Urban Development 

XL Personnel & General Administration, Governance 
Reform, Regulatory Systems 

1. Department of Personnel & Training 

2 Department of Administrative Reforms & Public 
Grievances 

3. Department of Pensions & Pensioners Welfare 
4 Department of Legal Affairs 

5. Legislative Department 

6. Department of Justice 

7. Cabinet Secretariat 

8. Ministry of Labour & Employment 

9. President’s Secretariat 

10. Ministry of Parliamentary Affairs 

11. Prime Minister's Office 
12 UPSC 

13. Election Commission 
XII. Science & Technology 

1. Department of Science & Technology 

2. Department of Scientific & Industrial Research 

3. Department of Bio-Technology 

4. Department of Space 


Form IIIA 

[Senile 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 
PERFORMANCE REPORT ON STUDY LEA VE/LEAVE FOR STUDY 

{Applicable for IAS Officers) 

(For the year/period ending.....) 

A. PERSONAL DATA 
1. Name of the Officer 
2 Cadre/year of allotment 

3. Date of Birth 

4. Present Grade Date 

5. Study Leave/Leave Details 

(a) Course 

(b) Institution 

(c) Duration 

6. Period of Sanctioned Leave 

7. Details of Degree/Certificate/Diploma 
and Evaluation obtained during the 
period (copies to be enclosed) 

8. Date of Filing Annual Property Returns 
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B. SELF ASSESSMENT: 


Officer’s Signature:-- 

Date:- 

To be filled in duplicate and submitted to Cadre Controlling Authorities in the State and the Central Government. 

Form HI B 

[See rule 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 
PERFORMANCE REPORT ON TRAINING 

(Applicable for IAS Officers) 

(For the year/period ending.♦.) 

A. PERSONAL DATA 

1. Name of the Officer 

2. Service/Cadre/year of allotment 

3. Date of Birth 

4. Present Grade Date 

5. Training Details 

(a) Course 

(b) Institution 

(c) Duration 

6. Details of Degree/Certificate/Diploma 
and Evaluation obtained during the 
period (copies to be enclosed) 

7. Date of Filing Annual Property Returns 
B, SELF ASSESSMENT: 


Officer’s Signature :—- 

Date:- 

To be filled in duplicate and submitted to Cadre Controlling Authorities in the State and the Central Government. 
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Form IV 


[Sec rule 3] 

The All India Services (Performance Appraisal Report) Rules, 2007 
PROFORMA FOR HEALTH CHECKUP 


Name 

Brief clinical history, if any: 

Female Officers 


Physical 
Investigations ; 
Haemoeram 


Date: 

Age Sex:M/F 

Detailed menstrual history & History of LMP including date 
of last confinement 
A: Examination 
Systemic 


Hb% 

TLC 

DLC 

Peripheral Smear 
Blood Sugar 
F 

PP. 

Lipid Profile 
Total Cholesterol 
HDL Cholesterol 
LDL Cholesterol 
VLDL Cholesterol 
Triglyceride 
LiverFunction Test 
Total Bilirubin 
Direct Bilirubin 
Indirect Bilirubin 
SCOT 
SOT 

ALK Phosphatse 
Kidney Function Test 
Urea 

Creatinine 
Uric Acid 
Electrolytes 


Na+ 

K 

Calcium 

Inorganic Phosphates 


Cardiac Profile 

CPK 

CK-MB 
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LDH 

SGOT 

PSA 

PAP Smear 
Mammography^ 

Urine 

Routine Microscopic 

Sugar 

Albumin 

EjCjG. 

+X-ray Chest 
Ultra Sound Abdomen 
Any other Investigation 
Advise 

(mammography and X -Ray examination to be carried out if advised medically). 


B. Medical Report of the Officer 


1. Haemoglobin level of the officer 

Normal/Low 

2. Blood Sugar level 

Satisfactory /Normal/High/Low 

3. Cholesterol level of the officer 

Normal/High/Low 

4 Liver functioning 

Satisfactory/normal/dy s funeti oiling 

5. Kidney Status 

Normal/Both-one kidney not functional optimally 

6. Cardiac Status 

Normal/enlarged/biocked/not normal 

7. In case of female officer, if the Gynae and 

Normal/below normal 


Memographic check up is normal ? 


C. Summary of Medical Report (copy to be attached to 

PAR) 

1. Overall Health of the Officer 

Excellent/Very Good/Average 

2. Any other remarks based on the health 

Medical check up of the officer 



3. Health profile grading Excellcnt/VeryGood/Good/Average 


Date: 


Signature of Medical Authority 
Designation 

[No. 11059/18/2002-AIS-IITf 

G C. PANDEY, Under Secy. 
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